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PREFACE

GLIMPSES OF KAVISHREE BOTADKAR COLLEGE-BOTAD

Ever since independence, revolutionary changes hateken place in almost all the spheres of
life, particularly in the education field. The spanof education has widened and crossed all
boundaries. Many new education institutions have spng up. Many new faculties and
branches have emerged and new avenues have opengdhe coming generations. However
these changes and expansions have not reached te #emi urban areas.

Botad is a district place. There was not a singleducational institution providing higher
education. But this was made possible by Shree BatdPrajamandal Mumbai. In a meeting
presided over by Late Mr. Balavantrai Mehta (Late dief minister of Gujarat). Unanimously
decided to provide higher education facilities forthe students of mother land, Botad. The
dream came true with the formation of VIDYABHARATI TRUST. Mr. Himmatbhai Gandhi
was the first president of the trust. He renderednvaluable services for the noble cause for
over two decades till he breathed his last.

Botad Prajamandal decided to start KAVISHREE BOTADKAR ARTS &
COMMERCE COLLEGE from 1967. Perhaps ours is the ony education institute in
Gujarat which is meeting the huge cost of administaitive and other miscellaneous expenses,
a meeting, presided over by Shree Uchhangrai Dhebdtate Chief minister of Saurashtra
state and Late president of national congress) waseld. The leading industrialists,

businessmen and localities voluntarily came forwardwith generous contribution for the

noble cause. The college did not have its own buitdy. Initially the college started in the

government high school in 1967. In less than two ges the college had its own building and
began teaching in the new premises in 1969.

The main objective of this institution is to provide higher education to the socially and
educationally backward class students and to incudte in them feelings of the universal
brotherhood and moral values. In institution reache to the remote villages under its N.S.S.
programme in order to bring social, cultural and edicational awareness in semi urban areas.
It also helps them to learn the lessons of unityesvice to fellow-beings, society and nation
and make them aware of value of patriotism. The irtgution organizes human diagnosis
camp in collaboration with social organization like Red Cross Society. The institution
provides financial aids and free-ship to the needgnd economically weaker students. N.S.S.
volunteers have, thus rendered invaluable servicas the society. We also have active N.C.C.
units having 140 cadets (boys & girls) They have nde excellent performance and have been
chosen for army and police force.

The institution has been spreading its aromatic seil in the Bhavnagar University by its
excellent results ever since its establishment. Mgrof our past students have been holding
prestigious positions as lecturers, professors, rdars, advocates, accountants, and civil
services and so on in various fields.

The institution is proud to have 76.92% of teachig staff having Ph.D. Degrees and six
Lecturers have cleared NET/GSET.
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One lecturer is undergoing Ph.D. Six lecturers haw published their books. The active and
responsive Principal and the potential and co-opetave management always support and
motivate the staff for the progress and enrichmenbf knowledge.

In the huge 3 acres of land the college has a he#ul campus, ICT classrooms, sports
field for many outdoor and indoor games. Besides thacademic education, the students are
provided ample opportunities to show their talentsand make all round-show. Our college
students have made excellent performance at the \viaus positions in administrative,
political, social, education, arts & cultural fields.

The institution intends to provide post graduate ourses in Economics, History, Sanskrit
and Commerce, offer English, Hindi and Psychology ssmain subject at degree level and
provide basic computer courses and we want to extdrour co-curricular activities like Naval,
Air wings N.C.C., Social activities in the next fie years.

Today the strength of the college is near by 2000Ohe students come from nearby
villages and towns like Jasdan, Vinchhiya, BarvalaGadhada and Vallbhipur(Vallbhi) from
the distance ranging from 15 to 50 km. In the acadric field the university results have been
excellent and quite satisfactory.

Dr.H.V.Senjaliya Dr.A.J.Makwana
(CO-ORDINATOR) (PRINCIPAL)
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A. EXECUTIVE SUMMARY

Kavishree Botadkar Arts and Commerce College Botadvas founded by shree Vidya Bharti
Trust in 1967.It is a Grant in aid college affiliaed to M.K.B.University. This Institute of
Higher Education is a non profiting establishment €&ering under graduate courses in the
Arts (B.A.),Commerce (B.Com) and Post Graduate (M.A Guijarati) disciplines. It is a
District place located in Gujarat (Saurashtra Regim) The College aims at providing
qualitative higher education to the maximum numberof students of this area.

With the benevolent and positive academic approacbf the management and inspiring
attitude of the principal and the diligent and enttusiastic staff, the institution has been able
to spread the aroma of high value — based educatido the students. Yet the institution has
its limitations. In spite of several reminders to he state govt. to fill up teaching &
non-teaching vacancies, we have not been able tt fhem up so far. But the management
has made alternative arrangement not allowing the tadent's education to suffer. The
management has been soldering huge financial burddar a long time, year after year.

The college runs graduate, Post graduate courses huge 3 acres of land. There are
three well equipped buildings in a natural surroundngs with special play grounds for
outdoor game. There are 22 fully ventilated classooms, one administrative office and girls’
common room. There is one separate building for litary at the ground floor and a spacious
central hall above library. There is a separate buding for sports and other extension
activities like N.S.S., N.C.C. We have an Englistahguage laboratory to enable the students
to improve and acquire proficiency in English. A conputer lab is under up gradation in the
college building. The library has a collection of 2,000 books some of which are rare ones.
The library is equipped with “ Soul “ software and it is going to be fully computerized very
soon. Administrative office is equipped with interret facility and entire office work is fully
computerized.

The well qualified staff is an asset to the instittion. They are engaged in imparting
education to the students. we have 15 faculties inding 11 Ph.D. and 5 M.Phil.. Some of the
teachers are the members of board of studies. Thectively participate in framing syllabus
in their respective subjects. They also actively ptcipate in seminars and workshops and
present papers at state and national level confereas. Six of our teachers have cleared
NET/GSET examinations. Our 6 teachers have publistietheir books. On the administrative
side there are 4 office personnel looking after thentire office work.

The college has undertaken number of extension awities like N.S.S., N.C.C. Some of
our cadets have been selected for army and policer€e and some have joined civil services.
Our N.S.S. volunteers are rendering invaluable seices to the society assisting the Red
Cross Society for arranging blood donation camp, hman diagnosis camp and eye camp etc.
Also another college students group named “AZAD GROP: QUALITY CIRCLE” join
with IQAC has a flair for curricular and co-curricu lar activities. The college also holds guest
lecture of eminent speakers on specific subject. Weave language, social science study circle
in which the students and teacher meet every week tiscuss the latest developments and
trends in their respective subjects.

The college has succeeded in maintaining in helajt atmosphere of co — operation
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between the teacher and the taught.

CRITERION |: CURRICULAR ASPECTS

The college offers five UG and one PG programmesfaifated to the M.K.B.University. The
College provides ample opportunities to the backwar classes, offering relevant courses
which can develop their skills/practical knowledge.Some students have achieved glorious
results in their examinations. For self-development the faculty members proceed on
deputation, to orientation/refresher courses and wdshops on curricula development/
examination reforms/quality initiatives/managementissues. Principal Dr A.J.Makwana, who
is also a Senate member of the M.K.B. University ahsome Teachers of this college are
consulted on academic matters and curricula desigand development by the affiliating
University by selecting them into academic bodiesf &G studies. The Academic Calendar of
the college has the detailed programme of the less@lans for every subject, including
distribution of the syllabus among the teachers, abling the teachers and the taught to
prepare themselves for the lectures (including region) and examinations. The College
facilitates innovative teaching- learning processhirough seminars/workshops based on the
curricula, audio-visual mode of teaching, study toy up-gradation of ICT based learning
resources, use of library and modernization and ugradation of Computer laboratories.

CRITERION Il: T EACHING -L EARNING AND EVALUATION

With the aim of quality education and student empowrment, the website and Notice board
provide all relevant information about admission /institutional facilities / rules / regulations

[ awards / incentives serving as guides to a tranapent admission of students, which is made
on the basis of merit in the previous qualifying eamination. The College offers
opportunities to SC/ ST/OBC/women/differently-abledeconomically weaker
sections/minority communities abiding by the diredves of the Govt. of Gujarat and the
M.K.B.University. The college also provides remediacoaching classes for SC, ST, OBC,
Minority and Economically backward students to beter their academic performance level.
Free-ships and other concessions are available tbet economically weaker sections. The
detailed layout of the teaching plan is offered irthe Academic Calendar. The college has a
brilliant and efficient faculty. Teachers participate in workshops/seminars/conferences. The
faculty adopt innovative approaches to teaching- &ning by introducing /Internet/LCD
Projector/OHP/field work. Academic support, persona and psycho-social support, and
guidance services are provided to students. The CQefie library purchases books and
subscribes to various journals/newspapers, with théunds granted. Books for preparation
for competitive examinations/internet facilities ae provided to the students. Syllabus
/question papers of the College/University examinains are kept in the reference
section.College Student Union Sponsored remedial agdses and coaching for entry level
examinations trains for different services, especily for the SC/ST/OBC, minorities and
economically backward students. The Career and Cowgeling Cell helps students to cope
with the demands of competitive exams. In the acadec session 2013-14, the College bagged
First Class and 3 merit positions in the UniversityExams. The institute monitors/evaluates
the quality of teaching-learning through IQAC and Grievance Redressal Cell. Examinations
are held as per the university schedules for propeevaluation and preparation of the
students to face the global challenges. With the rtige of brushing up the admitted students,
so that they may shine in life, three years’ timesi all that the College has to groom them in
their academic, co-curricular and personality devedpmental spheres. This is done
successfully by closely monitored programmes. Cefitate/cash/book and other kinds of
rewards are received by students for good performase. This is done successfully by closely
monitored programmes and schedules which follow th&niversity guidelines and the sincere
efforts of both teaching and non-teaching staff. Té outcome is reflected in the career-graph
of the alumni in later life.
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CRITERION IlI: R ESEARCH, CONSULTANCY AND EXTENSION

RESEARCH

The institution encourages and extends all help psible to promote research activities in the
institution. Adequate infrastructure and human resairces are provided by the institution for
smooth progress and implementation of research scihres/projects and other research
initiatives. Internet is made available to all faclty to facilitate research activities in the
college. Teachers are motivated in the departmentotpursue at least one minor/major
research project in their area of specialization oone that is inter-disciplinary in nature. Two
Faculty Members are supervising Ph.D. students. FouFaculty Members have been
awarded Ph.D. Degree by different Universities durig the last five years. Faculty have
published and presented a number of research paper® various National/International
seminars in their individual capacity and in collaloration with leading publication of
research papers, in National/International journals books, chapters in books, and articles
are published in proceedings of seminars and as athpublication, etc. The Study Circle of
the Teachers’ Council holds interdisciplinary sessins for paper presentations by faculty.

EXTENSION

The college boasts of excellent record of accompiiment with respect to extension activities
in the different categories like Community developrant, Social work, Health and hygiene
awareness, Health camp, Voting awareness, Blood dation camp, Environment awareness,
Gender sensitization etc through. A neighbouring sim has been adopted by the N.S.S. Units
of the College for creating health-care/hygiene/edation awareness. Students visit the local
old age home, on important festivals for distributon of gifts among the inmates, to share the
joys of living with them. Community orientation activities are reflected through blood
donation camps/ nutrition awareness programmes. Skzholder perception on the overall
performance of the institution is solicited through students, parents, alumni. The N.S.S.
Units organize extension programmes like cleaninglantation, literacy mission, community
health, blood donation camps, women and childcar&adbhavana rally, National Youth Day,
relief work. The Women'’s Cell addresses issues reghing women staff, students, primarily
fostering their social responsibilities and imparthg information about sexual harassment. It
takes initiatives for guidance/counseling of girlsstudent. Extension activities ensure the
growth of students’ awareness as responsible and imble citizens.

COLLABORATION
Collaboration funded by various government / non-geernment agencies.Knowledge
Consortium of Gujarat(KCG), Indian Red cross Sociey.

CRITERION IV: | NFRASTRUCTURE AND L EARNING RESOURCES

There are 22 class rooms apart from the departmentaooms, seminar hall, library and
computer laboratory for practical classes. Big classoom can accommodate approximately
about 125 students. The big classrooms are well wédated, with lots of sunlight, ideal for a
crowded classroom. Classrooms has projector facijit The College has 10 classroom with
advanced audio-visuals multi-media facilities likeLCD Projector, Laptop, and Computer
with High Configuration of the Latest Generation with Internet connections to organize
seminars, lectures and other academic activities dnadministrative meetings. The College
Library utilizes a space of 296.24 mtwith a Reading Room for free access of students, a
Teachers’ Reading Corner and a Rare Book Section.ofal Library Books now stands at
25000 & magazines at 837, e-resources. Complete Accessibtumbering System &
Catalogue of all books and magazines. There are the computers for Online Public Access
Catalogue (OPAC) is made available to the users tdlentify the status of availability of
documents in the library. There is also One printig facilities is available. In all there are
around 52 computers in the college. Thus Computerctility is extended to all students and
staff. At present there are 10 internet connectionsAll the Departments have been provided
with computers & Internet Connections. The computes/Laptops are also interfaced with
LCDs to train and develop Power Point presentationfor the Teaching. Adequate funds have
been allocated in the budgetary provision for mairédnance of infrastructure every year.
Maintenance of toilets, bathrooms, service areas drsecurity are done on contractual basis
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through management. There is deployment of an elaitian for location, upkeep and
maintenance of sensitive equipment.

CRITERION V: STUDENT SUPPORT AND PROGRESSION

The official website, www.botadkarcollege.org and news bulletin provide relevant
information to stakeholders. Welfare schemes for sdents include financial
assistance/scholarships from central/state govt. servation in admission, remedial coaching,
railway/bus concessions, freeships/half-free shiger tuition fees on merit-cum-means basis,
and assistance to needy students from the Collegentl. Opportunities/facilities for career
counseling, publication wall magazines, participatin in sports, N.S.S. and cultural activities
enable students to develop themselves as worthy lads. The alumni have a good
success-record in competitive examinations for admistrative posts in government offices
and in academic institutions. Academic, personal,areer and psychological counseling is
offered by teachers. The College has adopted the @WXRegulations on curbing the menace of
ragging in higher educational institutions and hasconstituted an Anti-Ragging Committee
governed by the senior staff members of the Colleg&lo instances of ragging have been
reported during the last four years. The institution does not have a registered Alumni
Association. However, the alumni hold annual meeten their own initiative in the College
premises. The College is proud to have distinguisdelumni many of whom contribute to the
progress of the College with advice and aid. Manyxamines obtain First Class marks in the
university examinations. Our results are better tha those of neighboring colleges and the
average pass percentage in all courses is betteraththat of the University. Progression to
higher education in the last four years is above 380% for B.A. and 45-55% in B.Com.
Students. At least 20% got employment in govt. offes. Special support provided to students
at risk of failure/drop-out include concessions offred to economically backward students,
tutorials, discussions, remedial coaching, personabcademic, social counseling, concept
clarification, problem solving exercises, bilingualexplanations, simple but standard course
material, revision, enhancement of communication sks, art of reading — learning, trial tests,
mock examinations. It maintains a concordant atmodpere, promotes the academic
environment in the campus, brings the grievances ofhe students to the notice of the
authorities and creates a link between administratin and students. Most of its, financial
requirements are met by the College. There are repsentatives of the Students’ Union in
important academic and administrative bodies for deelopment, quality sustenance and
enhancement.

CRITERION VI: G OVERNANCE, LEADERSHIP AND MANAGEMENT .

The Governing Body is the highest decision makinguthority with the Principal as its
Secretary. He plays the leading role in the govermee and management of the institution,
ensuring transparency in the functioning of the Cdege and maintaining core values, on
being facilitated by the Governing Body and suppord by the staff. The College has an
efficient co- ordination/internal management systenunder the leadership of the Principal
for designing and implementing its policies/and plas effectively, through committees,
constituted by the Governing Body, of teaching andion-teaching staff and students. All the
stakeholders—students, parents, local community, gb/non-govt. bodies the College is
affiliated/attached to—patrticipate in institutional plans abiding by the stipulated norms and
conditions. Teamwork leads to the best practices ofthe institution. The
participative/democratic principle of the managemen propels all plans and policies and
their implementation and effect, towards consultatbin with the Governing Body, IQAC and
other committees. Thus, empowerment through total elcentralization of the administrative
system promotes co-operation, sharing of knowledgend innovations. The democratic set-up
is extensive with each unit having fullest freedonto innovate and plan its perspectives of
development, maintaining the line of hierarchy to asure harmony. The College arranges
confidential evaluation of the teachers and the ovall institutional performance by the
students, which is perused by the Principal, who tes necessary actions/initiatives for
further improvement of the facilities offered by the institution. All permanent staff comes
under the CPF and Group Insurance schemes. Gratuitys paid on the date of retirement.
Loans from PF are easily available as per the extanules. Funds are allocated/grants are
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applied for as per UGC schemes for the developmenprojects of the institution.
Income/expenditure are closely monitored by the Bugar and Accountant and overseen by
the Principal. Judicious expenditure of funds involing proper procedure for purchases by
the Purchase Committee with regular audit (internaland external) of the budget indicates
transparency in financial affairs.

CRITERION VII: | NNOVATIONS AND BEST PRACTICES.

The N.C.C., N.S.S. unit and AZAD Group of the Collge undertakes various activities
related to environment awareness in and outside th€ollege. The N.S.S. organizes seminars,
environmental awareness, regular health awarenessamps, Blood donation camp in
collaboration with various government / non-governnent agencies, Indian Red cross Society.
Innovative practices cover the use of ICT in teachg-learning, a unique interdisciplinary
Study Circle for academic paper presentations on vaus topics, The model questionnaire
issued by the NAAC serves as the basis for obtaimnfeedback about teaching-learning
opportunities offered by the College from students.Remedial coaching classes for the
students of backward classes/communities have bemtroduced.

An exemplarily warm relation is shared between thestaff and the taught. This bonding
makes the youngsters come up with their personal pblems for counseling to the staff
members who are their guardians in the institutionjust as their parents at home.

The large family of students, teachers, non-teachin staff, alumni, guardians and
well-wishers of Kavishree Botadkar college headedytthe Principal, share their best efforts
towards realizing the vision of the founder of theCollege, Prajamandal Mumbai and
Himmatbhai Gandhi who are educationistspar excellence.
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SECTION B:
1.Profile of the affiliated / constituent college

1. Name and address of the college:

Name : KAVISHREE BOTADKAR ARTS & COMMERCE
COLLEGE

Address : HIMMATBHAI GANDHI MARG,PALIYAD ROAD,

City : BOTAD.

Pin code: 364710.

District : BOTAD.

State : GUJARAT

Website : www.botadkarcollege.org

2. For communication :

Designation Name Telephone Mobile Fax Email
With std
code
Principal Dr.A.J.Makwana| 0:02849- 094294 botadkarcollege @
251475 13271 02849- gmail.com
251475

vice N.A. N.A. N.A. N.A. N.A.
principal
String 0:02849-
committee Dr.H.V.Senjaliya 251475 094272 02849- | hvsenjaliya@gmail.
co-ordinator 44712 251475 com

3. Status of the institution :

Affiliated college

Constituent college

Any other ( specify)
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4. Types of institution :

a. By Gender

i. For men

ii. For women

iii. Co-education

b. By shift

I. Regular

ii. Day

iii. Evening

5. Itis a recognized minority institution?

Yes

No

If yes specify the minority status (Religious/ fjunstic / any

other) and provide Documentary evidence.

6. Sources of funding

Government

Grant-in-aid

Self-financing

Any other

12|Page
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7. a. Date of establishment of the college" J6ne 1967 .

b. university to which the college is affiliated /which governs

the college ( if it is a constituent college )

Maharaja Krishnakumarsinhji Bhavnagar UniversitgaBnagar ( Gujarat)

c. Details of UGC recognition :

Under section | Date , month , & year | Remarks (if any)

(dd-mm-yy)

i. 2 22"march 1971.

i. 12 (B)

(Enclose the certificate of recognition u/s 2dfid 12 (B) of
the UGC Act)

d. Details of recognition / approval by statutory guéatory bodies

other than UGC

13|Page
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(AICTE,NCTE,MCI,DCI,PCI,RCl etc...)

Recognition/Approval
Under | Details Institution / Day, month,
section/ Department And year | Validity | Remarks
clause Programme (dd-mm-yyyy)
I N.A. N.A. N.A. N.A.
. N.A. N.A. N.A. N.A.
ii. N.A. N.A. N.A. N.A.
V. N.A. N.A. N.A. N.A.

( Enclose the recognition / approval letter )

8. Does the affiliating university Act provide for demment of

autonomy (as recognized by the UGC), on its aféliacolleges ?

Yes No

AN

If yes, has the college applied for availing #fudonomous status ?

Yes NG
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9. Is the college recognized

a. By UGC as a college with potential for ExcellenCG#E) ?

Yes NG

If yes date of recognition: ..............ccoeviennnnnn. (dd/mmlyyyy).

b. For its performance by any other governmental agénc

Yes NG
If yes, name of the agency .................. and
Date of recognition : ...................... (dd/mml/yyyy)
10.Location of the campus and area in sq.mts :
Location * Urban
Campus area in sg.mts. 3 acres
Built up area in sq.mts. 3250 sq.ft.

(* Urban, semi-urban, Rural, Tribal, Hilly Area, snothers

specify)
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11 Facilities available on the campus (Tick the avddafacility and
provide numbers or other details at appropriateg)l®r in case the
institute has an agreement with other agenciessinguany of the
listed facilities provide information on the fatiéis covered under the
agreement.

Auditorium / seminar complex with infrastructurakflities
Sport facilities
Play ground

Indoor games

Hostel
Boys’ hostel
I.  Number of hostels :1
ii.  Number of inmates  Nil
iii.  Facilities ( mention available facilities )
Girls’ hostel —Nil

I. Number of hostels

ii.  Number of inmates

iii.  Facilities ( mention available facilities )
Working women'’s hostel Nil
i.  Number of inmates

ii.  Facilities (mention available facilities )
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Residential facilities for teaching and non-teaghstaff ( give

numbers available — cadre wise IN#
Cafeteria Nil
Health centre Nil

First aid, inpatient, emergency care facility, Arance..........

Health centre staff —

Qualified doctor full time part tim

Qualified nurse  full time part tim

Facilities like banking , post office, book shophli-
Transport facilities to cater to the needs of studed staff-Nil
Animal house N.A.

Biology waste disposal - N.A.

Generator or other facilities for management / k&tipn of
electricity and voltage  Nil

Slide waste management facilities N#

Waste water management

Water harvesting
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12 Details of programmes offered by the college (gla&a for current

academic year )

Sr. | Proramm Name of | Duration Entry Medium | Sanctioned| No of
No | elevel the Qualificat of / approved | students
programme ion instructio student | admitted
/ course n strength
1 |Under- |Arts & | 3 years.| 12" pass| Gujarati | 900 934
graduate commerce
2 | Post- M.A. 2 years.| GraduateGujarati | 45 12
graduate| (Gujarati)

13.Does the college offer self-financed programme ?

Yes

If yes, how many?

No

14 New programmes introduced in the college duringdbkefive years if

LR
N

any ?

Yes

No

Number
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15. list the departments: ( respond if applicable arig do not list

facilities like library, physical education as depaents, under they
are also offering academic degree awarding progesn®imilarly, do
not list the departments offering common compulsutyjects for all

the programmes like English, regional language$ etc

Faculty UG PG
Science N.A. N.A.
Arts Economics, History, Gujarati,| Gujarati
Sanskrit
Commerce Accountancy Nil
Any other
(specify)

16.Number of programmes offered und@rogramme means a degree
course like B.A., Bsc, M.A., M.Com.....)

annual system

semester systen

trimester system

17.Number of programmes with

A. Choice based credit system

B. Inter/multidisciplinary approach

C. Any other (specify and provide details
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6. Does the college offer UG and/or PG programmesteiacher

education?

Yes No

If yes,
a. Year of introduction of the
programme(S)..........c........ (dd/mmlyyyy)
And number of batches that completed the progral |
b. NCTE recognition details (if applicable )
Notification NO: ........cooviiiii e,
Date: oo, ( dd/mml/yyyy)

Validity: ..o

c. Is the institution opting for assessment and acdi@oh of

teacher education programme separately ?

Yes No

19. Does the college offer UG or PG programme irysmal

Education ?

Yes No

If yes,
a. Year of introduction of the
programme(S) ........ceoeeenenn. (dd/mm/yyyy)
And number of batches that completed the progral{:]
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b. NCTE recognition details ( if applicable )
Notification NO. : ...
Date : o (dd/mml/yyyy)
Validity @ ...

c. Is the institution opting for assessment and acdt@oh of

physical education programme separately ?

Yes NoO

20. Number of teaching and non-teaching positiothéninstitution

Teaching faculty

Positions Professor | Associate | Assistant Non Technical

professor | professor teaching | staff

staff

M |[F M |[F [M|F |M |F |M |F
Sanctioned by the N.A INA |6 2 3 3 1 . N.A N.A
UGCl/university/
state government
Recruited
Yettorecruit |__. |_. |- |- |5 — 19 4 - -
Sanctioned by the| ___ o o o 1 1 7 4 —— —
management/
society or other
authorized bodies
Recruited
Yettorecruit |___ |_. |.. |-~ |4 — |2 - - -
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21. Qualifications of the teaching staff :

Professor Associate Assistant Total

Highest professor professor

gualification Male | Female| Male | Female| Male | Female

Permanent teachers

D.Sc. /D.Litt. | ---
Ph.D. 04 02 03 01 10
M.Phil.. — |01 01 |03 05

PG 01 |- ! 02

Temporary teachers

Ph.D.

M.Phil..

PG

Part-time teachers

Ph.D.

M.Phil..

PG

22. Number of visiting faculty / guest faculty eggd with the college
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23. Furnish the number of the students admitteti¢acollege during the
last four  Academic years.
2010-11 2011-12 2012-13 2013-14
Categories | Male | Female| Male | Female | Male | Female | Male | Female
SC 66 20 48 12 78 12 86 12
ST 01
OBC 626 65 810 55 725 52 1177 53
General 472 98 231 119 386 126 427 157
Others 07 02 05 02 07 02 11 02
The students admitted to the college ( 2010-11 tO023-14 )
1400
1200 _
1000 d Categories
N mSC
S 800 1 asT
E 1
2 600 I OoBC
@ 400 B General
@ Othars
200 |
o A ]_,__El_,_l
2010- 2011- 2012- 2012-
11 12 13 14
Year
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24. Details on students enrollment in the collegeind) the current academic

year : 2014-15

Type of student UG PG M.Phil..| Ph.D. | Total

Students from the same stat¢( 934 12 Nil 05 951

where the college is located

Students from other states of Nil Nil Nil Nil Nil
india

NRI students Nil Nil Nil Nil Nil
Foreign students Nil Nil Nil Nil Nil
Total 934 12 Nil 05 951

25. Dropout rate in UG and PG (average of thetlastbatches)

26. Unit cost of Education

(@) Including the salary component[ Rs.9836.8 ]

(b) Excluding the salary componen{ Rs.1486.6 ]

27. Does the college offer any programmes in distartecaion mode

(DEP) ?

Yes No

If yes,
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a) Is it a registered centre for offering distancecadion

programmes of another  university

Yes No

b) Name of the university which has granted secjstration.

[ )

c) Number of programmes oﬁereC]

d) programmes carry the recognition of the Distakckication

Council.

Yes No

28. Provide Teacher-Student ratio for each of theg@mmme / course

offered.

gr | Programme/course  Student
offered Teacher
Ratio
1 B.A. 107 : 1
2 B.Com 185:1
3 M.A. 12:1
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29. Is the college applying for

Accreditation : cycle cycle cycl cycle 4

Re-Assessment [ Cycle 2 ]

30. Date of accreditation (applicable for Cycle Qycle 3, Cycle 4 and
re-assessment only)

Cycle 1 : 15/06/2009 Accreditation Outcome/Res@R3 :2.57-B Grade

* Kindly enclose copy of accreditation certificag(@nd peer team report(s) as an
annexure.

31. Number of working days during the last academigear. 231

32. Number of teaching days during the last academiear
(Teaching days means days on which lectures weagagea excluding
the examination days)

195

33. Date of establishment of Internal Quality Assuaince Cell (IQAC)

IQAC :  01/07/2009
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34. Details regarding submission of Annual Quality Assurance
Reports (AQAR) to NAAC.

AQAR (i) RefN0:491/IQAC/2010 Date:05/08/2010 (2600)
AQAR (ii) RefN0:218/AQAC/2014 Date:13/08/2014 (@B11)
AQAR (iii) RefN0:247/AQAC/2014 Date28/08/2014 (2011-12)
AQAR (iv) RefNo: 247/AQAC/2014 Dat@8/08/2014 (2012-13)
AQAR(v) RefNo: 247 /AQAC/2014 Dat@8/08/2014 (2013-14)

35.Any other relevant data (not covered above) theollege would like

to include.(Do not include explanatory / descriptie information)

27|Page

LR
N




N

2. CRITERIA—-WISE INPUTS
CRITERION I: CURRICULAR ASPECTS

1.1. CURRICULA PLANNING INPLAMENTANTION

1.1.1  State the vision, mission objectives of thestitution & describe how these are communicated
to the students, teachers, staff & other stakeholds.

In 1967 Botad Prajamandal to start Kavishree Batadkts & Commerce College, Botad.
Perhaps ours is the only education institute ina@utjwhich is named after a renowned
Guajarati poet Kavi Botadkar. The college still afgfs the ideals of its founding trust
Vidyabharti with the following aims:

Vision:-

The vision of Vidyabharti & Kavishree Botadkar sa& Commerce College is to play a
leading role in shaping the lives of the studentgarticular & people in general. The main
objective is to prepare youths for challenges fef through education the dream is to widen the
horizons of knowledge & provide education to thegle of the remotest area of this province &
build a healthy ideal society irrespective of castdigion , social states & position. The college
aims at creating a society which does not sepdhatepeople but bring them together, remove
hatred & bring harmony, brotherhood & integrity argahem. Our future vision is to prepare self
reliant & cultured citizens who can face globall#ages.

Mission:-

“Sa vidya ya vimuktaye” is the slogan of our itgion. We believe that education should be
such as frees a person, youth, society from thmel iféiith & superstitions, which frees the students
from inferiority complex, poverty of thoughts, ctasaste & creed distinctions. This institution
aims at imparting education which illuminates setfciety, nation & the world at large. The real
progress of a human being is not possible withoopgr education. This institution aims to fulfill
this objective.

The aims, objectives, vision & mission of the itgton are reputedly discussed &
communicate to students, teachers, staff & ottaesiolders at the joint meeting in beginning of
the new term.

1.1.2 How does the institution develop & deploy action @ns for effective implementation of the
curricula? Give details of the process & substantig through specific examples.
The institution follows the curricula designed b tM.K.B.University. At the beginning
of academic year, all the departments chalk owtcatemic calendar which includes the
year. The heads of the departments distributetheosis among the faculty members of
their departments. If, for any reason a facultysféd finish his/her syllabus within the
stipulated time, he/she arranges extra classdsdthrer subject.
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1.1.3 What type of support procedural & practical do the teachers receive (from the university
and/or institution) for effectively translating the curricula & improving teaching practices?

The institution receives regular circulars, lett&gmails from the university, regarding

the changes or modifications in the curricula. Pphacipal informs the concerned teacher
about the change gives them copies of the samdhbuaculty members receive all sorts
of support from the university & institution to usdtand the curricula properly.

When university implements new patterns of the akyls, the university organizes

workshops for effective implementation of the ccumfa for the teachers. The institution

encourages its faculty to participate in such wooks.

Moreover, the faculty members of the institutioe atlowed to place orders or purchase
books, reference books, journals of their subjscper their requirement moreover, the
faculty members can also avails the facilities saslcomputer, internet photo copying,
printing, scanning etc. available in the college.

1.1.4 Specify the initiatives taken up or contribution made by the institution for effective curricula
delivery & transaction on the curricula provided by the affiliating university or other
statutory agency.

The academic calendar has the detailed prograrheofelsson plans for every subject
(B.A.,B.com, including distribution of the syllabusmong the teachers, enabling the
teachers & the taught to prepare them salver ferl#ttures (including revision) &
examination.

The progress is regularly monitored by the heathefdepartment to facilitate effective
curricula delivery & transaction of the curriculeopided by the affiliating university.

Some class rooms of the college building are flwdswith audio system. Computer &
internet access is also provided to all departmentghat faculty members can deep
themselves updated in their respective subject.

Courses in all the subjects offered by the collegee been updated & made relevant in
consonance with the university curricula which eashe development of practical skill
based on theoretical knowledge.

1.1.5 How does the institution network & interact with beneficiaries such as industry, research
bodies & the university in effective operationaliston of the curricula?

The institution constantly keeps in touch with é@ffiliated university regular formal &
informal meetings are conducted throughout the exéd sessions to keep abreast with
the latest trends in their fit fields of study. f&ssors from the university are invited for
discussions, workshops & for professional intemactwith the faculty member. Many
new things are acquired and also communicated byagulty members during boards of
studies meetings in the university moreover, moéstun faculty members participated in
workshops, seminars & conferences at state, nati@nenternational levels, thereby
inculcating the ability for curricula developmenti& effective operationalisation. The
departments & the career counseling cell of thdegel organize programs related to
various disciplines with different agencies.

1.1.6 What are the contributions of the institution and/a its staff members to the development of
the curricula by the University?(number of staff members/departments represented on the
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Boards of Studies, student feedback, teacher feedilq stakeholder feedback provided,
specific suggestions etc.)

The College cannot design the curricula, being Bege affiliated to the M.K.B.University
Bhavnagar. The curricular are framed by the UG Bsarf Studies of different subjects and
approved by the Academic Council of the Universitge institution has to abide by and follow
the curricula designed by the University. Some i3 of our college are selected as the
members of such University committees. For instance

Dr.A.J.Makwana, Principal, Member of Sports committees of the M.KlIBiversity

Dr.U.A.Miyana, Head of the Department of Commerce is Member, Bo&r8tudies for Under
Graduate courses in Commerce.

Dr.H.V.Senjaliya, Member of the Department of Commerce is Member,r@ad Studies for
Under Graduate courses in Commerce.

Dr.B.V.Maru, Head of the Department of Hindi is Member, Boardafdies for Under Graduate
courses in Hindi

DrJ.G.Raval, Head of the Department of Gujarati is Member, BoafdStudies for Under
Graduate courses in Gujarati

Miss S.K..Paraliya, Assi.Prof.,the Department of Gujarati is Member, Board ofd&ts for
Under Graduate courses in Gujarati

Dr.D.H.Gavali, Head of the Department of Sanskrit is Member, BoafrdStudies for Under
Graduate courses in Sanskrit

Dr. J.B.Gohil, Assi.Prof., the Department of Sanskrit is Member, Board ofdiets for Under
Graduate courses in Sanskrit

Dr. M.K.Patel, Head of the Department of Economics is MembegrBmf Studies for under
Graduate courses in Economics.

Dr.D.S.Mehta, Head of the Department of History is Member, Boaf Studies for under
Graduate courses in History.

Mr. J.P.Parmar, P.T.l, member , Board of sports.

They take active part in framing, modifying and thgplementation of the university syllabus of
the degree courses as. The university organizelsivops, and seminars with all faculty members
in different capacities from different collegesilatfed to the university, where information and
feedback for appropriate inclusion is also discdsse

1.1.7 Does the institution develop curricula for any of he courses offered (other than those under
the purview of the affiliating university) by it? If ‘yes’, give details on the process (‘Needs
Assessment’, design, development and planning) atide courses for which the curricula has
been developed.

This is an initiative to develop skill-orienteddw-how by introducing career oriented
job courses to enable the students to face theabloduirements successfully.
Curricula: designed by the faculty member of thikege.

1.1.8 How does institution anlayze/ensure that the statedbjectives of curricula are
achieved in the course of implementation?
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The main mission of the institution is to imparghér education to all sections of the society of

the surrounding area irrespective of caste, cremil gender. The College provides ample

opportunities particularly to the weaker and ecoitaity backward class. The College has tried to

provide relevant courses which can develop skillpractical knowledge. Some of the students

have achieved glorious results in their examinati@@ome of the faculty members of our college

are the members of the Boards of Studies and baomértowards modulating and revising the new

syllabus. The teachers of this college impart nesngsvalue-based education to the students to
inculcate moral values among them through classt@arhing and interaction with them.

The feed-back is taken from students and concepeesbns like parents of the students, alumni
and others. Based on this feedback, valuable stiggesire made to the teaching faculty, as well
as Boards of Studies of different departments. Ao@d- result-graph over the years (academic
sessions) also depicts the picture. Views of peaplated to this institution also contribute
significantly in this sphere. The views of teachfagulty at the College level have a considerable
weightage in this regard.

The college constantly endeavourses to developveeall personality of the students through
various extracurricular activities such as spodsitural programmes and Social-awareness
projects. The College undertakes many extensiowitted besides the teaching and learning
process. The College fulfills its social obligatomy conducting some community-oriented
programmes by N.S.S.

1.2 ACADEMIC FLEXIBILITY

1.2.1  Specifying the goals and objectives; givetdds of the certificate/diploma/ skill development
courses etc., offered by the institution.

Goals and objectives:Keeping in view the challenges posed by the glayalironment, the
institution endeavors to equip its young studenith well developed personality by not only
enhancing their academic and intellectual acumen #&lgo polishing their talents in
multidimensional activities. The College offers aid& range of course-options at the
undergraduate level. Keeping in view the growingdseat state, national and global levaitsl
considering the unprecedented need of making thiecgrment eco-friendly, the College imparts
education at undergraduate level in all branches\§, Commerce, and Education at post
graduate in only Gujarati.

Concurrent with the desired goals & objectivesliasussed above the college promotes the
advancement of academic / professional & skill dgv@ent knowledge in various seminars &
workshops like (1) Remedial course in English,yaltcountancy & computer (2) Preparation of
competitive exams seminar (3) Yoga & meditation bdmathe students to face the global
requirements successfully.

Although the College has taken this initiative #edents have not shown interest in most of these
activities.
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Sl. | Degree Comp.Subje Main Elective combination (Any Two)
ct Subject(Any
one)
1 | BA Hindi GUJARATI
English SANSKRIT | GUJARATI,
Sanskrit ECONOMICY HINDILLENGLISH,HISTORY,ECONOMICS,
HISTORY SANSKRIT,PSYCHOLOGY

Sl. | Degree Comp.Subject Elective combination (Anywo)
2 B.COM Financial Business Maths, EDP.
AlIC.
Sl. | Degree Comp.Subject Main Elective combination (Any Two)
Subject
(Any one)
3 | MA. Guijarati

1.2.2 Does the institution offer programmes thatdcilitate twinning /dual degree? If ‘yes', give
details.

No, The institution does not offer programmes fhailitate twinning dual degree.

1.2.3 Give details on the various institutional povisions with reference to academic flexibility
and how it has been helpful to students in terms ofkills development, academic
mobility, progression to higher studies and improvd potential for employ ability.Issues
may cover the following and beyond :

Range of Core /Elective options offered by the Usisity and those opted by the college.

Choice Based Credit System and range of subject aphs: The courses are offered as per
modules prepared by the M.K.B.University.

Courses offered in modular form: Courses are provided uniise and are arranged in the
modular form at the U.G level by the BOS of the \émgity. The modules so arranged are
also used for testing the students in the Inteksaéssments and for the University Exams.

Credit transfer and accumulation facility: No credit transfer and accumulative facility
exists.

Lateral and vertical mobility within and across programmes and coursesA students
admitted to a particular course is permitted tongeathe subject/course within a stipulated
time on payment of fees as fixed by the affiliatediversity. The college offers under
graduate programmes in arts, commerce and alsgrpdsiate. The undergraduate council of
university of M.K.B. devises the programme & guidek.

Enrichment courses: The curricular are designed/framed by the Boardfdies of the
M.K.B.University. There is not much scope for thell€ge for course enrichment as such.
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The College facilitates innovative teaching-leagniprocess through seminars/workshops
based on the curricula; audio-visual mode of teaghistudy tour/excursion/field-work,
project-work, survey-work, up-gradation of ICT bddearning resources, use of library.

1.2.4 Does the institution offer self-financed pgrammes? If ‘yes’, list them and indicate how
they differ from other programmes, with reference b admission, curricula, fee structure,
teacher qualification, salary etc.

Computer science:- NIL
Vocational course:- NIL
Distance education mode:- NIL

1.2.5 Does the College provide additional skill eented programmes, relevant to regional
and global employment markets? If ‘yes’ provide detils of such programme and the
beneficiaries.

Generally the courses of Arts Faculty-.e. humanities and social sciences- inculcate soft
values of life- morality, truth, honesty, sincerilgyalty, mercy, nobility, courage, charity and
other basic values without which the world woul@drae barbaric and chaotic.

The study of literature- English, Hindi, Gujarati and Sanskrit develops foasic skills—
listening, reading, writing and speaking. Theser fekills serve the purpose of effective
communication.

The study of commercial subjects—Accountancy, Economics, Management and

Organization, Secretarial Practice, Business Emgiffers career advancement training in the
practical areas like banking, accounting, clericlhfting and report writing and booming

managerial and financial fields. The commercialrsea are helpful in the fields of career
advancement like Banking, C.A, .C.W.A. and M.B#&.e

1.2.6 Does the University provide for the flexibity of combining the conventional face-
to-face and Distance Mode of Education for student® choose the courses/combination
of their choice” If ‘yes’, how does the institutiontake advantage of such provision for the
benefit of students?

No-NIL
13 CURRICULA ENRICHMENT

1.3.1 Describe the efforts made by the institutioto supplement the University’s Curricula to
ensure that the academic programmes and Institutios goals and objectives are
integrated?

Since the curricular for different courses are fedrby the Board of Studies with the approval
of the Academic Council of the University, thisiidted college has to abide by and adopt
these curricular. However, the academic programanesn line with the institution’s goals
and objectives. The College aims to impart suchwkedge as may be necessary for the all
round development of the character of studentebyemaking them capable of being better
employed and at par with the highly competitive jolarkets. The curricular adopted, and
developedaddress the needs of the society and have relevartbe regional / national and
global trends and developmental needs in the fatigways:

All the UG courses in Humanities have the companeatated to gender studies,

gender sensitization and participation. Trust hiz® deen given to the national
expectations, development studies, unity and imttegof nation, value-based
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education and so on.

Provisions for N.S.S., N.C.C (Boys & Girls) Womegsl|, as forums for community
development and extension activities.

Inculcation of the practice of dignity of laboumissainable development, Value
orientation through N.S.S. forum camps, specidlles, workshops.

Curricula-Based Study tours organized by the depamts of Economics, Gujarati
and History for enrichment of the curricula and exgntial teaching. There is a
well-designed modern central computing laboratoriyh vadvanced audio-visuals
multi-media & computers with internet connections.

Innovative Teaching-Learning Procedure for mostesttb with ICT based teaching
aids like audio-visual mode of teaching (Flow Chat®verhead Projector, LCD
Projector, and Laptop). Computers and Internetpare of today’s teaching learning
process.

Faculty Exchange Programmes/Extension Lecturesigm#mt Lectures are
organized in the institution. They stimulate thends of the learners and thus help
them in uplifting their intellectual standard. T@ellege provides ample opportunities
for their career advancement by arranging careentad lectures and counseling
sessions.

1.3.2 What are the efforts made by the institution to enich and organize the curricula to
enhance the experiences of the students so as t@eavith the needs of the dynamic
employment market?

Self Development:
Deputation of the faculty members to orientaticinédsher courses, workshops
on curricula development, examination ref@rouality initiatives, and
management issues.
Deputation of teachers for personality developmantl capacity building
programmes.
Short-term training programmes to non-teaching staicomputerization.
Organizing seminars, workshop and Counseling oricttia and employ ability
options for students.

Employment, Global and National demands:

U.G. Courses in Commerce have been strengthenger agobal trends/needs in
Human Resource Management Marketing, Financial lgament etc. Project
based work offered by the departments of Egoo® and Commerce
equip students to face job industries in markesind management.

All courses ensure both knowledge and skill devalept leading to global
competence.

Introduction of ICT:

Provision of computer education, Internet, usage IG&fT tools in
teaching—learning and evaluation works.
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Efforts are on for computerization of library, exaation work and database
management. There is one Computer Laboratory amtpeters with internet
connection in all the departments. There B2eComputers in the College at
present. Thus there is provision of computers k@edtions of administration
and academics.There is one English Language LdbaBicomputers.

1.3.3 Enumerate the efforts made by the institutio to integrate the cross cutting issues such
as Gender, Climate Change, Environmental Educatiortiuman Rights, ICT etc., into the
curricula.

The Women’s Cell of the College takes care of tgbts of ladies—both students and
staff.

The Grievance Redressal Cell caters to the issgesding Human Rights violations.

Contributing to National DevelopmenBeats are reserved for SC, ST, & OBC
candidates according to norms laid down by the @Gowent of Gujarat and the

University, serving the cause of social justiceswging equality, and increasing

access to higher education.

Introduction of ICT oriented curricular in Commeraed English the Students to be
innovative, creative and entrepreneurial in thpjgraach.

Contributing to nation-building and skill-developnteof students through the
curricular demonstrates the vision of the Collegenbve towards excellence. As an
affiliated unit of the M.K.B.University, followinghe curricular designed by it, this
College is also striving hard to move towards sl of excellence.

1.3.4 What are the various value-added courses/ednment programmes offered to ensure
holistic development of students?

Moral and ethical values: The value-orientated curricular of the humanitis® ghe students
opportunities of self development and lead to thawareness of self-respect, their
potentialities, sincerity, honesty and hard-work.

Employable and life skills Introduction of ICT-oriented curricular in Arts &dhmerce
promote students’ awareness towards innovation,atieity and entrepreneurship.
Technological advancement and innovations in edutattransactions have been undertaken
to ensure skill development among students, emgcttheir learning experiences, thus
meeting the Global and National demands.

Better career options: B.A, B.Com in basic computer the practical-classasuee the
development of practical skills based on theorkticeowledge. Problem solving exercises,
field studies/visits, case studies, surveys, imialstisits, hands on experience & ensure skill
development in relevant subject area of study thtusist to skill & knowledge component
help in employ ability.

Community orientation: For serving the community and the nation our celégS.S.
volunteers patrticipate in various social-welfaretivaties. Extension lectures are also
organized for community orientation. N.S.S. Unit rle® around organizing social &
environmental awareness & other community developr&eextension programmes.
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1.3.5 Citing a few examples enumerate on the extenf use of the feedback from stakeholders
in enriching the curricula?
Students’-Feedbackon Curricula is obtained by the College from eathient after
the completion of the course, in a definite formagry year.

Alumni: The Alumni Association of the College obtains feaclbon curricula from
the alumni members during the meetings.

Parents: The College obtains feedback on curricula from Rlagents at the time of
the parents-teachers meetings organized by eacintdemt regularly.

Community: The Institution takes part in different communityogrammes and
social services through its N.S.S. Unit and EcobCldere the students and teachers
interact directly with different members in the aoomity where they get feedback on
the curricula.

1.3.6 How does the institution monitor and evalua the quality of its enrichment
programmes?

The Principal, with the help of IQAC members formaious committees to take care of its
enrichment programmes. The conveners of all enmgettrprogrammes conducted during the
academic year present the report annually to tiveciBal. The institution thus, makes sure
that the programmes offered and other extra-cuaticand co-curricular activities bear the
relevance to some important regional, global, mafiagssue and thus, inculcate moral and
ethical values among learners. Moreover feedbamk fihe stakeholders helps in monitoring
and evaluating the quality of the enrichment progrees.

1.4 FEEDBACK SYSTEM

1.4.1 What are the contributions of the institution in the design and development of the
curricula prepared by the University?

The College cannot design the curricula, as it s afiliated college under the

M.K.B.University. The curricular are framed by théG Boards of Studies of different

subjects and approved by the Academic Council ®tthiversity. As an affiliated college, the
institution has to abide by and follow the currecudesigned by the University. However,
assessment and development of information dataisapessible with participation of the

faculty members from the affiliated colleges. Soreachers of College take active part in
framing and modifying and the implementation of tmeiversity syllabus of the degree
courses as members of the Board of Studies.

1.4.2 Is there a formal mechanism to obtain feedioh from students and stakeholders on
Curricula? If ‘'yes’, how is it communicated to the University and made use internally
for curricula enrichment and introducing changes/nev programmes?

Yes there a formal mechanism to obtain feedbaak Btudents and stakeholders on Curricula.
The feedback thus obtained by the College is apdlyZhe teachers from this college who
are members of Boards of Studies, Syllabus Comesitteand Academic Councils of the
M.K.B.University communicate the outcome and thggastions that are obtained after
analyses for continuous improvements to the dfifigauniversity for appropriate inclusion.
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1.4.3 How many new programmes/courses were introdad by the institution during the
last four years? What was the rationale for introdicing new courses/programmes?

Initiatives to develop skill-oriented training bytioducing career oriented Job
Courses, Vocational Courses, which can be pursimedltaneously with the above
undergraduate programmes to encourage skill dewedop among students to face
the global requirements successfully.

Any other relevant information regarding curricular aspectswhich the College would
like to include.

Keeping the recommendations in mind of the NAACrP@am the following initiatives were
taken up by the institution for curricula enrichrhen

Innovative teaching-Learning Procedure for all sgtg with ICT based teaching aids
like audio-visual mode of teaching (Flow Chartsethead Projector, LCD Projector,
and Laptop),Social Science, Computers and Interueicula based field work and
study tour organized for enrichment of the curigcaihd experiential teaching.
Teachers take active part in framing and modifyamgl the implementation of the
university syllabus of the degree courses as mesrdfahe BOS.
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CRITERION II: TEACHING-LEARNING AND EVALUATION

2.1 STUDENT ENROLMENT AND PROFILE.

2.1.1 How does the College ensure publicity and tngparency in the admission process?
The admission process

College ensures publicity in the admission prodsssotification hosted on College
website www.botadkarcollege.orgo provide ready and relevant information to
Stakeholders regarding admission.

The admission notification, hosted in the websiealso displayed on the College
notice boards, providing detailed and related imfation about the process of
admission.

Transparency in the Admission Process

To ensure transparency in the admission processllfthe courses, applications are
invited in advance. The complete list of applicatsording to merit is hosted in the
notice board. The selected candidates’ list arglaljed on the notice boards
indicating the norm-total marks and reservationegaty. Thus, transparency is
ensured from the stage of notification until themgbetion of admission process,
ensuring access, equity and social justice thratagisparency and adherence to rules.
Admission to every course is conducted under thgersision of the Admission
Committee.

2.1.2 Explain in detail the criteria adopted and pocess of admission (Ex. (i) merit (ii)
common admission test conducted by state agenciesda national agencies (iii)
combination of merit and entrance test or merit, etrance test and interview (iv) any
other) to various programmes of the Institution.

For UG courses (B.A., B.Com.) the admission is Base merit as per the order of
Government of Gujarat and the affiliating M.K.B.iMersity Bhavnagar.

2.1.3 Give the minimum and maximum percentage of arks for admission at entry level for
each of the programmes offered by the College andrqvide a comparison with other
colleges of the affiliating university within the dty/district.

Minimum and maximum percentage of marks for adroissit the entry level for each of the
programmes offered by the college:
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Comparison with other colleges of the affiliating Wiversity within the district

(2013-2014)

Minimum and maximum percentage of marks for admissin at KB college entry level
(aggregate %)

Minimum Maximum Other college | Other college
data not data not
available available

B.A. 35% 74%
B.Com. 35% 7%
M.A. 45% 62%

2.1.4 Is there a mechanism in the institution toaview the admission process and student
profiles annually? If ‘yes’, what is the outcome ofsuch an effort and how has it
contributed to the improvement of the process?

YES. The admission committee reviews the admispracess and student profiles annually
and accordingly takes necessary steps for quaktatiprovement of the admission process.
Accordingly, this year also the admission committeek certain measures to give quality
service to students and ensure a smooth and tr@mépadmission process in this current
academic session 2013-14. They are:
- All notifications related to admission are displdye the College notice board which
contains detailed information about humber and eapfgcourses, eligibility, process
of admission etc.

Single window for form submission for all strearmsatvoid long queues and ensure
fast submission procedure.

Customized software for cash handling in the adommsprocess and quick data
gathering of the students admitted.

All merit lists hosted in the Notice board. Thesecdmanisms have paid off as the
admission process was conducted smoothly and apfreécby the applicants and
other stakeholders.

2.1.5 Reflecting on the strategies adopted to inease/improve access for following categories
of students, enumerate on how the admission polioyf the institution and its student
profiles demonstrate/reflect the National commitmento diversity and inclusion

SC/ST

OBC

Women

Differently abled

Economically weaker sections
Minority community

Any other
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The admission policy of the institution and itsdstot profiles demonstrate/reflect the national

commitment to diversity and
increase/improve access for following categoriestofients:

inclusion by adoptingpe t following strategies to

a) Students from disadvantaged community—SC/ST/OBCSeats are reserved for SC, ST,
& OBC candidates according to norms laid down niatifications made by the
M.K.B.University and Gov.Gujarat is ensured to thesarginalized groups through the total
implementation of reservation-cum-merit as perdtaers of the Government of Gujarat.

Social Category Profile-2013-2014
General SC ST OBC Total
B.A 259 78 00 845 1182
B. Com 289 19 00 435 743
14 01 00 33 48
Total 562 98 00 1313 1973
Social Category Profile ( 2013-2014)
2500
2000 BGeneral
2 1500 BSC
g asT
S 1000 OO0OBC
500 — ETotal
0 |_L T |_|_ T T L
B.A B.Cam VLA, Total
Class
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b) Women: For women, there is no reservation for admissiontibel women candidates are
provided with equal opportunity. However, one & tibjectives of the institution is to spread
female education. The number of female studentsef@eeds that of the male students
particularly in the Humanities courses. This chgandicates that the College is playing an
important role in female education.

Gender Profile-2013-2014
Male Female
B.A. 1095 87
B.Com. 606 137
M.A. 14 34
Total 1715 258

Gender Profile (2013-2014)

Male Female

Tl A
13%

oB.A. ac.A.
BE Corr. BE.Com.
aht A m [

c) Differently-abled: The College does not have the facilities to caterthte needs of
differently-abled students. An Elevator is undestatiation to enable physically Challenged
students to some extent.

d) Economically-weaker sections: A good number of tgdents belong to the
economically- weaker sections. Everyear the college principal receives about applceti
from the admitted students to waive their collegesfwhose family income is below Rs 5000
per month. They even earn themselves by workingigtitshift or giving tuitions to other
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small children.

f) Any other (specify): Not Applicable.

Overall trend in admission is mounting because \&ilability of qualified teachers,
infrastructural facilities, student-centric teadiiearning process and transparent and good
governance.

2.1.6 Provide the following details for various prgrammes offered by the institution during
the last four years and comment on the trends i.e@easons for increase/decrease and
actions initiated for improvement.

Programmes Number of Application Number of Students Demand Ratio
UG/PG Level Admitted
2010| 2011 | 2012| 2013| 2010| 2011 | 2012 | 2013 | 2010| 2011 | 2012 | 2013
-11 | -12 |-13 |-14 |-11 |-12 |-13 |-14 |-11 |-12 |-13 | -14
B.A.
GUJARATI 71 | 104 81| 143} 71| 104 81 1431:1 | 11| 1:1| 11
SANSKRIT 87 51 32 69 87 51 32 69 1:1 1:1 ] 1:1 1:1
ECONOMICS 110 | 115| 143 265 110 115 143 2651:1 | 1:1 | 1:1| 11
HISTORY 115 | 121| 200| 256 115 120 200 25%61:1 | 1:1| 11| 11
B.COM 573 | 236| 276 408 573 236 276 4081:1 | 1:1| 11| 11
M.A. 49 43 36 18 49 43 36 18 1:1 | 12| 1:1| 12
GUJARATI

2.2 CATERING TO STUDENT DIVERSITY

2.2.1 How does the institution cater to the needs differently-abled students and ensure
adherence to government policies in this regard?

The College does not have the facilities to caiehé needs of differently-abled students.

2.2.2 Does the institution assess the students’ needsterms of knowledge and skills before
the commencement of the programme? If ‘yes’, giveadails on the process.

The merit and performance of students in the lastifying examination is the basis
of assessment of the knowledge and skills of thdestts before the commencement
of the programmes.
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Interaction of the teachers with the students lgefttre commencement of the
teaching programme helps in understanding of tlmviedge base and skills of the
students. The merit and performance of studenggatifying examinations and their
early career also helps in assessing the studientsvledge and skills before the
commencement of the programme.

2.2.3 What are the strategies adopted by the insition to bridge the knowledge gap of the
enrolled students (Bridge/ Remedial/ Add-on/ Enricment Courses, etc.) to enable them
to cope with the programme of their choice?

To bridge the knowledge gap of the enrolled stuglantd to enable them to cope with the
programme of their choice, the following strategies drawn and deployed by the institution:
- Slow learners are identified.

Bilingual explanations in classroom lectures argtydssions.

Concept clarification and problem solving exercises

Remedial classes are organized for such slow learne

Simplified versions of books are recommended tathe

Revision of topics & special tests are conductedtem.

Special theoretical, tutorial classes are arratyeelch department.

2.2.4 How does the College sensitize its staff agtlidents on issues such as gender, inclusion,
environment etc.?

The Women'’s Cell,addresses issues related to watadin& students & Gender Sensitization.
The cell encourages students & staff to participat! cultural activities. It inspires them for
empowerment socially and financially. The cell makeomen students aware of the social
responsibilities and gives them mental supporigbtfagainst sexual harassment of women
students and other women of the society. This takes initiatives for guidance and
counseling of women students.

Promotion of and environmental awareness is dortbdoy

N.S.S. Wings and of the College sensitize staff students on various socio-cultural issues
and health awareness programmes.

2.2.5 How does the institution identify and respah to special educational/learning needs of
advanced learners?

The institution identifies special educational/ldag needs of advanced learners through
direct interaction with advanced learners and oa Htiasis of feedback of the teacher
concerned. The institution responds to their spedacational/learning needs by taking the
following measures:

Special books of more advanced level are recomnuetadnem.

Special coaching classes are organized to remeiedbubts and difficulties.
Assignment preparation on current and latest topased on reference books and
Internet surfing

Student Seminars on selected reference topicggaaiaed by some departments.
Encouraging students for Participation in Quiz, &eb and Problem
Solving—Decision Making Exercises.
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2.2.6 How does the institute collect, analyze anse the data and information on the academic
performance (through the programme duration) of the students at risk of drop out
(students from the disadvantaged sections of sogrephysically challenged, slow learners,
economically weaker sections etc.)?

The College collects data and information on tredamic performance of the students at risk
of drop out from class lectures, class tests, mithtand test examinations. Such data is used
to make strategies to improve the academic perfocmaf the disadvantaged sections of
society, slow learners, economically weaker sestiand minimize their dropout rate by
taking following measures:

Advantaged sections of society

There is a provision of Gujarat Government Schaiaréor them.
fees are also provided.

Slow learners

Bilingual explanations and discussions.

Personal, academic and social counselling.

Tutorial, special and remedial classes are orgdrfimesuch slow learners.
Their daily homework is checked to monitor theiogness.

Economically weaker sections

Free-ships and other concessions are availabheto.t
Free books, scholarships, student welfare fundiaadcial assistance are provided.
Liberal concessions are given depending on theiitme

2.3 TEACHING-LEARNING PROCESS

2.3.1 How does the College plan and organize theatding, learning and evaluation schedules
(Academic calendar, teaching plan, evaluation bluprint, etc.)?

All the Heads of Departments, in consultation wih faculty members, schedule an
academic
calendar before the commencement of the session.

Teaching plan

The detailed layout of the teaching plan is offenedhe Academic Calendar. The
plans generally highlight the content and time dcihefor completion of the chapters.
This enables the students to know the academicamuge and the components to be
learnt and to give examination. Moreover, the teeslwould know the time frame
for teaching-learning process and ensure the tttahtion for the completion of
syllabus and possible revision.

Every teacher draws his/her teaching plan, broaakyng into consideration, the
ability of his/her students. Monitoring and neceggaid-term corrections are made
primarily by the Heads of the departments in caasioin with respective teachers in
the departmental meetings.
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Evaluation Blue print

Examination Sub-Committee based on their logistpgpare the time frame for
conducting the internal mid-term & test examinasiqiexam schedule, evaluation
schedule, result announcement schedule, marks ssimmischedule). This enables
the examiners and examines to know the time franedmpletion of the process of
evaluation and results. Regular notification regegegxamination is also a feature of
the teaching-learning and evaluation process ointéution.

Thus, the systematic planning, organization andlempntation of teaching — learning —
evaluation is possible within the total scheme lé wniversity-schedule. It is rational,
realistic and scientific.

2.3.2 How does IQAC contribute to improve the tediéng—learning process?

IQAC Plans and Supports effective implementation Total Quality Management for
Teaching-Learning process for all stakeholderscdhtributes to improve the teaching
—learning process by:

Planning and introducing more teaching aids to ower the teaching-learning
process and encourage innovative practices.

It supports the organization of more seminars, wsloolps etc. to spread awareness on
academic and social issues.

It arranges for improving the system of teachevalgation by students with respect
to improving the overall quality of the College.

It plans and actively participates in enhancingittiestructural facilities in terms of
space, equipment, libraries etc.

It facilitates support for inter-disciplinary pragnmes, faculty development
programmes and research activities.

It also appreciates, encourages and provides suppquired by all staff for their
quality sustenance and quality improvement in teagtresearch and administration.

2.3.3 How is learning made more student-centric? i@ details on the support structures and
systems available for teachers to develop skillski interactive learning, collaborative
learning and independent learning among the studes®

All possible efforts are made to ensure their fillgrowth and development in a safe and
congenial environment. Right from the time a studenters the College he/she is

guided,inspired, motivated and corrected, therelgnpelizing his/her energy in the best
possible manner. Remedial classes, Career Cougsé€lell, concessions, aids, awards,
incentives, special classes, tutorials and infuattire are meant to groom them & prepare
them for the market as well as global job markemasally upright, socially responsible, &

professionally sound human resource. Learner-cemmiucation approaches are followed
through appropriate methodologies. The supporttiras and systems available for teachers
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to develop skills like academic calendar, intensti& instructional techniques like

audio-visual mode of teaching, projector & compdttased teaching-learning method and
library, internet access and with modern and adsénequipments, organizing seminars,
debates, lectures by experts from other collegednfversities, Inter-departmental lecture
exchange & presentations. This is accompanied lpgrgntial teaching like projects-based
learning, Field work, surveys.

2.3.4 How does the institution nurture critical thinking, creativity and scientific temper
among the students to transform them into life-londearners and innovators?

The College provides open access to educationalif@idng learning opportunities
by inculcating healthy habits like, discipline, deaship, entrepreneurship, etc.
thereby contributing to the social, cultural andreamic development of our region.

Organizing seminars and lectures based on curricula

Project based work for preparing the students Her job markets (included in the
curricula of Commerce).

Students are involved in organizing exhibitionsted to their subjects.

Participatory learning activities like presentatiminseminars and assignments use of
Internet is encouraged.

Facilitating mechanisms like career and counseltielly Remedial-coaching classes
for socio-economically backward students, grievamedressal cell and welfare
measures to support students.

The institution has effective mechanism to paratgpin community services through
extension programmes to develop innovative, creatixalue-based education for
inculcating social responsibilities and good citigeamong its student community.

Mechanism for participation of the students in @as cultural and sports activities to
faster holistic personality development of students

2.3.5 What are the technologies and facilities aWlable and used by the faculty for effective
teaching? Example, Virtual laboratories, e-learning -- resources from National
Programme on Technology Enhanced Learning (NPTEL) ad National Mission on
Education through Information and Communication Technology (NME-ICT), open
educational resources, mobile education, etc.

Hindi, English & Sanskrit: Lecture method, interactive method, audio-visuatleno
of teaching and organizing seminars based on theccla.

History, Economics & Psychology: Lecture method, interactive method, audio,
organizing seminars based on the curricula, prdjesed learning with study
oriented tour, socio-economic surveys based osyhabus.

Commerce: Lecture method, project based work, interactivehmoet audio-visual
mode of teaching, computer-assisted learning, agdnizing seminars based on the
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curricula

The faculty can access well equipped library.

The faculty can access smart class room for ICbledaeaching-learning method.

2.3.6 How are the students and faculty exposed tvanced level of knowledge and skills
(blended learning, expert lectures, seminars, work®ps etc.)?

There are avenues for the teachers and studekeepopace with new developments in their
subjects:

Seminars and extension lectures are organizedgutarebasis by all the departments
to update their knowledge. This helps them gatiméorination about the latest
developments in their fields. Prominent scholard people from corporate circles
are invited to share their knowledge for the beraffthe students.

Students are assigned various creative tasks, auetriting articles and matter for
wall magazine and college magazine, interactingh witsource persons during
seminars, workshops etc. The students are encalitagaresent seminars on recent
developments. Such interactions are mutually beiafito the students and the
faculty

Department of Commerce conducts project work inetuih their curricula. Some of
the department organizes study tour.

The College library has subscribed to various miagaelated to different subjects.
In addition to this, books and magazines are puwethdy the College on a regular
basis for knowledge up-gradation. Newspapers atetrat are used on daily basis to
keep track of the latest advancements in a paatidigld.

Keeping in mind the advancements in informatiomietogy, the College has moved
ahead of its peers by using computers and intéorteaich most of the subjects.

The faculty keeps pace with recent developmentieir disciplines participating in
national seminars, workshops, summer schools, steférecourses and orientation
programmes.

2.3.7 Detail (process and the number of studentsbefitted) on the academic, personal and
psycho-social support and guidance services (prof@enal counselling/ mentoring/
academic advise) provided to students?

Given below is detail on the academic, personal psygtho-social support and guidance
services provided to students:

Academic support is provided to students by:
Advising them to choose stream.

Providing them remedial classes.
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Guiding them to take coaching from specialistshim field.

During 2013-14, academic support is provided todtuelents who appeared before
the Admission Committee.

Personal and psycho-social support is provided tdidents by:

Addressing & sorting out their problems by the setéachers.
Providing them with financial help.

Career and Counseling Cell lends a helping harthestudents so that they can cope
better with the demands and pressures of incrdgsingipetitive surroundings.

Guidance services are provided to students by:

Giving them counselling /mentoring/ advice to pap@te in sports and cultural and
co-academic activities at university, state & nadildevels.

Our college organizing special coaching for entyel examinations in different
government & non-Government services for all stuslefihe programmer started
from august to January. The classes for GPSC, Skl#fiction Commission, TET,
TAT and many more were taken three days in a week.

2.3.8 Provide details of innovative teaching appserhes/methods adopted by the faculty
during the last four years? What are the efforts mde by the institution to encourage the
faulty to adopt new and innovative approaches andhe impact of such innovative
practices on student learning?

Interactive method, audio-visual mode of teachingofnputer-assisted learning.

Interactive method, audio, organizing seminars dasethe curricula, project-based
learning with study oriented tour/field work, so@oonomic surveys based on the
syllabus.

A recent effort made by the institution to encoerdige faculty to adopt new and innovative
approaches is the Computer and Internet, LCD Pj@HP, field work, the impact of such
innovative practices on student learning lies eirtheing enthused into smart classrooms and
participate interactively.

2.3.9 How are library resources used to augment theaching-learning process?

Books and magazines are purchased by the Collegegutiar basis for knowledge
up- gradation.

Newspapers and Internet are used on daily basiketp track of the latest
advancements in a particular field.
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Special help is rendered to students preparingdompetitions.

Old question papers of mid term tests and finahex@n all the subjects are made
available to the students.

Copies of syllabus prescribed by the universityhwihit-wise division of marks etc.
are also available to students for ready reference.

The library staff keeps the faculty and the stuslempdated regarding its latest
acquisitions.

The new titles are displayed on the display boatdke entrance of the library.

The information regarding new arrivals is also givirough the College notice
board.

Special provision also is made in the annual butlyeteet the specific needs of the
students , faculty for the college library by thall€ge.

2.3.10 Does the institution face any challenges aompleting the curricula within the planned
time frame and calendar? If ‘yes’, elaborate on thechallenges encountered and the
institutional approaches to overcome these.

Due to shortage of staff the departments face problin completing the syllabus.
The institution has recruited part-time and gueathers to meet the staff shortage to
some extent and thus help to complete the syllabtise.

To hone skills and develop holistic personality itd students, the institution

encourages students to participate in co-curricalad extra-curricular activities.

Thus, face challenges in completing the curricuithiw the planned time frame and
calendar. However, the faculty members take spetaakes to complete the curricula
in time.

The institution faces problem in the case of slaarhers. By providing them
remedial classes and counselling the instituticeraymes the problem.

2.3.11 How does the institute monitor and evaluatide quality of teaching learning?

The institute monitors and evaluates the qualityeaiching-learning through IQAC
which collects feedback from all stakeholders amdtlee basis of such feedback,
monitors and evaluates the quality of teachingdieq. These analyzed and
evaluated, reports are perused by the Principaiurm the outcome of the feedback
analysis is informed to each teacher for futurerowpment and encouragement. The
outcome of the evaluation and its analysis arenated to the individual teachers to
understand their strength and weaknesses, leadiraydrall improvement of the
teaching-learning process.

The Principal also regularly meets the Heads ofabepents and students to take
feedback on the teaching-learning progress of daplartment.
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2.4 TEACHER QUALITY

2.4.1 Provide the following details and elaboraten the strategies adopted by the College in
planning and management (recruitment and retention)of its human resource (qualified
and competent teachers) to meet the changing reqeiments of the curricula

The regular faculty is as per UGC, Gujarat GovemindeUniversity rules & conditions. The
same eligibility conditions apply to part-time & gt faculty. Appointment of teachers,
whole-time including principal of affiliated colleg

Highest qualification Professor Associate Assistant Total
professor professor
Male | Female | Male | Female| Male| Female

Permanent teachers
Ph.D. 00 00 04 02 03 01 10
M.Phil.. 00 00 00 01 01 03 05
P.G 00 00 01 00 00 01 02
Temporary teachers Guest teachers 00
Ph.D. 00 00 00 00 00 00 00
M.Phil.. 00 00 00 00 00 00 00
P.G 00 00 00 00 00 00 00
Part-time teachers (Approved by the government of @Gjarat ) | Part-time

teachers
Ph.D. 00 00 00 00 00 00 00
M.Phil.. 00 00 00 00 00 00 00
P.G 00 00 00 00 00 00 00

2.4.2 How does the institution cope with the growg demand/ scarcity of qualified senior
faculty to teach new programmes/ modern areas (emging areas) of study being
introduced (Biotechnology, IT, Bioinformatics etc.P Provide details on the efforts made
by the institution in this direction and the outcorre during the last three years.

The college has the freedom to provide competeniltiato the students as per the demands
of respective courses. Such four appointments aaglemin the subjects like English,
Accounting, Psychology and History.

2.4.3 Providing details on staff development progimmes during the last four years elaborate
on the strategies adopted by the institution in erdncing the teacher quality.

The institution has sent the following number ofulty for enhancing the quality in the
Faculty development programmes during the last years
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a) Nomination to staff development programmes

Academic Staff Number of Faculty Nominated

Development 2010-11 2011-12 2012-13 2013-14
Programmes
Refresher 02 oL | - 01
courses
HRD | - e e
Programmes
Orientation | = - | -meeee- 01 04
Programmes
Staff training | @ - | mmmmemee o4 | -
conducted by
the University

Staff  training 04 | e 13 01
conducted by

other

institutions

summer/winter

school,

workshops, etc.

b) Faculty Training programmes organized by the instution to empower and enable the
use of various tools and technology for improved sehing-learning.

On the issues such as handling new curricula, otkteowledge management, selection,
development and use of enrichment materials, asseds teaching learning material
development, selection and use, head of departnpentdde informal orientation to their

newly-recruited staff. Regarding use of audio visids/multimedia etc,

c) Percentage of faculty :

Invited as resource persons in workshops/seminarg/oferences organized by
external professional agencies : Nil

Participated in external workshops / seminars / cdierences organized by
national / international professional bodies. : Nil

Presented papers in workshops / seminars / conferegs conducted or recognized
by professional agencies. : Nil

Strategies adopted by the institution in enhancinghe teacher quality.

The College provides autonomy and infrastructure l&arner-centric education
approach through appropriate methodologies liked&ogic Calendar, Interactive &
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instructional techniques like audio-visual mode teaching, ICT based learning,
organizing seminars, debates, Lectures by expems dther colleges & Universities,
inter-departmental lecture exchange & presentatiofisis is accompanied by
experiential teaching like project-based learnfiedd work, surveys.

The College organizes Workshops/ Seminars for esihgnthe teacher quality.
Study materials, reference books, information ftaternet are provided.

The students and the faculty keep pace with redemtlopments in their disciplines
by perusing research journals, latest referencekdyoparticipating in national
seminars/workshops/summer school/refresher coimtEslet browsing and
interactions with experts.

2.4.4 What policies/systems are in place to rechga teachers? (eg: providing research grants,
study leave, support for research and academic puishtions teaching experience in
other national institutions and specialized progranmes industrial engagement etc.)

The College encourages research aptitude amonigetesaand students in all possible
ways. There is a Research Promotion Cell whichvates the teachers for academic
advancements, and helps them to apply to UGC.

The management has encouraged and has given enppghtunities by providing
study leave to complete Ph. D & M. Phil. researciky

Leave to present research oriented paper in irtierrs conference, leave to
participate and present papers in national/intenat conferences/seminars, training
programmes.

Adjustments are made in their time table and threyexempted from co-curricular
and cultural work of the College.

The College faculty also guides minor researchgatsjand research fellows.
2.4.5 Give the number of faculty who received awads/recognition at the state, national and
international level for excellence in teaching dumg the last four years. Enunciate how

the institutional culture and environment contributed to such performance/achievement
of the faculty?

Nil

2.4.6 Has the institution introduced evaluation oteachers by the students and external Peers?
If yes, how is the evaluation used for improving th quality of the teaching-learning
process?

Nil
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2.5 EVALUATION PROCESS AND REFORMS

2.5.1 How does the institution ensure that the dteholders of the institution especially
students and faculty are aware of the evaluation mcesses?

Detailed information about the evaluation methodd the Examination schedule is
given in the Prospectus from the time of their adioin in a course and also in the
Academic Calendar at the beginning of a session.

The evaluation methods are displayed in the deantiath notice board for .different
subjects. Regular notification regarding examinai®also a feature of the teaching-
learning and evaluation process of the institution.

2.5.2 What are the major evaluation reforms of thauniversity that the institution has adopted
and what are the reforms initiated by the institution on its own?

The College, in itself, cannot actively implemeny &xamination reforms although
inputs are given regularly to the University whichturn helps the authorities to
reshape the system.

Detailed information about the process of examamatind the Examination schedule
is given in the college notice board in the Acade@alendar at the beginning of a
session.

It is also displayed in the college notice board.

Moreover Regular notification regarding examinatien also a feature of the
teaching- learning and evaluation process of thgtirion

2.5.3 How does the institution ensure effective prementation of the evaluation reforms of
the university and those initiated by the instituton on its own?

Detailed information about the evaluation methodd the Examination schedule is
given in the Academic Calendar at the beginning séssion.

Moreover Regular notification regarding examinatien also a feature of the
teaching- learning and evaluation process of thgtirion

2.5.4 Provide details on the formative and summate evaluation approaches adopted to
measure student achievement. Cite a few examples isth have positively impacted the
system.

The following formative and summative evaluation aproaches are adopted at
curricular, co-curricular and extra-curricular fron tto measure student achievement:

1. Curricular front:

Formative evaluation approaches

Special tests for advanced of slow learners asnged.
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Class tests, Mid-term test and Preliminary testre canducted.

Summative evaluation approaches

University Exams are conducted.

2. Co-curricular front (debates, elocution, quiz)/Extra-curricular front (Cultural level)
Formative evaluation approaches

Debates, Quiz, Singing, Dancing, folk dance anat&fon contests are organized.
Selected students are trained.
Summative evaluation approaches

Trained students appear in competitions at Unityersi

2  Extra-curricular front (Sports level)
Formative evaluation approaches
Sports Trials are conducted.
Students are selected in Sports Trials are trained.
Summative evaluation approaches

Students trained appear in competitions at Unityersi

A few examples which have positively impacted the/stem:

During the academic session of 2012-13, the Colbegged nearl¥irst Class.
No of 1st Classes have increased over the years:

A neighboring village has been adopted by the N.Brfit. After the adoption of this
village, the N.S.S. Unit bonded with the village dive their best to uplift them
socially as well as educationally. Right from wantdsifor their hygienic awareness to
making them economically self-sufficient, our sttiehave changed the face of the
village.

Not only has the local community benefitted, thedshts too have experienced the
joy that comes from selfless service. In orderrindsmiles on the faces of deprived
people, students visit the local Old Age ‘vadilovigamo’.
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2.5.5 Detail on the significant improvements mada ensuring rigor and transparency in the
internal assessment during the last four years andieightages assigned for the overall
development of students (weightage for behaviourabspects, independent learning,
communication skills etc.

Results of class tests, Mid-term and Test Examonatind annual examination are
regularly displayed in the College notice board alsb in the departmental notice
board.

The students are addressed individually regardmegr tperformance in internal
examinations of the College.

2.5.6 What are the graduate attributes specified yb the college/affiliating university? How
does the College ensure the attainment of these the students?

The College tries to enable the students to mdwed personality by developing their talents
and skill. All the faculty members of the institiaee also aware of their responsibilities and
obligations to the society and nation. They workdh@ impart moral, cultural, intellectual,
social and spiritual knowledge among the studeXltghe activities of the institute bear some
social, cultural, moral, spiritual or national ned@ce. The College strives to make the
students responsible citizens of the nation. Stfonte of the College have resulted positively
which is reflected in the quality of the alumni aheir achievements.

Any other relevant information regarding Teaching-Learning and Evaluation which the
College would like to include.

Wide publicity is given to the academic programméfered by the College, along
with the infrastructure and support services amdifi@s available to the students for
their all-round development.

A transparent admission policy is practiced whemritorious students as well as
disadvantaged sections get their due.

Special facilities, incentives and coaching classesprovided for slow and advanced
learners.

A family-like environment has been created to mamihe progress of slow as well as
advanced learners.

To make teaching-learning effective and enjoyablepmbination of traditional and
innovative methods is practiced, depending on ¢agirement of the subject and the
mental ability of the learners and making changesoming to the latest
developments in all the subjects.

The College pools all its resources and raisesiapends to provide latest teaching-
learning aids along with the reading material tigtoits libraries.

The recruitment policy of the College ensures thlection of candidates purely on
merit and strictly according to the norms laid ddwnthe UGC, DPI and University.

The evaluation processes are student-friendly eliabte.
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A number of effective measures have been adopteassess the performance of
faculty to prevent their stagnation and complacency

2.5.7 What are the mechanisms for redressal of gwvances with reference to evaluation both
at the College and University level?

The students are addressed individually regardiveir tperformance for internal
examinations of the college.

The answer books are shown to the students tchéeh tsee their drawbacks and
mistakes and suggestions are given to improve fleeformance.

For the Final Examination for each degree, underatfiliated University (F.Y.,S.Y.

and T.Y.), the College has to follow the rules amdjulations for redressal of
grievances regarding evaluation. Under the aféiiatiniversity of this institution, the
College collects filled-up forms given by the unsigy for the students in specific
subjects and papers according to the rules andeased by the students for
re-examination/self-inspection of scripts, forwaglithem to the University for
further action. The university communicates thelbeek after two/three months.

2.6 STUDENT PERFORMANCE AND LEARNING OUTCOMES

2.6.1 Does the College have clearly stated leargioutcomes? If ‘yes’ give details on
how the students and staff are made aware of these?

Yes, the College has clearly stated learning ouésostated in vision and mission statement
of the College enshrine in the College campus, $ynchronizing tradition with modernity.
By grooming girls and boys into confident, well gmped, culturally conscious, socially
modern and globally competent person, the Collemygstates learning outcomes into reality.
The students and staff are made aware of theseghrbe Prospectus.

2.6.2 Enumerate on how the institution monitors ad communicates the progress and
performance of students through the duration of thecourse/programme? Provide an
analysis of the students results/achievements (Pm@gnme/course wise for last four years)
and explain the differences if any and patterns ofachievement across the
programmes/courses offered.

Monitoring of the progress of the Students is donby:

The institution monitors the progress and perforoeanf students throughout the
duration of the course/programme through classrieatares and internal (Class tests,
Unit tests, Half-yearly, Annual and Test examinasjpassessment method.

Attendance of Students:A attendance registerstaeeked regularly and students who
are falling short in attendance are contacted patgoand if necessary their parents
are also informed.
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Parents—Teachers meetings.

Programme-wise details pass %
Programme | 2008-09 | 2009-10| 2010-11 2011-1p 2012-{301%14
B.A. 01 01 01 01 01 01
B.Com 01 01 01 01 01 01
M.A. 01 01 01 01 01 01

The progress of the students is communicated to tlgtudents and their parents by:

Student — Teachers Interaction in the class argldmuthe class take place.

Parents — Teachers Meetings are organized.

The Examination and Result Sub-committee meetsrevidws the performance of
students in Class Tests, Annual Examination & Ursitg Examinations and
communicates the progress and performance of swidermughout the duration of
the course/programme through communication to stisdand parents through
correspondence.

2.6.3 How are the teaching, learning and assessnatrategies of the institution structured to

facilitate the achievement of the intended learningutcomes?

The teaching-learning and assessment strategifee dhstitution are structured to facilitate
the achievement of the intended learning outcomesigh:

Well-equipped library
Spacious, well-ventilated classrooms
Audio-visual teaching aids

Class tests, written assignments, unit tests, gdisqussions & interactive sessions

Mid-term and preliminary test Examinations
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2.6.4 What are the measures/initiatives taken upybthe institution to enhance the social and
economic relevance (quality Jobs, entrepreneurshipnnovation and research aptitude)
of the courses offered?

Introduction of 6 Career oriented Job guidancevaies

Separate Computer Laboratory for Computer-basednitea in Commerce
Departments.

The College library helps the students inculcateouation by allowing them to
explore and experiment innovatively

The College N.S.S. Wings regularly organize progre® to enhance the social
relevance of the courses.

Organizing seminars, project work and counsellimgcarricula and employability
options for students.

Arts & Social Science subjects have relevant topigted to global trends (e.g. LPG,
GATT, WTO, Environment, Human Rights, Internal S#gu Leadership, Geriatrics,
NGOs, Decentralization, Population Studies, Gen8trdies subjects) and have
relevant thrust towards communication skills, reépowriting and skills,
computerization components, translation and so on.

2.6.5 How does the institution collect and analyz#ata on student performance and learning
outcomes and use it for planning and overcoming baiers of learning?

The College has formed IQAC to collect and anabjaa on student learning outcomes. The
College uses this data:

To find advanced & slow learners and plan sepatattegies for them
To improve learning outcomes of both the categories

To remove their learning barriers by providing theemedial classes, peer learning
etc.

2.6.6 How does the institution monitor and ensurthe achievement of learning outcomes?

The College monitors the achievement of learninga@ues through IQAC and Academic
Sub-Committee which ensure the achievement of ileguoutcomes by:

Finding slow and advance learners and making malitd improve their learning
outcomes

Conducting class tests.
Holding class discussions.

Organizing seminars etc.
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Taking remedial classes
Laying stress on written assignments

Taking feedback from students

2.6.7 Does the institution & individual teachers se assessment/evaluation outcomes as an
indicator for evaluating student performance achieement of learning objectives &
plannlng’> If “Yes’ provide details an the process &cite a few examples.

Yes, the institution & individual teachers use fhkowing assessment/evaluation as
an indicator for evaluating students performarat@éevement learning objectives &
planning:

Marks in internal exams

Classroom performance

Behavioral aspects

Communication skills

Activities & performance in N.S.S., N.C.C., Spo@siltural activities

Certificate & cash/books and other kinds of rewegdeived by students for good
performance.

Any other relevant information regarding teaching-learning & evaluation which the
college would like to include

Wide publicity is given to the academic programnoéfered by the college along
with the infrastructure & support services & fads available to the students for
their all-round development.

A transparent admission policy is practiced whemitorious students as well as
disadvantaged sections get their due.

Special facilities incentives & coaching classes provided for slow & advanced
learners.

A family like environment has been created to nmartihe progress of slow as well as
advanced learners.

To make teaching-learning effective & enjoyablecanbination of traditional &
innovative methods is practiced, depending on #ugirement of the subject & the
mental ability of the learners & making changesoading to the latest developments
in all the subjects.

The college pools all its resources & raises spefiads to provide latest
teaching-learning aids along with reading matehedugh its library.

The recruitment policy of the college ensures thledion of candidates purely on
merit & strictly according to the norms laid dowy the UGC & state government
university.

The evaluation processes are students friendlylighle.

A number of effective measures have been adopteassess the performance of
faculty to prevent their stagnation & complacency.
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CRITERION IlI: RESEARCH, CONSULTANCY AND EXTENSION

3.1 PROMOTION OF RESEARCH

3.1.1 Does the institution have recognized reseéircenter/s of the affiliating University
or any other agency/organization?

No, the College does not have any recognized relseantre

3.1.2 Does the Institution have a research commée to monitor and address the issues of
research? If so, what is its composition? Mention éew recommendations made by the
committee for implementation and their impact.

Yes, there is a Research Sub-Committee in the @nlieomprising of following members:

1. Dr.A.J.Makwana, principal, convener.
2. IQAC Co-ordinator
3. All minor research project Holders.

The Research Sub-Committee of the College fa@ktand monitors research activities of the
College. The committee holds meetings in orderisous$s various plans to promote research
and motivate the faculty for an academic advancémen

Few recommendations made by the committee for impheentation and their impact:

1. The committee provides necessary help to the istisdlefaculty members to apply for
research grants from different sponsoring agenaieb also guide them, wherever
required, to carry out research projects.

2. The committee also recommended that the researbhlass should be given
infrastructural facilities by the College authorég required, according to the space
available and the priority of the requirements.

3. The committee recommends to the Governing Bodygttamt of Study Leave to
complete Ph. D work.

4, The committee provides guidelines to the faculty &pplying/doing Ph.D. and

M.Phil. and other Faculty Development Programmesiating to UGC norms.

It encourages supervision of Research Scholathéodegrees of Ph.D. and M.Phil..

It also Encourages Research Publications.

ou
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Impact
Sr.no Recommendations Impact of the Recommendations
1 Creating minimum Infrastructure to | The college authority has provided spacge
carry out research initiatives in each department to carry out research

activities for the faculty. provided
computer & internet facilities &
according to the needs of the faculty.
Have taken the initiative to create
research enclosures for Dr.H.V.Senjaliy
Dr.J.G.Raval
Dr.R.M.Jadav,Dr.J.R.Vishwakarma.

Rod

2 Bringing out Research publication | = ---------

3 Recommends the Governing body forn last four years faculty members have
granting study leave to complete Phjlheen awarded Ph.D. Degree by different
work. Universities.

4 Applying for the Ph.D. enrolment At present faguhembers are enrolled
in different universities of the state for
their PhD. Work.

5 Encourage supervision of research | Faculty members are supervising/have

scholar for Ph.D. & M.Phil. supervised Ph.D. students

3.1.3 What are the measures taken by the instituth to facilitate smooth progress and
implementation of research schemes/projects?

Autonomy to the Principal Investigator: Full autonomy is given to the Principal
Investigator by the institution to facilitate smbqgirogress and implementation of research
schemes/projects.

Timely availability or release of resources: The Institution makes all necessary
arrangements for timely availability or release resources for smooth progress and
implementation of research schemes/projects.

Adequate infrastructure and human resources: Adequate infrastructure and human
resources are provided by the institution for sthqobgress and implementation of research
schemes/projects. The college authority has prdvipace in each department to carry out
minor research projects and research activitieshefaculty. Provided computer and internet
facilities for all departments.

Time-off, reduced teaching load, special leave etto teachers:Due to shortage of staff
almost in every department, the institution caraftird to reduce teaching load for the sake
of the students. However special leave is granteglhvand where it is necessary.

Support in terms of technology and information need: Internet, journal and e-journal
subscription is made available to the Principalebtigator by the institution to facilitate
smooth progress and implementation of researchmsesiprojects.

Facilitate timely auditing and submission of Utiliation Certificate to the funding
authorities: The institution monitors and facilitate timely atidg and submission of
Utilization Certificate to the funding authorities.

Any other: The institution encourages and extends all helgiptesto promote research
activities in the institution.

3.1.4 What are the efforts made by the institutionin developing scientific temper and
Research culture and aptitude among students?

The institute is in constant pursuit of developsuientific temper & research culture
amongst the students some of these initiativegiges as under:
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By arranging seminars & conferences where by stisdesive large opportunities to
interact with eminent researchers.
By providing books, magazines of research impogandhe library.

3.1.5 Give details of the faculty involvement iractive research (Guiding student research,
leading Research Projects, engaged in individual/taborative research activity, etc).

(A) Guiding student research :
Nil
(B) Faculty involvement in leading research projects :
Nil
Minor research projects
Some of the teachers are applying in minor resganaject UGC.
(C) Faculty involvement in individual/collaborative esch activity, etc:
Nil

3.1.6 Give details of workshops/ training programras/ sensitization programmes
conducted/organized by the institution with focus o capacity building in terms of
research and imbibing research culture among the aff and students

Seminars, sensitizing programmes on issues retatégtalth and environmental awareness
and gender sensitization programmes are organizedrous Departments, the N.S.S. Units,
study-circle and Women Cell of the College with dscon capacity building in terms of
research and imbibing research culture among #ffastd students.

3.1.7 Provide details of prioritised research arem and the expertise available with the
institution .

Nil
3.1.8 Enumerate the efforts of the institution in #racting researchers of eminence to visit the

campus and interact with teachers and students?

The Institution regularly organizes conferencespipars and workshops in order to rope in
researchers of eminence to visit the campus aedaictt with teachers and students.

3.1.9 What percentage of the faculty has utilize®abbatical Leave for research activities?
How has the provision contributed to improve the gality of research and imbibe
research culture on the campus?

The Sabbatical leave for research activity hasbeen utilized by any faculty. In fact, it has
not been demanded by any faculty.
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3.1.10 Provide details of the initiatives taken upby the institution in creating
awareness/advocating/transfer of relative findingsof research of the institution and
elsewhere to students and community (lab to land)

Encourages and leave are sanctioned for presentisgarch paper in different
International and National Conferences by faculty.

Encouraging Publication by faculty in different émational and National refereed
journals, books, articles in edited volumes, semimaceedings etc.

3.2 RESOURCE MOBILIZATION FOR RESEARCH

3.2.1 What percentage of the total budget is earmiged for research? Give details of major
heads of expenditure, financial allocation and actai utilization.

As has been mentioned above, the institution do¢have any specific research center so
there is no provision of budget allotment for reska However, the individual researcher
usually mobilizes his/her financial resources fid@cC.

3.2.2 Is there a provision in the institution to povide seed money to the faculty for research?
If so, specify the amount disbursed and the perceage of the faculty that has availed the
facility in the last four years?

There is no provision in the institution to provisked money to the faculty for research.

3.2.3 What are the financial provisions made avable to support student research projects
by students?

No, there is no provision in the institute to paeifinancial help to support research projects
by students.

3.2.4 How does the various departments/units/stafff the institute interact in undertaking
inter-disciplinary research? Cite examples of sucasful endeavours and challenges faced
in organizing interdisciplinary research.

There is no research by the various departments/si@ff of institute interact in undertaking
inter disciplinary research.

3.2.5 How does the institution ensure optimal usaf various equipment and research facilities
of the institution by its staff and students?

The institution ensures optimal use of various popgint and research facilities of the
institution by its staff and students:

By providing Internet facility to teachers engagedResearch activates.
By planning the periods for the full utilization tie equipment without wastage of
time e.g. computers.
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3.2.6 Has the institution received any special gnés or finances from the industry or other
beneficiary agency for developing research facility If ‘yes’ give details.

No.

3.2.7 Enumerate the support provided to the facujtin securing research funds from various
funding agencies, industry and other organisationsProvide details of ongoing and
completed projects and grants received during theakt four years.

The Institution provide necessary help to the edtrd faculty members to apply for
research grants from different sponsoring ageraesalso guide wherever required
to carry out a research projects.

3.3 Research facilities

3.3.1 What are the research facilities available téhe students and research scholars within
the campus?

The following research facilities are available fitive research work within the college
campus:

Central computing facility.

Internet Connections.

General/Departmental Library, well-equipped with D Cprinters, scanners, and
Internet facilities.

Reprographic Facility.

3.3.2 What are the institutional strategies for p@nning, upgrading and creating
infrastructural facilities to meet the needs of resarchers especially in the new and
emerging areas of research?

The College has set up Research Sub-committee atk cut institutional strategies for
planning, upgrading and creating infrastructurallitéees to meet the needs of researchers. It
has stipulated the following strategies:

Keeping track of the various research projects édnlay UGC.

Monitor that infrastructural facilities are proviien the College premises to carry out
Research Activity.

Recommended for Leave to present research papessniimars, conferences and
workshops by the faculty members.

Based on the suggestions of the committee the gmlieuthority has provided

Computer with Internet and Reprographic facilities all faculty, Procuremed
Research Oriented Journals & E-Journals.

3.3.3 Has the institution received any special gnés or finances from the industry or other
beneficiary agency for developing research faciliés? If ‘yes’, what are the instruments/
facilities created during the last four years.

No, the institution has not received any speciahtg or finances from the industry or
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other beneficiary agency for developing researchitias.

3.3.4 What are the research facilities made avaitde to the students and research scholars
outside the campus / other research laboratories?

This is an Under Graduate College hence the Stedetd not visits the campus to avail
research facilities.

3.3.5 Provide details on the library/ information resource centre or any other facilities
available specifically for the researchers?

The following facilities are available specificaflyr the researchers:

Internet facility.

Reprographic Facility.

Central computing facility.

General Library, Departments are well-equipped Wi@D, printers, scanners, and
Internet facilities.

3.3.6  What are the collaborative research faciligs developed / created by the research
institutes in the college. For ex. Laboratories, birary, instruments, computers, new
technology etc.

The collaborative research facilities like compuignters, Books and Journals created out of
funds sanctioned to collaborative researchers dyuhding agencies like UGC.

3.4 Research Publications and Awards
3.4.1 Highlight the major research achievements dhe staff and students in terms of

Patents obtained and filed (process and prodinit) :

Original research contributing to product improvemme: Nil

Research studies or surveys benefiting the commonimproving the services. : Nil
Research inputs contributing to new initiativis andial development. : Nil

3.4.2 Does the Institute publish or partner in pubcation of research journal(s)? If ‘yes’,
indicate the composition of the editorial board, pblication policies and whether such
publication is listed in any international databas@

No, the institute does not publish or partner iblfpation of research journal.

3.4.3 Give details of publications by the facultgnd students:

(A) Number of papers Publication per faculty : Gujeti-Hindi-3, Sanskrit-13,
Economics-20, Commerce-15.

(B) Number of papers published by faculty and studentzeer reviewed journals (b 1:
national / b 2: international) : Nil
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(C) Number of publications listed in International Dzae (for Eg: Web of Science,
Scopus, Humanities International Complete, Dareabade - International Social
Sciences Directory, EBSCO host, etc.): Nil

(D) Monographs: Nil

(E) Chapter in Books: Sanskrit-1

(F) Books Edited :Nil

(G) Books with ISBN/ISSN numbers with details of
publishers:Gujrati-1,Hindi-1,Sanskrit-5,EconomicsABcountancy -10

(H) Citation Index: Citation Range:Nil

() SNIP Range:Nil

(J) SIR Range:Nil

(K) Impact factor Range:Nil

(L) h-index:Nil

3.4.4 Provide details (if any) of

research awards received by the faculty
Ph.D. awarded to the faculty during the last siarge

Name Subject University Year
Dr.D.H.Gavali Sanskrit Saurashtra Universjt2010-11
Dr.B.V.Maru Hindi M.K.B University 2010-11
Dr.H.U.Rajyaguru Sanskrit M.K.B University 2011-12
Dr.M.K.Patel Economics| M.K.B University 2012-13

recognition received by the faculty from reputed pofessional bodies and agencies,
nationally and internationally

Nil

incentives given to faculty for receiving state, rnzonal and international recognitions
for research contributions.

Nil
35 CONSULTANCY
3.5.1 Give details of the systems and strategies Establishing institute-industry interface?
No, the systems & strategies does not for establishstitute industry interface.

3.5.2 What is the stated policy of the institutiorio promote consultancy? How is the available
expertise advocated and publicized?

No, the stated policy does not promote consultancy.
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3.5.3 How does the institution encourage the statb utilize their expertise and available
facilities for consultancy services?

By giving incentives such as Duty Leave to facully their contributions in consultancy
services.

3.5.4 List the broad areas and major consultancyesvices provided by the institution and the
revenue generated during the last four years.

Nil

3.5.5 What is the policy of the institution in sheng the income generated through
consultancy (staff involved: Institution) and its wse for institutional development?

No

3.6 EXTENSION ACTIVITIES AND INSTITUTIONAL SOCIAL  RESPONSIBILITY
(ISR)

3.6.1 How does the institution promote institutiomneighborhood-community network and
student engagement, contributing to good citizenspj service orientation and holistic
development of students?

The institution promotes institution-neighbourhcammmunity network and student
engagement in various ways.

A neighbouring Village Nasitpuhas been adopted by the N.S.S. Units of the college

After the adoption of this Village, the N.S.S. Undf the College have bonded with
the villagers and given their best to uplift theotially as well as educationally.
Right from working for their hygienic awarenessniaking them economically self
sufficient, our students have changed the facheptace.

Not only has the local community benefited the stid too have experienced the joy
that comes from selfless services. In order togosemiles on the faces of deprived
people students visit the local old age group weudilvisamo.

Community Orientation activities are reflected thgh Blood Donation Camps,
Camps for awareness of Thelesemiya, AIDS AwareResgrammes and Nutrition
Awareness Programmes.

3.6.2 What is the Institutional mechanism to trackstudents’ involvement in various social
movements / activities which promote citizenship res?

There are the following institutional mechanismstriack students involvement in various
social movements / activities which promote cititap roles:

N.S.S.
N.C.C. (Boy’s, Girls and navel)
Red ribbon club
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Women cell
Students union

3.6.3 How does the institution solicit stakeholdeperception on the overall performance and
quality of the institution?

The College solicits students perception througlir ieedback every year.

The College solicits Parents perception througéradtion with them in the Parents-
meeting.

The College solicits Alumnis perception througkemaction with them at Alumni
Meets etc.

3.6.4 How does the institution plan and organizets extension and outreach programmes?
Providing the budgetary details for last four years list the major extension and outreach
programmes and their impact on the overall developmnt of students.

The institution plans and organizes its extensimh@utreach programmes through the

N.S.S. Units of college
N.C.C. Units of college
Red Ribbon club
Women cell

Student Union

Community Service provided by College N.S.S. Units:

Dr.B.V.Maru associated prof. in Hindi
Dr.J.G.Raval associated prof. in Gujarati
Dr.H.V.Senjaliya assi. prof. in accountancy
Dr.Jyoti Vishwakarma assi. prof. in Economics

The N.S.S. units of the College actively partiogohin the following community
services: (1) Cleaning the environment, (2) Plamtat3) Literacy mission, (4)
Community health programmes, (5) Blood donation gsn{6) Prevention of drug
addiction and rehabilitation of victims, (7) Wekaof women and childcare, and (8)
HIV/AIDS Awareness programmes etc. (Sadbhavanaally, (10) National Youths’
Day, (11) Seminars, Workshops, Lectures, and GallActivities, (11) Relief work

During2010-2011-Nagalpar,2011-2012-slum area,SalanBoad(Rushikesh Primary
school), 2012-2013-Ratanpar & 2013-2014-Nasitpecish camps of 07 days each
were organized to undertake various activities.

AZAD group and college library: There has been pilag organized for the 1Q-test
every year by library Department. More than this ave organising Rastrabhasha
Prachar Smiti, Vardha(Maharastra) organized diffedevels Hindi exams, Vikas
vartul Trust,Bahvnagar organized G.K.I.Q. Teststathfrom year 2012-13,Gayatri
Shaktipeeth,Haridwar organized Bhartiya Sanskrutiarks for Indian culture.
Bhagwad Geeta Vidhyapith,Jamnagar organized diffesanskrit Exams.

Book Fair: there was two book fairs sponsored byi Sbahajanand Rural
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Development Trust, Bhuj and contribution of Colleggaff. Whole fair was handle by
college girl students.

3.6.5 How does the institution promote the partigiation of students and faculty in extension
activities including participation in N.S.S., N.C.C, YRC and other National/
International agencies?

At the time of admission of the students, the Adiois Committee, comprising teachers in
charge of various committees, asks students aheirttinterest in extension activities
including participation in N.S.S. and encouragesrttaccordingly.

The College monitors that a student enrolls indkiension activities right after the
admission. The N.S.S. Units undertakes drive tolefor membership in their units
after admission in the*lyear. There are Four Units of N.S.S. consistingl@®
students in each unit

This is supplemented by the counselling providedhgyteachers during the time of
admission and also after.

The faculty has meetings with Principal in whiclisiasked to mention its interest in
extension activities including participation in NSS and other agencies and is
assigned duties accordingly.

Keeping in view the social needs and responsigsliitudents from all departments
are enrolled for N.S.S. (National Servicehe3ne) for performing various
social activities in terms of blood donation Camptension lectures, skill
development programmes etc.

3.6.6 Give details on social surveys, research extension work (if any) undertaken by the
College to ensure social justice and empower studisnfrom under-privileged and
vulnerable sections of society?

The N.S.S. unitsof the College are making an active contributiothi upliftment of
the underprivileged people of society in the adjastums through health camps and
surveys.

3.6.7 Reflecting on objectives and expected outcemof the extension activities organized by
the institution, comment on how they complement stlents’ academic learning
experience and specify the values and skills incuaited.

Objectives: The college encourages extension activities to ptensocial-justice,
social responsibilities and good citizenship amitsgtudents.

Outcomes of the extension activitiesThe local community benifitted immensely
through the work put in by our students. Frequeagrammes with the slum dwellers
of the local public place(like bus stand, Gov.Htedpiby our College have indeed
raised the quality of facility of these user.

The Blood Donation Camps organized by the N.S.StsUthe Student Union and
Staff form another significant contribution to tt@mmunity
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Students’ academic learning experience

This leads to a holistic personality developmentao$tudent which helps in their
future endeavor in any career which they opt for.

Values and skills inculcated:

Involvement in extension activities develop comntyndrientation, community
leadership and may produce philanthropist and keaakers in future. This also
leads to Creation of awareness and scientificmatiabout blind beliefs, blind faiths
dogmas, negative traditions, hygiene/health anthsuable development.

A deeper understanding of and commitment to the nconity is developed in
students.

The experience gained through extension and otitrpaegrammes helps students
make better decisions, adapt to change, improve skH-esteem and better prepare
for their career, among other benefits.

The such programmes encourage students to develifglamg ethic of service to
society

3.6.8 How does the institution ensure the involvemérof the community in its reach out
activities and contribute to the community developrent? Detail on the initiatives of the
institution that encourage community participationin its activities?

The institution involved the community in its exséon activities independently.
Promotion of National Integration, AIDS AwarenessdaHealth Awareness Camp
among women by the N.S.S. Unit every year.
Blood Donation Camp organized every year by the $l.8nits, Non Teaching Staff
and Students Union of Botadkar College.
Health checking programmes for women and childifeth@ slum dwellers by N.S.S.
Units undertaken every year.

Education Awareness Programme undertaken by the&SNUits on 27/3/2013 at the
adapted slum area.

3.6.9 Give details on the constructive relationsps forged (if any) with other institutions of
the locality for working on various outreach and exension activities.

No, the constructive relationships dose not fongétl any other institution

3.6.10 Give details of awards received by the insttion for extension activities
and/contributions to the social/community developmet during the last four years.

No
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3.7 COLLABORATION
3.7.1 How does the institution collaborate and imract with research laboratories, institutes
and industry for research activities. Cite examplesind benefits accrued of the initiatives

- collaborative research, staff exchange, sharingatilities and equipment, research
scholarships etc.

Collaboration with UGC: Minor Research Projects:

Minor Research Projects proposal submitted by #wulfy of the college & the
process is on going to accept the proposal.

3.7.2 Provide details on the MoUs/collaborative aangements (if any) with institutions of
national importance/other universities/ industriesCorporate (Corporate entities) etc.
and how they have contributed to the development dhe institution.

We have been done MoUwith shri Takhtsinhji gram&id public library,Botad.

3.7.3 Give details (if any) on the industry-instiition-community interactions that have
contributed to the establishment / creation/up-gradtion of academic facilities, student
and staff support, infrastructure facilities of the institution viz. laboratories / library/
new technology /placement services etc.

Interactions with the industry-institution-commuynity the College that have contributed to
the establishment/creation/up-gradation of acadéawitities, student and staff support,
placement services, etc. of the institution:

Career Counselling Cell:Counselling Programmes for students were organised
by the Career Counselling Cell of the college:

3.7.4 Highlighting the names of eminent scientigigarticipants who contributed to the events,
provide details of national and international confeences organized by the College
during the last four years.

No, the college does not organize the nationaht@riational conferences.

3.7.5 How many of the linkages/collaborations havactually resulted in formal MoUs and
agreements? List out the activities and beneficiagis and cite examples (if any) of the
established linkages that enhanced and/or facilited -

a) Curricula development/enrichment

b) Internship/ On-the-job training

¢) Summer placement

d) Faculty exchange and professional development
e) Research

f) Consultancy
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g) Extension

h) Publication

i) Student Placement

i) Twinning programmes

k) Introduction of new courses

I) Student exchange
m) Any other

There have actually no formal MoUs and agreemehthenlinkages/collaborations between
the college and any other institutions. But thewe rmany linkages and collaborations which
have enhanced and/or facilitated the following\étagis in a major way:

(a) Curricula development
- Dr.AJ.Makwana, principal, & Dr.M.K.Patel Board aftudies for undergraduate

courses in economics.

Dr.D.S.Mehta Board of studies for undergraduatesmsiin History.

Dr.J.G.Raval Board of studies for undergraduatesasiin Gujarati.

Dr.D.H.Gavali & Dr.H.U.Rajyaguru Board of studiesr fundergraduate courses in
Sanskrit.

Mr.U.A.Miyana & Dr.H.V.Senjaliya Board of studiesrf undergraduate courses in
Commerce department.

The College has initiated UGC-Sponsored Remediatling-classes specially for
the SC/ST/OBC (excluding creamy layer), financialbackward and Minority
students.

(b)Internship:
Nil

(c) On-the-job training:
Nil

(d) Faculty exchange and development:
Nil

(e) Research
Nil

(f) consultancy:

Nil

(g) Extension
Blood Donation Camp every year organized by thiegelor institution.
Health Camp for Awareness about Thelesemia.
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(h) Publication
Nil

(i) Student Placement
Army,BSF,Forest,Police, RPF,Home-Guards, Teachersvil ,CService of Govt. of

Gujrat,Bank,Court etc.

i) Twinning programmes
Nil

(k) Introduction of new courses
Nil

l) Student exchange
Nil

m) Any other
Nil

3.7.6 Detail on the systemic efforts of the instition in planning, establishing and
implementing the initiatives of the linkages/collabrations.

Nil
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CRITERION IV:  INFRASTRUCTURE AND LEARNING RESOURCE S

4.1 PHYSICAL FACILITIES

4.1.1 What is the policy of the Institution for ceation and enhancement of infrastructure that
facilitate effective teaching and learning?

The policy of the institution for creation and enbament of infrastructure to facilitate
effective teaching and learning is chalked out iy Governing Body of the college for in
consultation with the management. Keeping in vidwe turrent dynamics of effective
teaching and learning, the Governing Body makesolicypto create and enhance new
infrastructure and renovate the existing infragtitee The policy is implemented by the
management.

4.1.2 Detall the facilities available for

a) Curricular and co-curricular activities: Classrooms, technology enabled learning spaces,
tutorial spaces, seminar hall, library, specialiZediliies and equipment for teaching-
learning and research etc...

Classrooms: There are22 classrooms apart from the departmental rooms and
computer laboratory. Big classroom can accommoddgigroximately about 125
students. The Big classrooms are well ventilateith Vots of sunlight, ideal for a
crowded classroom. 10 classrooms have multimedigjegor and internet
connectivity.

Central Library: The college library utilizes a space of with a iegdoom for free
access of students, a teacher’s reading sectiorra&eabook section this library has
rare books at the disposal of researchers, schalagergraduates & post-graduates
students of various disciplines. Significant irtites have been implemented by the
committee to render the library, student/user fiign The college library a
“knowledge Center” for accessibility has been depglg on modern lines as a
prominent ‘learning resource center’. Complete ssicg numbering system &
cataloguing of all books & journals.

Central Computer Laboratory: There is a well-designed modern central Computer
Laboratory with advanced audio-visuals multi-metiailities like LCD Projector,
Overhead Projector, 20 Computers with High Confajon of the Latest Generation.
Tutorial spaces, Staff and student library, and students Readingnréor all the
Departments.

Specialized facilities and equipment for teachinglearning and researchetc are
available. The classrooms well equipped audio ifeegl and some are equipped for
visual teaching aids with OHP, &LCD Screen. The cheas engaged in Research
activities. with Minor Research Project fundingyvéa separate Space within each
department for research activities.

b) Extra—curricular activities — sports, outdoor and indoor games, N.S.S., N.C.C.,
cultural activities, Public speaking, communicationskills development, yoga, health and
hygiene etc.

Sports, outdoor and indoor games:
Our college is well known for its sports activitissudents take part in inter-college,
district, state & national level competitions fdaffekent events. The college has own
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playground for games likes volleyball, kabbadi,ggamp, high jump etc.
The Boy's Common Room equipped for Indoor GamesTable Tennis and Carom
Girl's Common Room equipped for Indoor Games lileedth & chess.

The N.S.S. Unit & Red Ribbon Clubhave individual place in a room to keep their paper
and equipment and from there they can carry ot &xéension activities.

Public speaking system:Almost every classroom and the college also hasigpapeaking
system.

4.1.3 How does the institution plan and ensure thahe available infrastructure is in line with
its academic growth and is optimally utilized? Givespecific examples of the facilities
developed/augmented and the amount spent during thiast four years (Enclose the
Master Plan of the Institution/ campus and indicatethe existing physical infrastructure
and the future planned expansions if any).

The limited infrastructure of the college caterstihe growing needs of our students and
faculty. The class rooms are occupied from earlyrnimg to evening for teaching
programmes. The facilities developed/augmentechduhe last four years are:

The College has a class room with advanced audigails multi-media facilities like
LCD Projector, Laptop and Computer with High Configtion of the Latest
Generation with Internet connections to organizenisaers, lectures and other
academic activities and administrative meetings.

Common Rooms for girls and all toilets for studeand staff has been renovated.
Principal's room & college office room

Office rooms for UGC Sponsored Remedial Coachiras§is for all students.

Keeping in mind of the limited infrastructural fities available the administration ensures
that the available infrastructure is optimally izéd and efforts were made for funds for
infrastructural development.

4.1.4 How does the institution ensure that the infrstructure facilities meet the requirements
of students with physical disabilities?
Installation of an elevator underway for staff &dysically Challenged students

4.1.5 Give details on the residential facility andiarious provisions available within them:
Not Applicable

4.1.6 What are the provisions made available towtlents and staff in terms of health care on
the campus and off the campus?

Nil
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4.1.7 Give details of the Common Facilities avaitde on the campus —spaces for special units
like IQAC, Grievance Redressal unit, Women’s CellCounselling and Career Guidance,
Placement Unit, Health Centre, Canteen, recreationaspaces for staff and students, safe
drinking water facility, auditorium, etc.

IQAC: After the first assessment IQAC was establisheduby+2009 it has been
provided with a separate room, adequate technabgigpport to carry out its
work by the college.It supports to conduct works)cgwareness programmes,
special lectures on quality innovations,

Grievance Redressal unit:The College has a “Grievance Redressal Cell” to
redress the grievances of the stakeholders. Thiestsi approach the Cell for
their grievances regarding academic matters, fiahngatters, library and other
central services. The committee sort out their jgrols promptly and judiciously.
The committee also redresses the grievances oftikeholders as and when
required. As a result of this mechanism, the Urgrhas pleasant ambient
atmosphere and good work culture with in-built getld and mutual
understanding among the stakeholders.

Women'’s Cell: The Governing Body of the college constituted \ttiemen Cell
for addressing issues related to women staff &esitel& Gender Sensitization.
The cell encourages students & staff to participatall cultural activities. It
inspires them for empowerment socially and finahcidhe cell makes women
students aware of the social responsibilities aiwésgthem mental support to
fight against sexual harassment of women studerdsf@ other women of the
society. This cell takes initiatives for guidancel@ounseling of female students.

Counseling and Career Guidance: Career and Counsely Cell of the
College: The Career and Counseling Cell of the college wa®dlly constituted
in the year 2009. The cell has now received a fbmaeognition from UGC
under the XI Plan Merged Scheme Funding.

Coaching for Entry Level Examinations in different Government and Non-
Government Service is organized by our college.

Recreational spaces for staff and studentsthere is a spacious staff room for
teachers.

Safe drinking water facility: Safe drinking water facility is provided for albét
and students. Aqua Guard with RO Purifiers in ilfestia

4.2 LIBRARY AS A LEARNING RESOURCE

4.2.1 Does the library have an Advisory CommitteeSpecify the composition of such a
committee. What significant initiatives have beenmplemented by the committee to
render the library, student/user friendly?

Yes. The college has a Library Advisory Committebioh considers the development
proposals of the library and budget allocations guiicy decisions. It also provides
directions for a structured and balanced growththaf library and to provide improved
facilities and innovative services. Allocation antllization of funds and introduction of
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developmental programs and requirements of thesumer addressed and approved by the
Library Advisory Committee. The Library Advisory @umnittee makes sincere efforts to
mobilize resources from the donors and philanthstspi

Significant initiatives have been implemented by dommittee to render the library,
student/user friendly. The college Library, a “Kriedge Centre” for accessibility,
has been developing on modern lines as a promibeatning Resource Centre’.
There are total 3 computers.

It also has reference facility.

Information on competitive examination is the urddacilities for career planning &
development programs.

4.2.2 Provide details of the following:
Total area of the library (in Sq. Mts.):
Total seating capacity:
Working hours (on working days, on holidays, beforeexamination days, during
examination days, during vacation)
Layout of the library (individual reading carrels, lounge area for browsing and
relaxed reading, IT zone for accessing e-resources)

Total area of the library (in | 1043.45 sqg.mts.
Sq. Mts.)
Total seating capacity 50
Working hours (on working | Working hours on working
days, on holidays, beforg days, before examination days,
examination days, during| during examination days are
examination days, during| from 10:30 am to 5:15 pm

vacation) During vacation & holidays)
the library working remains
closed.

Layout of the library | The Library has the specified
(individual reading carrels, | areas for effective learning and
lounge area for browsing and| knowledge building procesg
relaxed reading, IT zone for| like area for browsing,
accessing e-resources) reading & IT zone for
accessing e- resources.

7]

4.2.3 How does the library ensure purchase and usé current titles, print and e- journals and
other reading materials? Specify the amount spentroprocuring new books, journals
and e-resources during the last four years.

The library has evolved a system to ensure purchaseuse of current titles, important
journals etc. The teachers put up their demand thiar latest material, the principal

recommends it and quotations and catalogues aitednfrom the publishers at the beginning
of the year. Sometimes, teams of teachers are sam@rnto publishing houses or book fairs to
procure new books
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Library 2010-11 2011-2012 2012-13 2013-14
holdings
No. Total No. Total No. Total No. Total
Cost Cost Cost Cost
Text books &| 50 Rs. 1200| 19 Rs. 3220| ---
Reference 10 Rs.1500 | 05 Rs.650
Books
Journals/ 35 Rs.7868| 40 Rs.777% 42 Rs. 45 Rs.
Periodicals 10685 16052
e-resources
CDs/DVDs

424

Provide details on the ICT and other toolseaployed to provide maximum access to the

library collection?

OPAC

Yes. There are50 logins to OPAC daily.

Electronic Resource Management packag
for e-journals

eN.A.

Federated searching tools to search article
in multiple databases

SN.A.

Library Website

There is not any separate library website

In-house / remote access to e-publications

N.A.

Library automation

NO

Total number of computers for public accesg 03
Total numbers of printers for public access | 01
Internet band width/ speed NO
Institutional Repository NO

Content management systems for e-learning

) NO

Participation in resource sharing

NO

networks/consortia
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4.2.5 Provide details on the following items:

4.2.6

(2013-2014)

Average number of walk-ins

125-150 walk-ins daily

Average number of books issued/returned | 75-125 daily
Ratio of library books to students enrolled 12.67:1
Average number of books added during last 50
three years

Average number of login to OPAC No
Average number of login to e-resources No
Average number of e-resources downloaded|/No
printed

Number of information literacy trainings | No
organized

Details of “weeding out” of books and other| No

materials

Give details of the specialized services pided by the library

Manuscripts The college doesn't provide this service
Reference The college provides this service
Reprography The college provides this service

ILL (Inter Library Loan Service)

The college provides this service

Information deployment and notification

The college provides this service

Download

The college provides this service

Printing

The college provides this service

Reading list/ Bibliography compilation

The college provides this service

In-house/remote access to e-resources

The college doesn't provide this service

User Orientation and awareness

The college provides this service

Assistance in searching Databases

The college doesn't provide this service

INFLIBNET/IUC facilities

The college doesn't provide this service
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4.2.7 Enumerate on the support provided by the Likary staff to the students and teachers of
the college.

The support provided by the Library staff to the students and teachers of the college is
in the form of:

Computers, Internet & Reprographic Facility

Library staff to help readers trace the books

reading room for students & a separate study tablstaff

Display of new arrivals, are arranged to encounagelers to use existing and new
arrivals.

The new additions to the library are informed te Bepartments.

Faculties are informed about the latest additiateting to their projects/thrust areas
of research.

The practice of “Demand slip” ensures the readeuakhe issue and availability of
the book needed.

The Library has a collection of rare & referencek®are stored separately in closed
access and are provided on demand.

Maintaining peaceful and academic environment.

4.2.8 What are the special facilities offered byhe library to the visually/physically challenged
persons? Give detalils.
There are no special facilities offered by thedifyrto the visually/physically challenged
persons.

4.2.9 Does the library get the feedback from itssers? If yes, how is it analysed and used for

improving the library services. (What strategies ae deployed by the Library to collect
feedback from users? How is the feedback analysecdhé used for further improvement
of the library services?)
Yes, the library gets the oral feedback from iterssn the form of complaints, suggestions
and recommendations. The Library Committee analtfsese complaints & suggestions and
forwards them to the principal for appropriate @ctiSuch feedback is used for rendering the
library student/user friendly.

4.3 IT INFRASTRUCTURE

4.3.1. Give details on the computing facility avéable (hardware and software) at the
institution.

- Number of computers with Configuration (provide uadt number with exact
configuration of each available system)
CPU intel core 1-3 530* 2.93/3.06 Ghz.
Motherboard intel Original 55HC/PJ.
RAM 2 GB DDR-3/ 1333Mhz Hard Disk Drive-500 GB.
DVD Writer.
Keyboard — Multimedia With Optical Mouse.
Cabinet with SMPS.
LCD-TFT/LED 18.5” Monitor.
- Computer-student ratio: ~ 1:37
- Stand alone facility: Nil
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- LAN facility : Yes.
- Wifi facility : Yes.
- Licensed software : Yes
- Number of nodes/ computers with internet facilit9§2
- Any other
1. One computer Lab.
2. One English Laguage Lab.

4.3.2 Detall on the computer and internet facilitymade available to the faculty and students
on the campus and off-campus?

All Departments can access have been provided egithputers and internet facility
for the faculty and students on the campus.

4.3.3 What are the institutional plans and strateigs for deploying and upgrading the IT
infrastructure and associated facilities?

The college deploys and upgrades its IT infrastmecand associated facilities every
year on the basis to fulfill the needs of the shigl@ither due to increase in strength
or change in the syllabus and to resolve the caiifigt issues because there are
rapid changes in the IT sector within a short gkagbtime.

4.3.4 Provide details on the provision made in theannual budget for procurement,

Upgradation, deployment and maintenance of the comyters and their accessories in the
institution (Year wise for last four years)

The college aims to prepare and make use of Infimmaand Communication
Technology (ICT) optimally. Conscious effort is @ldeing made to invest in
hardware, and to orient the faculty suitably whemeés required.

The college has no fixed budget for procuremengragation, deployment and
maintenance of the computers and their accesswridise institution. College has
been adding new computers with latest configunafar the last 5 years due to
manifold increase in requirements by different atépents and also for
administrative work. The number of computers hasdased.The college always
prefers to purchase branded computers and accessorMaintenance of such
branded equipment is done by the company duringwheanty period which is
generally of 2-3 years. When the warranty periodvsr, the college maintains the
equipment through an Annual Maintenance contract.

The institution has also a network administratdrpwnanages the whole campus area
networking and handles the troubleshooting of campaystems. In case of major
hardware problems, the college takes the servitdsamware concern engineers
from the organisation with whom the college ha®\BIC are called over.
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4.3.5 How does the institution facilitate extensevuse of ICT resources including development
and use of computer-aided teaching/ learning mateais by its staff and students?

Implementation of Computerization & Information Magement System in the
administrative process—to Provide Easy maintenamckquick reference of various
data (student records, results, accounts etc.) mhade an effective impact on
administration & governance of the college.

Department of Arts and Commerce have establishedpuater facilities for the
benefit of the students & faculty.

The computers are also interfaced with LCDs tontrand develop Power Point
presentations for the research papers to be pezsdant conferences/symposia/
workshops.

Our faculty also make PPT to teach students.

All the sections of office (Administration, AcadesniDevelopment, Finance etc.)
have been provided with computer facilities.

The examination section is also being computerized.

In all there are aroun&2 computers in the collegeThus Computer facility is
extended to all students and staff.

4.3.6 Elaborate giving suitable examples on how ¢hlearning activities and technologies
deployed (access to on-line teaching - learning @&rces, independent learning, ICT
enabled classrooms/learning spaces etc.) by thetihgion place the student at the centre
of teaching-learning process and render the role & facilitator for the teacher.

The corresponding changes in the use of new teopied for any Higher Education
Institution are now become almost essential foctizgsy — learning and governance.
Technological advancement and innovations in edtat transactions have been
undertaken by K.B. College to make a visible impactacademic development as
well as on administration & governance of the qgdle

Traditional methods of delivering higher educatltawve become less motivating to
the large number of students. To keep pace witlu#velopments in other spheres of
human endeavor, the college have enriched theihgpaxperiences of their students
by providing them with computer-aided teaching-héag materials.

The Faculty is adequately prepared and make ubgaymation and Communication
Technology (ICT) optimally. Conscious effort is @ldeing made to invest in
hardware, and to orient the faculty suitably whemes required.

Audio-Visual mode of teaching for all departmentshwBlackboard, Flow Charts ,
Overhead Projector, LCD Projector, Laptop.

In addition to using technology as learning resesrenanaging the activities of the
institution in a technology-enabled way will enseffective institutional functioning.
The management staff although is now not adequaisdpared to make use of
Information and Communication Technology (ICT) kwting their level best to
prepare them to cope up with the situation. Conscieffort is also being made to
orient the office and Library Staff to make uselmfiormation and Communication
Technology (ICT) optimally.

4.3.7 Does the Institution avail of the National Kowledge Network connectivity directly or
through the affiliating university? If so, what are the services availed of?

No, the Institution does not avail of the NatioKalowledge Network connectivity directly or
through the affiliating university.
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4.4 MAINTENANCE OF CAMPUS FACILITIES
4.4.1 How does the institution ensure optimal altation and utilization of the available
financial resources for maintenance and upkeep oht following facilities (substantiate
your statements by providing details of budget allcated during last four years)?

2010-11 2011-12 2012-13 2013-14

A | Building 27,17,781
B | furniture 4,76,687 22,250 22,000
C | Equipment 18,47,350, 2,59,525 25,726 6,600
D | Computers 36,190 41,070 5,490 13,294
E | Vehicles 3,800
F | Any other 1,01,321 66,847 81,262 1,37,353

Office

Expenses

4.4.2 What are the institutional mechanisms for miatenance and upkeep of the
infrastructure, facilities and equipment of the colege?

There is a full fledged Building Sub-Committee aMhintenance Sub-Committee for
construction and maintenance of physical infrastmec(buildings, water supply, and power
supply and supervision). These committees not osupervise construction of new
infrastructure, but also of maintenance of itsltlirough tender/contract system as per PWD
norms of Government of Gujarat.
There is a full time campus caretaker cum eleetni¢o attend to the minor faults, repairs on a
regular basis.
Maintenance of toilets, bathrooms, service areassaturity are done on contractual basis
through various agencies.
The campus upkeep is facilitated by the expertisthe Maintenance Committee and the
expertise and services of the local municipalitgiereers are always available for the regular
maintenance of the buildings on the campus.
4.4.3 How and with what frequency does the instite take up calibration and other precision
measures for the equipment/instruments?

Annual maintenance and repair of the infrastructisrdaaken care by the college in a
systematic manner. Day to day maintenance is choig by the staff appointed for cleaning
and maintenance of the building. The laboratoryiggents are maintained through College
lab. College has following technical staff:

Electrician-cum-Caretaker
Darwan

Night Guard

Gatekeeper

Their services are available throughout the damé&of these staff stay within the campus.
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4.4.4 What are the major steps taken for locationupkeep and maintenance of sensitive
equipment (voltage fluctuations, constant supply ofvater etc.)?

The major steps taken for location, upkeep and t@aémce of sensitive equipment are given
below:
The college electrician and the supporting staffeésponsible for the upkeep of
electrical equipments and their maintenance.
There is installation of voltage stabilizers anahsformers for equipment to control
voltage fluctuations
There is installation of invertor for specific eléc equipment.
There is an overhead water tank with submersiblem@ump for constant supply of
water
The college has a tie up with the dealer of theviRker purifiers who takes care of
purchase, repair and maintenance of the system

Any other relevant information regarding Infrastruc ture and Learning Resources which
the college would like to include.

The evaluative observations made under Infrastracand Learning Resources in the
previous
NAAC assessment report and the way they have beted apon:

Upgrading Computer Facilities

Measures Undertaken:

Physical Infrastructures:
Projects and space to do research work has been creatéatidties.

Library
Local Area Network (LAN) using LIBSYS software has been procured for
automating in-house activities and services ofitirary.
One photocopierand printing facilities is available.

ICT Developments:
The college has installed Provide Fast flow of datamoss computers, Internet
connection in departmental computers to browse @ownload study materials,
research papers etc. Easy maintenance and quietemeg of various data (student
records, results, accounts etc)

Maintenance:

- There is a full-fledgedVaintenance Sub-Committeefor maintenance of physical
infrastructure.
The maintenance of computers and other equipmerdene by manufacturers or
agencies under ‘AnnudMaintenance Contract’ (AMC) and break down calls.
Maintenance of toilets, bathrooms, service aredssacurity are done on contractual
basis through various agencies.
There isdeployment of an electricianfor location, upkeep and maintenance of
sensitive equipment.

Others:
Vehicle parking: The institution has a small parking area in theitutson for two
wheelers and cycles for visitors/students.
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CRITERION V: STUDENT SUPPORT AND PROGRESSION
51 STUDENT MENTORING AND SUPPORT

5.1.1 Does the institution publish its updated prepectus/handbook annually? If ‘yes’, what is
the information provided to students through thesedocuments and how does the
institution ensure its commitment and accountabiliy?

WEBSITE: The Institution has moved towards electronic dasmagement and have official
institutional websitewww.botadkarcollege.or¢p provide ready and relevant information to
stakeholders.

NEWS BULLETIN: Nil

5.1.2 Specify the type, number and amount of institional scholarships / freeships given to the
students during the last four years and whether thdinancial aid was available and
disbursed on time?

Institutional scholarship/free ships

Year Type of aid No.of student| Amount of aid

2010-11 - State Govt. SC., ST, OBC. 783 13,11,03(
PH.,etc..

2011-12 - State Govt. SC., ST, OBC. 660 1,124,245
PH.,etc..

2012-13 - State Govt. SC., ST, OBC. 412 9,85,120
PH.,etc..

2013-14 - State Govt. SC., ST, OBC. 409 9,64,620
PH.,etc..

5.1.3 What percentage of students receives finaatiassistance from state government, central
government and other national agencies?

Approximately50 % of the students receive financial assistance frtate government,
central government and other national agencies.
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5.1.4 What are the specific support services/fatties available for Students from SC / ST, OBC
and economically weaker sections

Scholarship is given by the state government,

Reservation in admission is provided

Remedial coaching is provided

Railway & Bus concessions are provided

Freeship and half freeship for fees are providechent-cum-means basis

The College has a student welfare fund for neealyesits for books, tuition fees.

2) Overseas students

No, there is no overseas students.

3) Students to participate in various competitions/Nabnal and International

Special coaching classes are taken and guidamgieeis.
Career coaching classes are taken.
Competitive books & magazines facility is provided.

Computer with net facility is provided.

4) Organizing coaching classes for competitive exams

Faculty Coaching For Entry Level Examinations inffadent Government and
Non-Government Service specially for the SC/ST/OB&Xcluding creamy layer),
Minorities and economically backward families.

Competitive exam books & magazines facility is pded.

5) Skill development (spoken English, computer literag, etc.,)
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Remedial coaching classes.
6) Support for “slow learners”

Remedial classes & Tutorials are organized for sl learners.

Their daily homework is checked to monitor theiogmess.

7) Exposures of students to other institution of highelearning/corporate/business house
etc

Career Oriented workshops by the career counseibiig

Participation in Seminars in & inviting experts warious subjects other institution of
higher learning

Interactive sessions with faculty members from @&hed Accountants, Income Tax and
Other professionals are organized to ignite thdesits’ desire for new ventures.

Job Training Programmes and organized by the depatt of Commerce, career
counselling cell N.S.S. Unit & N.C.C. Unit.

5.1.5 Describe the efforts made by the institutioto facilitate entrepreneurial skills, among the
students and the impact of the efforts.

The Institution encourages innovative, creative emepreneurial in their approach, to ensure
skill development among the students.

UG. Courses in Commerce have been strengthenedraggbal trends/needs in HRM,
Marketing, etc.

Interactive sessions with faculty members from @rad Accountants, Income Tax and
Other professionals are organized to ignite thdesits desire for new ventures.

Career Oriented workshops with corporate/businessénby the career counselling cell

The College has started conducting study programime€ompetitive Examinations
Coaching Centre for entry in services funded bylatt union for enabling the students for
competitive examination.
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Impact of these efforts

Our students have been employed in public and tersector

Skill enhancement opportunities provided by thel&m paved their way for higher
education in prestigious institutes inside Indial&oad.

Professionalism has been instilled in them

5.1.6 Enumerate the policies and strategies of thestitution which promote participation of
students in extracurricular and co-curricular activities such as sports, games, Quiz
competitions, debate and discussions, cultural asities etc.

Additional academic support, flexibility in examinations
Special dietary requirements, sports uniform and mterials
Any other
To promote participation of students in extra-aular and co-curricular activities, the Sports
Wing, N.S.S. Unit, N.C.C. Unit and Student Uniontloé College chalk out the policies and

strategies.For this purpose, the institution avaflghe services of the extremely talented
faculty.

Additional academic support Certification, felicitation. Special coaching st®s and
guidance, Reservation in admission, remedial cogchi

Special dietary requirements The College arranges for special meals during hractice

and performance in competitions, Yog Shibir,Dramairiing Camp, N.S.S. Camp,Sport
Events, Subject Seminars etc.

Sports uniform and Materials: Sports kit with uniform & Sports Material for spsrlike,
volleyball, Table Tennis, Carom Board etc are el

Any other: Various incentives and concessions such as frges,skcholarships & special
leaves are granted by the College authority tagipate in competitions.
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5.1.7 Enumerating on the support and guidance pragied to the students in preparing for the
competitive exams, give details on the number of wdents appeared and qualified in
various competitive exams such as UGC-CSIR- NET, UGNET, SLET, ATE / CAT /
GRE / TOFEL / GMAT / Central /State services, Defese, Civil Services, etc

This is an undergraduate college. The College taverovision of post-graduate courses. The
minimum criterion needed to apply for NET/GSET #&in masters. So the College actively
cannot encourage the students for competitive exations like NET/GSET ,GPSC etc.

However, the College alumni have a good recordcobmplishment in these examinations.
The institution is proud enough to boast aboutestitslwho have graduated from this institution
and successfully passed out in these examinations.

The support and guidance provided to the studénée days in week preparing for the

State/Central Govt. services, Defense and CiviiSes, etc.

The number of students qualified in NET/GSET (Averae of last Five years):

Sr. Name Department NET/GSET
1 Matholiya Vipul Guijarati GSET
2 Parmar Kavita Guijarati NET

The College have started conducting study prograsnfuaded by student union for
enabling the students to prepare for Competitivaniirations for entry in Govt. and
non-government serviceblore than 275 valuable booksand journals, related tGeneral
Papers and Topics on Competitive Examare purchased according to the need and
requirements of the students and the syllabus and huge help for the students. The
programme although was mainly for the SC, ST anda¥iy students, but students from the
financially backward families and other generaldsits who were very much interested and
enthusiastic and participated in the programme tgm@ously. They were benefitted by such
special classes and books and study materials .ginethe last sessiorbaut 151 students
participated in the programme and_65appeared in variouscompetitive exams like Gujarat
School Service Commission, Public Service Commigsiailway Recruitment exams, Staff
Selection commission, army, police, forest and nraoye. 12 teachers and Resource persons
were engaged in the programme andckB&ses were taken. The details of the progranome f
the last session is as follows:

Special coaching is arranged on request.

The faculty members help the students when theeatacapproach them for appearing in
these examinations.
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5.1.8 What type of counselling services are madeailable to the students (academic, personal,
career, psycho-social etc.)

Academic counselling The Admission Committee conducts academic colingedt the time
of entry into the College regarding the choicetofam and subjects. Academic counselling is
given to the students through various seminarsstéishops organized for them.

Personal counselling:Personal counselling is received by the studentsuth teachers.
Principal and other Persons of the authority ara@lale in their free time to listen to the
various problems of students.

Career counselling:Career counselling is also handled by the Carean&alling Cell funded
by student union through seminars, workshop aretaction with various entrepreneurs and
professionals from different field. Career/coursmurtselling begins right at the time of
admission through the Admission Committee. The heex guide and direct the students
regarding the choice of stream / subjects. Seminacs Career Fairs are other ways of
disseminating information among the students anshselling them regarding career options

Psycho-social counsellingThe Women Cell invites resource persons from varitelds for
professional as well as psychological counsellihthe student

5.1.9 Does the institution have a structured mech&m for career guidance and placement of
its students? If ‘yes’, detail on the services prdded to help students identify job
opportunities and prepare themselves for interviewand the percentage of students
selected during campus interviews by different emplyers (list the employers and the
programmes).

Career and Counselling Cell of the CollegeThe Career and Counselling Cell of the College
was formally constituted in the year 208®9advised by the NAAC Pear Team in 200%e cell

has now received a formal recognition from UGC urile XI Plan Merged Scheme Funding
is the Coordinator of the cell who is assisted &ous staff of the college. The cell is created in
order to lend a helping hand to the students datleg can cope better with the demands and
pressures of increasingly competitive surroundifige Career and Counselling Cell is set up
in order to lend a helping hand to the studentbatthey can cope better with the demands and
pressures of increasingly competitive surroundarys prepare them for their future career, &
for that the cell organizes campus and seminanegasired regularly. List of Counselling
programmes organized by the cell are as follows:

Career Counselling Programme by the College NSS andCC Units.
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5.1.10 Does the institution have a student grievaa redressal cell? If yes, list (if any) the
grievances reported and redressed during the lasbtir years.

Yes. The College has a “Grievance Redressal Celltedress the grievances of the
stakeholders. The students approach the Cell &r ¢gfnievances regarding academic matters,
financial matters, health services, library andeottentral services.

The committee sorts out their problems promptly @diciously. The committee also
redresses the grievances of the stakeholders aswbed required. As a result of this
mechanism, the University has pleasant ambient sihvere and good work culture with
in-built goodwill and mutual understanding among #iakeholders.

The composition of the students’ Grievance Redtesshis as under:

- Principal - Chairman

- Teachers’ Council Secretary - Members

- Secretary of the Non-Teaching Staff Associatioembers

- Convener of the Women Cell — Member

- Students’ Union--Member

- A Teacher (Nominated) — Convener of the cell
Grievances redressed during the last two years oti@lents:

. Girls Common Room with proper facilities.

. Computer and Internet Access for students.

. More books according to new syllabus in the redfibrary.

. Budget allocation increased for student’s firianaid fund.

. Remedial Coaching Classes for financially & abigibackward students.
. Career and Counselling for students.

. Improvement of toilet facilities for students

. Improvement of Drinking water facilities for gents.

. Facilities for sports and indoor games.

© 00N O Ol WN P

5.1.11 What are the institutional provisions for resolving issues pertaining to sexual harassment?

The Governing Body of the College constituted Wemen Cell following the guidelines of
the Supreme Court of India, which has startedadtsrjey from 2012 for addressing issues
related to women staff & students & Gender Serstittn. The cell encourages students & staff
to participate in all cultural activities. It ingps them for empowerment socially and financially.
The cell makes women students aware of the soesgdonsibilities and gives them mental
support to fight against sexual harassment of wostadents and for other women of the
society. This cell takes initiatives for guidancel @ounselling of female students.
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5.1.12 Is there an anti-ragging committee? How maninstances (if any) have been reported
during the last four years and what action has beetaken on these?

Ragging is banned in the college. The College daptad the UGC Regulations on Curbing
the Menace of Ragging in Higher Educational Intitins, 2009 & has constituted an

Anti-Ragging Committee governed by the senior st&fmbers of our college. No instances of
ragging have been reported during the last foursyea

5.1.13 Enumerate the welfare schemes made availalitestudents by the institution.
Yes, there is a provision for welfare schemes fiadents. Prominent among them are:

I. Academic
Tutor mentorship.

Remedial Teaching for slow learners.
Career and Counselling.

Training for Competitive Examinations.

II. Cultural
Organization of cultural and sports events / aligsi

Youth festivals.

Encouragement for participation in intra & intelege debates ,sports etc.

lll. Social and Financial
Ensuring Reservation

Scholarships and Freeships.
Travel concessions.

Free UGC Sponsored Remedial Coaching classes amching for Competitive
Exams to Join Services for SC/ST/OBC/Minority stude

IV. Infrastructure
Drinking Water (Aqua Guard Facilities).

Indoor Sports facilities.

Common Room ( Girls separately)
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Gents and Ladies Toilets for Students
Cycle Stand.

Afield in the College campus so that the studeatsplay and practice when they
require.

V. Health
Health and hygiene awareness campaign provideRey Cross Health Unit:

The unit provides First Aid Treatment for studesms staff.

First Aid Kits are provided in the Sports Room amthe Staff Room by the unit.
Provision for blood pressure check up and heighit\aeight measuring instruments
are resent.

Organized a workshop for Awareness about Thalesemia

Organized a camp for Blood Test of Thalesemia ergyear.

5.1.14 Does the institution have a registered AlumiAssociation? If ‘yes’, what are its activities
and major contributions for institutional, academic and infrastructure development?
The institution do not have a registered Alumnidation but the institution have produced
some illustrious alumni who visit the College magtong each other in the College under the
alumni association formed by them.

Activities during the last two years
The alumni meet was held in every year.

Contribution of alumni to the growth/development ofthe institution:-
Many Alumni works as faculty or administrative $taf the college

The alumni also give their valuable inputs regagdimprovement in the
infrastructure and administration.

Alumni are even involved in the extension actidtf the institution. They are
very generous in contributing to the cause of Imglphe disadvantaged.

The alumni of the College are roped in to lendrthbedfessional expertise
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5.2 STUDENT PROGRESSION

5.2.1 Providing the percentage of students progrsing to higher education or employment (for
the last four batches) highlights the trends obserd.
Student progression % Higher Education UG to PG Appox %
Year B.A. B.COM M.A. Employment
2010-11 45 19 04 48 >
2011-12 42 14 06 50 >
2012-13 36 20 03 52 >
2013-14 30 10 02 45 >
The trends observed: the trend that has been obsesd is that in the last four batches a
very High percentage of from arts & commerce Streacha Satisfactory Percentage progress
from the UG to the PG courses. Many have joinediceisectors (Both Private and public) but
as this is under graduate college students pasgatbaot report about the services that have
joined and therefore exact figures are not avaslabl
5.2.2 Provide details of the programme wise pas®gentage and completion rate for the last

four years (cohort wise/batch wise as stipulated bythe university)? Furnish
programme-wise details in comparison with that ofhe previous performance of the same
institution and that of the Colleges of the affiliding university within the city/district.

The students of the college gets good pass pepeiatad also ™ classes in almost all the
streams in the University Exams. We also have begtilts in comparison not only to other
institutions but also our average pass percentgetier than the University Pass percentage in
B.A. and B.Com. The table provided here is an angpt®f of the scholastic level of our
students.

F.Y.,.S. Y., T. Y. Pass Percentage — 2010-11

Sem-1 Sem-2 SY TY
B.A. 79.43% | 54.49% | 70.76% | 87.35%
B.Com. 34.19% 51.05% | 91.25% | 82.00%
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F.Y.,S. Y., T. Y. Pass Percentage — 2011-12

LR
N

Sem-1 Sem-2 Sem-3 Sem-4 TY
B.A. 67.01% 73.18% 61.95% 67.64% 81.84%
B.Com. 31.77% 51.75% | 46.07% 71.29% 95.77%
F.Y.,S.Y.,T.Y. Pass Percentage — 2012-13
Sem-1 Sem-2 | Sem-3 Sem-4 | Sem-5 Sem-6
B.A. 57.95% 67.94% 74.45% 74.75% 81.80% 78.79%
B.Com. 3.91% 13.93% 67.34% 42.52% 27.60% 68.68%
F.Y.,S.Y.T.Y. Pass Percentage — 2013-14
FY Sem-3 Sem-4 Sem-5 Sem-6
B.A. 36.69% 73.49% 65.36% 77.44%| 80.46%
B.Com. 63.20% 53.89% 70.65% 60.95%| 40.589
M.A.Pass Percentage
2010-11 2011-12 2012-13 2013-14
M.A. Part - 81.4% 80 % 98 % 100 %
|
M.A. Part- 87.50 % 90.62 % 80.75 % 100 %
1l
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Programme-wise details in comparison with that oftie previous performance of the same
institution and that of the Colleges of the affiliding university within the city/district:

Comparision of the overall pass % of the institution & university
programme 2010-11 2011-12 2012-13 2013-14
College | University] College| University | College | University | College | University
B.A. 87% N.A. 81% N.A. 74% N.A. 80% N.A.
B.Com 82% N.A. 95% N.A. 68% N.A. 40% N.A.
M.A. 91% N.A. 78% N.A. 85% N.A. 100% N.A.

5.2.3

towards employment?

How does the institution facilitate studenprogression to higher level of education and/or

The Institution supports and encourages Sustairgdad practices, which effectively support
the students and facilitate optimal progression

Endowment Scholarships to the outgoing bright sitslare offered as an incentive.

Personal Counselling by the faculty to help to ceotihe right path.

The lecture attended condition is waived off evethe case of married/working women in

order to encourage them in their pursuit of studied create opportunities for them to

move on to higher education or towards employment.

The College has introduced student union sponsoneucting study programmes for

Competitive Examinations Coaching Center for emaplihe students for competitive

examinations for entry in government and non-gowemt jobs.

Spreading and encouraging Female education in IHigtiecation.

The Career and Counselling Cell is set up in otalénd a helping hand to the students so

that they can cope better with the demands andsymes of increasingly competitive

surroundings and prepare them for their futureerag for that the cell organizes campus

and seminars as required regularly.
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5.2.4 Enumerate the special support provided to stlents who are at risk of failure and drop
out?

The following special support is provided to studemho are at risk of failure and drop out:

Freeship are offered to economically backward sttelén order to minimize the
dropout rate and encourage them to pursue theliestu

Tutorials, discussions, interactions and remediathing.

Personal, academic and social counselling.

Concept clarification and problem solving exercises

Bilingual explanations and discussions.

Provision of simple but standard lecture notes/seunaterial.

Revision of topics.

Steps to enhance their communication skills, areatling — learning.

Trial tests and mock examinations.

5.3 STUDENT PARTICIPATION AND ACTIVITIES

5.3.1 List the range of sports, games, cultural ahother extracurricular activities available to
students. Provide details of participation and progam calendar.

Cultural and Extra-curricular activities:

Freshers’ Welcome At the beginning of the Academic Session, aften@sions are
complete, the Students’ Union organizes Fresheeitdvhe for the newly admitted
students.

Cultural and other extra curricular Activities : The students of this College are
enthusiastic about active participation in cultuetivities like Theater, Dance-drama, Singing
competitions, Essay competition, Poetry competjtiBtory writing, Poetry Singing, Quiz,
Poster making, Drawing, Rangoli Compititon, Deb&gyup discussion. Senior’s guidance to
the juniors, Book-review etc .

Students’ Festival The Students’ Union actively participates in secultural upliftment.
A one-day programme is held in the annual functieery year. The major attractions are:

Prize Distribution Ceremony: Prizes are distribiaetbng successful candidates who
have topped among the College students in variaugetsity Examination and to winners of
Singing, Recitation, Debate, Extempore Speech arnid Qompetitions.

Inter-Institutional Cultural Competition: Academiiastitutions around the College
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are invited to participate in a cultural competitiEvery year a significant number of schools
take part in this programme. Such initiatives akeh to spread the message of peace,
equality in diversity and a drug-free world amohg future of the Nation.

Promotion of Performing Arts: The College, initiated on the suggestions of theags
encourages cultural activities far significant contribution to the cultural heritagé the
College. IQAC has organized a Drama workshop in72@@d other cultural programmes from
time to time and has catered to the talents irutalltactivities, especially in the Performing
Arts.

Sports Facilities Available in the Institution and Sports Activities:

The college has a playground since its establishrimed967. Some indoor infrastructure
facilities are available for indoor games.necesaargngements to hire fields in the locality for
the students sports activities as and when required

Indoor Games: The Boys’ Common Room is equipped for Table TerDigss and Carom.
Outdoor Games:Kabbadi, kho-kho, volleyball etc.
Annual Sports:

Regular inter-class sports competition are heldyeyear to encourage budding sports
talents among the students.

The college distributes sports kits and makes edkessary arrangements for the students
who participate in inter college or university legempetitions.

Incentive to Outstanding Sports Person: P.T.lencourage outstanding but needy
Sports persons individually with voluntary monethgjp. Special leaves are granted to
enable them to participate in different competision

5.3.2 Furnish the details of major student achievaents in co-curricular, extracurricular and
cultural activities at different levels: University / State / Zonal / National / International,
etc. for the previous four years.

The Chart of the participation of students durimghie last Four years at the university, state,
regional, national and international meets.

Major student achievements in co-curricular, extraarricular and
cultural activities 2010-11 To 2013-14
University/ National International
State
Sports 61 00 00
Cultural 14 00 00
N.C.C. 79 38 00
N.S.S. 04 00 00
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5.3.3 How does the College seek and use data aeddback from its graduates and employers,
to improve the performance and quality of the instiutional provisions?

The institution has the following effective mectamito seek and use data and feedback from
its graduates and employers to improve the growthdevelopment of the institution.

The College hands out feedback proforma to theestisdcegarding the course content as
well as teacher evaluation. The feedback obtaisemalyzed by the IQAC and the
Principal takes necessary action to enhance tHerp@nce of teachers and quality of the
institutional provisions.

The institution also has regular interaction withptoyees and uses their feedback to
improve upon its weaknesses and build upon itagths.

5.3.4 How does the College involve and encouragadents to publish materials like catalogues,
wall magazines, college magazine, and other matek?aList the publications/ materials
brought out by the students during the previous fouacademic sessions.

The institution involves and encourages studenfutdish materials like wall magazines and
other material in the following ways:

Students are encouraged to departmental actieitids/arious news regarding
subject/faculty and display on display boards bfred departments.
The major publications brought out by the studangsthe articles/essays/poems display board

of college.

Display for students is an ideal to realize the@ative potential and hone their writing
skills. The students contributions include poentatias, articles that reflect their ideas and
aspirations.

5.3.5 Does the College have a Student Council anasimilar body? Give details on its selection,
constitution, activities and funding
The College has a Students’ Union.
Constitution: The statute of the M.K.B.University lays down th®eztives, role regarding the
functions, election of its body and names and nurabgortfolios it should have, framed by the

University's Highest executive body, the Syndicate.

Major activities: The Students’ Union is an active and constructiedybin the College
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managed democratically by the students themsehes, organize a spectrum of activities. A
summary of the annual activities is given below:

Annual activities : Fresher’s Welcome; Inter Class Cultural Competjtibrier Class
Sports Competition; Annual Sports; Students FelstiRablication of College Magazine;
Saraswati Puja; Organizing debates & quiz competitParticipations in seminars of the
college; Organizing Career Counseling; Providingnaficial Aids from a special
fund—Students’ Aid Fund; participation in all acade social and community services related
activities camps and cultural activities organibgdthe N.S.S. Unit, saptdhara programs and
AZAD group of the college.

It maintains an atmosphere of unity and brotherh@ml promotes a academic
environment in the College campus.

Bring forward the grievances of the students torthiice of the authorities.
Create a link between administration & students.

Conduct the assembly; maintain discipline and dieess in the institution.

Funding: Most of the financial requirements of the studentson are met by the college.
College Fund the Annual activities of the studdsmson and budgetary allocations are made
for that at the beginning of each financial year.

5.3.6 Give details of various academic and admirrative bodies that have student
representatives on them.

There is a student representative in every impbeeademic and administrative body and also
in every extension unit of the college. The insittm encourages participation of the students in
all college development activities including plampi and implementation. There are
representatives of the Students’ Union in impor@dademic and administrative bodies for
college development for quality sustenance & quaithancement like the Governing Body;
Finance Sub-Committee; Academic Sub-Committee;rmateQuality Assurance Cell; UGC
Planning and Implementation Board (XI Plan); Exaation and Result Sub-committee.;
Computer/ICT Development Sub-Committee; GrievanarBssal Cell; Anti-Ragging &
Disciplinary Sub-Committea)lomen Cell..
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5.3.7 How does the institution network and collab@ate with the Alumni and former faculty of
the Institution.

The institution networks and collaborates with fernfiaculty and the Alumni through the
Alumni Association, and Alumni Meets.The present staident of this College can boast of the
splendor of its past and the glory of its Alumnerde a survey of the current situation together
with the euphoria associated with the past revéscontribution of this Institution to the
importance and far-reaching effects of the instomcimparted in K.B. College have left a deep
impact on the socio-cultural aspects of the vagehliand of rural and well as urban areas of the
districts. The former faculty members are inviteall functions and celebrations of the college.
Every year, an annual meet before the Pujas isgeh where all present and former faculty
members get together and organize cultural progesnsmith a grand feast.

Any other relevant information regarding Student Sypport and Progression which the
College would like to include.

The evaluative observations made under Studentduppd Progression in the previous
NAAC assessment report and the way they have beted apon:

2 EVHYDIRQP DCHE\ \WH FR®UH 7HDP

Establishment of Counselling and Employment Bureau
To open a Music & Performing Art Cell for studefds encouraging and developing
Performing art & cultural activities.

Measures Undertaken:

Career Oriented workshops with corporate/businessédnby the career councelling cell
Participation in Seminars in & inviting experts eerious subjects other institution of
higher learning
Job Training Programmes and organized by the depatt of Commerce, career

counselling cell the N.S.S. Units, N.C.C. Units &xd Group.

UGC Sponsored Coaching For Entry Level Examinations Nil

The Women Cell invites resource persons from various fields farfgssional as well as
psychological counselling of the student. The Goway Body of the college constituted the
Women Cell which has started its journey from 2009 for adsiresissues related to women
staff , students & Gender Sensitization. It hasnbeemposed following the Supreme Court
judgement of the cell encourages students & stafbdrticipate in all cultural activities. It
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inspires them for empowerment socially and findhci@he cell makes women students aware
of the social responsibilities and gives them miesupport to fight against sexual harassment
of women students and for other women of the spacidtis cell takes initiatives for guidance
and counseling of female students.

The specific support services/facilities available for Students from SC/ST,
OBC/Physically Challenged and economically weakeestions:

UGC Sponsored free Remedial coaching classes

Installation of an elevator is underway to meetribeds of the students with physical
disabilities.

Exposure given to Computer with net facility
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CRITERION VI: GOVERNANCE, LEADERSHIP AND MANAGEMENT
6.1 INSTITUTIONAL VISION AND LEADERSHIP

6.1.1 State the vision and mission of the Institidn and enumerate on how the mission
statement defines the institution’s distinctive cheacteristics in terms of addressing the
needs of the society, the students it seeks to serunstitution’s traditions and value
orientations, vision for the future, etc.?

Vision:-

The vision of Vidyabharti & Kavishree Botadkarsa& Commerce College is to play a
leading role in shaping the lives of the studentparticular & people in general. The main
objective is to prepare youths for challenges fef through education the dream is to widen
the horizons of knowledge & provide education te fieople of the remotest area of this
province & build a healthy ideal society irrespeetiof caste, religion , social states &
position. The college aims at creating a societicivilloes not separate the people but bring
them together, remove hatred & bring harmony, mdtbod & integrity among them. Our
future vision is to prepare self reliant & culturgtizens who can face global challenges.

Mission:-

“Sa vidya ya vimuktaye” is the slogan of our itgion. We believe that education
should be such as frees a person, youth, society fhe blind faith & superstitions, which
frees the students from inferiority complex, poyedf thoughts, class, caste & creed
distinctions. This institution aims at impartinguedtion which illuminates self, society,
nation & the world at large. The real progress bfieman being is not possible without proper
education. This institution aims to fulfill this otive.

The aims, objectives, vision & mission of the itgton are reputedly discussed &
communicate to students, teachers, staff & othaeke$iolders at the joint meeting in
beginning of the new term.

The following strategies/mechanisms defines how thestitution tries to implement its
missions and addresses the needs of the societydsnts, the instution’s traditions value
orientations and future vision:

1. Strategies has been adopted by institutions iatiefg the needs of the students from
diverse backgrounds including socio-economic bac#dveammunity complying with
all the norms of the Government.

2. Mechanisms to adopt Learner-centric education aubro academic planning,
improved and use of modern teaching-learning amdsagpplication of ICT resources
to make the curricula interesting anteative for the students to
facilitate effective learning outcome.

3. Mechanism for the upkeep of the infrastructurelitées and promote the optimum
use of the same to maintain the quality of acadeanit other programmes on the
campus.

4. Mechanism to introduce skill -oriented Courses, apmity of higher
education to adult earning students to achieve ammpetencies & develop
entrepreneurial approach to face the global remergs successfully.

5. Mechanism to promote research culture, researchicatibn, & professional
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development faculty members for quality enhanceroétitie teaching community.

6. Mechanism for promotion of participation in commiynéervices through extension
Programmes to develop innovative, creative, valaset education for inculcating
social responsibilities and good citizenry amongudent community.

7. Mechanism for participation of the students in @as cultural and sports activities to
foster holistic personality development of students

8. Facilitating mechanisms like career and counseliiely Remedial-coaching Classes
for socio-economically backward students, grievamedressal cell and welfare
measures to support students.

9. Future vision is to expand the campus and introdRest Graduate and relevant skill
oriented courses.

6.1.2 What is the role of top management, Principaland Faculty in design and
implementation of its quality policy and plans?

For designing and implementing its quality policpdaplans effectively K.B.Arts and
Commerce College has an efficient co-ordination iaternal management system under the
leadership of the Principal. The Governing Bodg tirincipal, the IQAC and all staff are
always stepping in together for designing and imgetation of quality policy. Several
committees are constituted by the Governing BodthefCollege for overall management of
the admission, academic coordination, conductioexafminations, promotion of research and
extension activities, development of infrastructigzelities, appointment of staff,
maintenance of service records, encouraging clltactivities, maintenance of healthy
campus life and inculcation of the spirit of Natbintegrity. The Governing Body forms the
Committees under the Convener-ship of a Teachex bNon-teaching Staff with members
from students for monitoring and decision makinggass. The Principal communicates the
decision of the governing body to the respectivesqge regarding the responsibilities and
their assigned duty by a letter defining and algonbtification for knowledge of all. Any
difficulty faced by the Committees is amicably kitin a Governing Body meeting.

6.1.3 What is the involvement of the leadership iensuring

The pollcy statements and action plans for fulfillnent of the stated mission
Through orientation programme conducted by the Hefadhe institution in the
beginning of the academic session, the facultyvisrinstructions regarding the new
programmes and projects adhering to the qualiticypof the institutions.
Facilitated by the Management and supported bytif§ the Head of the institution
is at the helm of the affairs and plays the leadolg in governance and management
of the institution. This is the person who comnuaies the vision and mission to
the faculty and plans accordingly with the helptioé governing body and other
sub-committees. This is the person who ensuresgesancy in the functioning of the
college and maintains core values. He also monitesstep wise implementation of
the institutional plans.
The Head is the unifying force and coordinatind lamong the various internal and
external agencies, holds meetings with the indaidmembers of the staff and
various departments from time to time for the bretterking of the college.

Formulation of action plans for all operations andincorporation of the same into the
institutional strategic plan
While formulating the action plans, the institutitakes care of all its thrust areas.
Meeting the academic demands, the college planacisiemic terms, phases out
teaching and examination programmes. Similarly tspand cultural programmes are
planned and executed as per the rules and requgatiothe university. However the
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institution always takes initiative to run innowegiprogrammes.

Interaction with stakeholders

- All the stakeholders - students, parents, local roamity, governments and non-
governmental bodies the college is affiliated daclted to, participate in institutional
plans within the stipulated norms and conditionsid&nts are active participants
through the student council of the college. Thealydateract with the faculty as well
as the principal, while the parents are invitedewmeed be. The feedback from
society is taken and demands of the governmeni@l romgovernmental are well
taken care of.
The institution ensures involvement of all stakeleo$ for effective improvement of

the quality of the institution, internal edmation and monitoring
mechanisms.

Co-ordination between the administrative staff aeaching staff of the College is
maintained.

Proper support for policy and planning through needanalysis, research inputs and
consultations with the stakeholders
- Head of the institution gets feedback from the Hefthe department of all subjects,

taught about the progress of the teaching-learpiragess and functioning of the
department. Teamwork for the implementation of esicitegy that includes planning,
resource mobilization, capacity building, monitgriand evaluation are practiced &
lead to the institutionalization of the best preesi of the institution. The College has
established and effective monitoring mechanismuflnothe co-ordination between
the Teaching & Non-teaching staff under the leddpref the Principal.

Reinforcing the culture of excellence

- The institution reinforces the culture of excellentirough workshops, awareness
programmes, special lectures on quality innovati@sricular, Teaching-Learning
& Evaluation, Research oriented seminarspgland implementation of
advanced Learning Resources, ICT management amgestions for empowerment
of staff, kind of Leadership, governance patterd anstrategic perspective planning.
It Plans and Supports effective implementation Tatal Quality management,
Curricula development, Teaching-Learning and eualna Research, Consultancy
and Extension activities for all stakeholders. &ifee mechanism for the use of
library.

Champlon organizational change
Implementing bodies - Committee System for acad&radministration.
Effective mechanisms to provide, modern teachirgrimg aids and application of
ICT resources to make the curricula interesting afidctive for the students to
facilitate effective learning outcome.
Introduction of skill -oriented Vocational Coursegportunity of higher education to
adult earning students to achieve core competeniedevelop entrepreneurial
approach to face the global requirements succégsful
Feedback from Stakeholders (students, parents asidfalumni).
Programmes on competence development.
Promotion to Research activities.
Encouragement to organize seminars, workshops etc.
Total implementation of reservation policy, widebpaity, awareness to students and
parents, transparent open admission policy, prawisif all facilities, (academic &
financial), counselling and attitudinal change.
Promote social-justice and good citizenship amesgtudents and staff through the
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Community development & Social work through and iEmvment awareness &
Blood donation camp, Gender sensitization and erspment of women students and
staff.

6.1.4 What are the procedures adopted by the instition to monitor and evaluate policies and
plans of the institution for effective implementaton and improvement from time to
time?

As the institution works on the participative anentbcratic principle of management, it
frames all its plans & policies with consultatiohtbe Governing Body Council, IQAC and

other committees. Outcomes & reviews are studieddmanges for the improvement where
required are incorporated in the system.

6.1.5 Give details of the academic leadership praléd to the faculty by the top management?

Through open discussions held during its meetingb thhe head of the institution
and time to time interaction of its members witle flaculty, the top management
enthuses dynamism among the faculty and createsndaronment conducive for the
academic growth.

To prescribe and purchase the books according ¢ondgeds of the concerned
department.

6.1.6 How does the college groom leadership at vaus levels?

The most important quality of leadership managenem@mpowerment. Successful
leaders multiply their leadership by empoweringeastto lead. Empowerment means
giving authority and responsibility to others. lhxiag others in decision making by

the Head of the institution has lead to empowern8esteation of leaders at every

level of an organization.

Total Decentralization of the Administrative Systdor promoting co-operation,

sharing of knowledge, innovations and empowermehtthe faculty. Several

committees are constituted by the Governing Bodyttef College for overall

management of the admission, distribution of syliabconduction of examinations,
promotion of research and extension activities, etigyment of infrastructure

facilities, encouraging cultural activities, maimé@ce of healthy campus life and
maintenance of service records. The Governing Bodys the Committees under
the Convener-ship of a Teaching or a Non-teachtafj.S

6.1.7 How does the college delegate authority amatovide operational autonomy to the
departments / units of the institution and work towards decentralized governance
system?

Yes. The college delegate authority and provideraimmal autonomy to the
Departments. The head and faculty of different depents are empowered to
develop the departments on modern lines with ceeisoh to the Principal under set
Govt. Rules.

Other units of the institution like N.S.S., N.C.8zad Group, Student union, Women
Cell and Other committees constituted by the GawgriBody of the College for

overall management of the admission, distribution sgllabus, conduction of

examinations, promotion of research and extensiotivites, development of
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infrastructure-facilities, encouraging cultural igittes, maintenance of healthy
campus life and work towards decentralized govereaystem

6.1.8 Does the college promote a culture of paripative management? If ‘yes’, indicate the
levels of participative management.

Yes. The college promotes a culture of participat@nagement. The college constitutes
committees for general and academic developmetidas faculty, non-teaching staff and
students’ participation. The principal welcome theovative idea, concepts and thoughts
from the different committee members and involventhin decision making processes.

The GOVERNING BODY is the highest decision making authority with BRINCIPAL as
the SECRETARY. There are several Sub-Committee to run the admaish formed by the
GOVERNING BODY. The Administration has opted a decalized mode for smooth and
effective functioning.

GOVERNING BODY

Internal Quality Assurance Cell < ) )
—> UGC Planning & Implementation Board

A\ 4

oo bbb

Admission Research Examination Building
& Resul
Finance ICT Dev. Maintenance

|

! ! Voo Vooob

Academi Routine

i- [ ' Librar
Purchase Antl' Rég.gmg Leave Record  |.ome Tax GrlgvanceI y Women
cella & Disciplinary & Service Book Re” ressa
) ce
Committee i
Committee Overview
¥ Teacher's Council Students Union <

6.2 STRATEGY DEVELOPMENT AND DEPLOYMENT

6.2.1 Does the Institution have a formally statequality policy? How is it developed, driven,
deployed and reviewed?

YES. The plan for the developing activities of ttmtlege are initiated by the Governing body
of the college and are also driven, deployed aniéwed by the college Governing Body.
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6.2.2 Does the Institute have a perspective plamrf development? If so, give the aspects
considered for inclusion in the plan.

YES. The institutional development particularlyratructure development is looked after by
the management. It comprises extension of buildipgviding additional facilities,
introduction of new courses, establishment of nawulty, employing visiting teachers etc.
The management forms several committees for furisademic growth and infrastructure
development of the college. The members of thesardtiees consider several factors while
preparing future plans. The factors that they kaepind are:-

The changing scenario in the field of education.
The needs of students /society.

The conditions of time and place.

The economic factors

The relevance and usefulness of plan.

The college intends to:
1. Introduce viable and relevant carrier orientedill dievelopmental courses.
2. Ensure audio-visual teaching in all departments.
3. Intends to install smart board in all departmeatg] purchase more computers for a
much better ratio in computer application based sl
4. More value oriented extension activities

6.2.3 Describe the internal organizational structte and decision making processes.

The college has developed efficient internal car@ting and monitoring mechanisms. In
cognizance with the educational needs and demdritie mation in general and beneficiaries
of the college in particular, the goals are sebulgh collaborative and collective efforts of
various components of the institution. Thereaftdre responsibilities are assigned to
individual teachers and departments. At this jurgtuhe head of the departments, the
convenors of different sub-committees constituted planning and implementation for
quality sustenance and improvement play significal@ along with the principal to monitor
the progress and carry out the work. In fact, #msources of the college, both human and
infrastructural are readily made available for thead of the department/convenor and the
teachers concerned to carry out the programme ssitdly. The college has a democratic
set-up, where each unit is given fullest freedomntwovate and plan its perspectives of
development, yet it operates through a structumg@rozation for disciplined and smooth
functioning. The line of hierarchy is maintaineddahe code of conduct is implemented to
bring harmony and unity in its various cells.

Organizational structure:
Organisation of Teaching Staff

Principal

I
R

HOD HOD HOD HOD  HOD HOD HOD
Gujarati  Sanskrit  Hindi  English History Economice Commerce
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Formal Organizational structure for each subject :
HOD

!
! !

Asso. Professor Assi. Professor

Formal Organizational structure of Library staff :

Principal

}

Librarian

l

Peon
Organizational of non-teaching staff .

Principal

}

Head Clerk

!
! ! !

Accountant Senior Clerk Jr. Clerk

|

Peon
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6.2.4 Give a broad description of the quality impovement strategies of the institution for each
of the following

Teaching & Learning

Mechanisms to adopt Learner-centric education ambro academic planning,
improved and use of modern teaching-learning amdsagpplication of ICT resources
to make the curricula interesting and effective theg students to facilitate effective
learning outcome.

Learner-centric education approach through appatgri methodologies like
Academic Calendar, Interactive instructional tegnes, use of debates, presentations,
Lectures by experts from other colleges & Interat&pental lecture exchange
Academic calendar ensures clarity, co-ordinatidanming and distribution of classes
properly.

Use of Audio-Visual mode of teaching aids for afipdrtments with Blackboard,
Flow Charts, Overhead Projector, Laptop, ICT aslieng aids & use Computers &
internet facilities, Generator for continuous povwgpply for effective teaching
learning process & research work for faculty.

cataloging of books of the central library & cregtia database for effective use by
students & staff of the college.

Research & Development

Mechanism to promote research culture, researchlicatibbn & professional
development faculty members for quality enhanceroétite teaching community.
The research Committee encourages the researctitiestiof the college and
monitors the research activities, infrastructurevigted and required by the faculty
members to carry out research activities

Full autonomy is given to the principal investigatry the institution to facilitate
smooth progress and implementation of researchmsefiprojects

The Institution makes all necessary arrangememtrfeely availability or release of
resources for smooth progress and implementatioesefarch schemes/projects
Encouraging and to give leave for Paper presemstimr faculty in different
International and National Conferences

Community engagement

The institution promotes Community engagement thinouhe participation of
students, faculty and staff in :

Community development & Social work by Four N.SJgits of the College

Service Learning Through Blood Donation Blood d@ratamp and one day camp.

Sensitizing & awareness of women against exploitatand abuse of any kind.

Through the Women Cell

Promotion of Cultural activities and developing &iee instinct of the students.

Human resource management

Welfare measures for the staff and faculty

Mechanisms for performance assessment (teachisganeh, service) of faculty and
staff.

The institution use the evaluations to improve hé@ag/ research of the faculty and
service of the faculty by other staff.
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The strategies and implementation plans of thétirtisin, to recruit and retain faculty
and other staff who have the desired qualificatiGnewledge and skills.

Staff development programmes for skill up-gradatiamd training of the staff
Facilities provided to faculty to carry out theiosk effectively.

Industry interaction
Counselling services are provided to the studemsugh the career & Counseling
Cell which also helps to provide information abentployment opportunities and the
placement of the students.

6.2.5 How does the Head of the institution ensuithat adequate information (from feedback
and personal contacts etc.) is available for the pomanagement and the stakeholders, to
review the activities of the institution?

The head of the institution and the stakeholdersidesits, teachers and non-teaching, parents
etc. are always in interactive mode with each otHer gathers information from students,
parents, faculties and the public with regardshtoteaching quality, extracurricular activities
and infrastructural facilities etc. In the meetiofgthe management the information gathered
from different sources are discussed among the raemfter thorough discussion and
deliberation the existing systems and activitiesthe college are reviewed and decisions
regarding the implementation of new policies aketa

6.2.6 How does the management encourage and suppiowvolvement of the staff in improving
the effectiveness and efficiency of the institutical processes?

The Management is always encouraging and suppotliaginvolvement of the staff in
improving the institutional process. The managepnthnbugh the Principal, involves the staff
members in various activities and decision makingcess related to the curricular, extra-
curricular and administrative development of thdlege. The staff members involve
themselves through various committees such as Aibnis Committee, Women cell
Counseling and Placement Committee, Discipline Cdtem Anti-ragging Committee,
Sports Committee, etc. The representatives of eatmittee are free to give suggestions and
opinions during the meetings with the Managemeritesé suggestions are taken in to
consideration before making any decisions.

6.2.7 Enumerate the resolutions made by the Managent Council in the last year and the
status of implementation of such resolutions.

The Management of the College keeps on workingHerbetterment of the education in the
campus.

6.2.8 Does the affiliating university make a prowion for according the status of autonomy to
an affiliated institution? If ‘yes’, what are the efforts made by the institution in
obtaining autonomy?

No. There is no efforts made by the institutiomitaining autonomy.

6.2.9 How does the Institution ensure that grievases / complaints are promptly attended to
and resolved effectively? Is there a mechanism tanalyse the nature of grievances for
promoting better stakeholder relationship?

Yes. The College has a “Grievance Redressal Celfetress the grievances of the
stakeholders. The students approach the Cell &r tfievances regarding academic
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matters, financial matters, library and other cargervices.

The committee sort out their problems promptly ardiciously. The committee also
redresses the grievances of the stakeholders aglamd required. As a result of this
mechanism, the college has pleasant ambient atreespind good work culture with
in-built goodwill and mutual understanding among #iakeholders.

6.2.10 During the last four years, had there beeany instances of court cases filed by and
against the institute? Provide details on the issgeand decisions of the courts on these?

No, there has been no instances of court casessaglag¢ institution

6.2.11 Does the Institution have a mechanism fomnalyzing student feedback on institutional
performance? If ‘yes’, what was the outcome and rg®nse of the institution to such an
effort?

Yes. The college has introduced evaluation of #aeliers and on the overall
institutional performance by the students. Thesdyaed evaluated, reports are
perused by the Principal. In turn the outcome @f fibledback analysis is that
necessary actions and initiatives are taken fah&urimprovement of the quality
improvement of the institution

6.3 FACULTY EMPOWERMENT STRATEGIES

6.3.1 What are the efforts made by the institutiorio enhance the professional development of
its teaching and non teaching staff?

Efforts are made so that the faculty adopt Leacesitric education approach,
academic planning, improved and use of modern tegdbarning aids and

application of ICT resources to make the curridataresting and effective for
the students to facilitate effective learning ounteo

Promotes research culture, research publicatiorcrieating infrastructure to
carry out research work and run projects, fundmgublish edited volumes on
research article & necessary permission to padieipn Faculty development
Programmes for quality enhancement of the teactongmunity.

Support to participate in faculty improvement paogmes like Refresher
Courses, Orientation programmes and short ternmsesur

Organizing inter-disciplinary lectures among faguttembers,The Study Circle
for promoting co-operation, sharing of knowledgd amovations.

Promoting the participation of students, facultyd astaff in all co-curricular,

extra- curricular, Community development & Socialriu

Promotion of sports activities among staff.

Supporting membership and active involvement imallostate, national and
international professional associations

6.3.2 What are the strategies adopted by the instition for faculty empowerment through
training, retraining and motivating the employees br the roles and responsibility they
perform?

Provide, infrastructure and other space to cartytloeir work effectively
Permission to participate in Refresher coursesitaten programmes/Short Term
Courses to the teaching staff for professional kigweent.
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Staff development programmes for skill up-gradatiod training of the staff
Support and ensure the professional developmethedaculty

Sponsoring to organize in seminars, workshops etc.

Decentralized structure of the administrative syst#f the college in planning and
implementation in all activities has developed amasphere of co-operation, sharing
of knowledge, innovations and empowerment of allgtaff.

Skill sharing across departments, creating/progidionducive environment, etc. for
promoting co-operation, sharing of knowledge, irat@mns and empowerment of the
faculty

6.3.3 Provide details on the performance appraisaystem of the staff to evaluate and ensure
that information on multiple activities is appropriately captured and considered for
better appraisal.

Each teacher submits self-appraisal reports fdn aaademic session.

6.3.4 What is the outcome of the review of the pErmance appraisal reports by the
management and the major decisions taken? How arehéy communicated to the
appropriate stakeholders?

The authority makes an assessment of these feefiinack and accordingly apprises
the teachers about the outcome and communicatihe ppropriate stakeholders the
necessary steps to be adopted for overall impromenfehe academic atmosphere.

6.3.5 What are the welfare schemes available foedching and non teaching staff? What
percentage of staff have availed the benefit of shschemes in the last four years?

Welfare schemes available for teaching and non telaing staff

Group Insurance Policy for all staff and Faculty.

It gives gratuity cheque on the day of retiremdrdroemployee without delay.
Quick Provident Fund Loan Facility 100% who havplega availed the benefit.
Women Rest Room

Annual Sports and cultural programmes events gyanized for the Staff.

Percentage of staff have availed the benefit of duschemes in the last four years: 100%

Staff who have applied for Provident Fund Loan havailed the benefit.
All those who have retired in last four years dit gratuity cheque after retirement.

6.3.6 What are the measures taken by the Instituiih for attracting and retaining  eminent
faculty?

Functional office, infrastructure and other spawecarry out their work effectively
etc.

budget allocation for staff development, researglarticipation in seminars,
conferences, workshops, etc. and supporting metnipeesd active involvement in
local, state, national and international professi@ssociations

Those who are employed on adhoc and contractua beesoffered better pay scales
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and assurance of job.
Decentralization of the Administrative System fooipoting co-operation, sharing of
knowledge, innovations and empowerment of the fgcul

6.4 FINANCIAL MANAGEMENT AND RESOURCE MOBILIZATION

6.4.1 What is the institutional mechanism to mondr effective and efficient use of available
financial resources?

As per the need of each unit of the college, timelfuare allocated or grants are applied for as
per UGC schemes for the development projects ofirtetitution. Income/expenditure are
closely monitored by the Bursar and the Accouniteaided by the Principal. The institution is
liberal yet follows the strategy of restraint as & the expenditure is concerned. Proper
procedure for purchases is adopted. Quotationgalled for and prices are compared. The
institution has formed a purchase committee forpihpose. The regular audit of the budget
also exercises check on the expenditure.

6.4.2 What are the institutional mechanisms for iternal and external audit? When was the
last audit done and what are the major audit objedbns? Provide the details on
compliance.

The College has a mechanism for internal and eateandit. The internal audit is

carried out by the Governing Body of the College.

The external audit is carried out by a Governmeuitar as per the provisions of the
Gujarat Government Rules & M.K.B. University Actegy year. The Governing

Body contacts the authorized Chartered Accountérih® Government who along

with his team conducts external audit regularly.

The external audit is up to date. It has been cetaglfor the last financial year 2013-
14.

There were no significant objections raised by aleitors. Some minor mistakes
were found, which were sorted out.

6.4.3 What are the major sources of institutionalreceipts/funding and how is the deficit
managed? Provide audited income and expenditure gEment of academic and
administrative activities of the previous four yeas and the reserve fund/corpus available
with Institutions, if any.

Fees/dues from the students are the major soufdestitutional receipts. 95% of the

deficit grant-in-aid scheme and various grants urtbe UGC schemes are other
sources of receipts.

The deficit is managed by the Governing Body byrtgladministrative decision on

case to case merit basis. Minor deficit are gehyerahde up by surplus amount in
any other head. However, for major deficit, if athe governing body of the college
approaches the appropriate authorities of the gowent for necessary grants.

6.4.4 Give details on the efforts made by the ingition in securing additional funding and the
utilization of the same (if any).

Nil
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6.5 INTERNAL QUALITY ASSURANCE SYSTEM (IQAS)
6.5.1 Internal Quality Assurance Cell (IQAC)

a. Has the institution established an Internal Quaty Assurance Cell (IQAC)? If ‘yes’,
what is the institutional policy with regard to quality assurance and how has it
contributed in institutionalizing the quality assurance processes?

After the first assessment, where in the Collegs accredited at the B Level & institutional
score of 2.57, IQAC was established on 01.07.200@rnal Quality Assurance Cell the
College has developed several quality assurancédaneans within the existing academic
and administrative system. These are as follows:

1. Planning, Implementation, Monitoring and Evaluatiby the Governing Body
(Highest Authority ) of the College.

2. Post Assessment & Accreditation of NAAC initiativEstablishment of IQAC.

3. A High Power Committee for Planning, Implementatidonitoring and Evaluation
Board for UGC Grants and the IQAC Co-ordinatorhis Assistant Convenor of the
Board.

4. Implementing bodies - Committee System for acad&radministration.

5. Coordination with all stakeholders.

6. Enforces external Academic And Administrative Audit by M.K.B.University &
Department of Higher Education, Government of Gitja

7. Suggests Academic Audit and Administrative Auditden the supervision of the
Governing Body of the College.

8. Its main objective is to plan and implement quailitifiatives and evaluate. It follows
its calendar for meetings, quality agenda and raaistits proceedings.

9. It circulates its plan and takes steps for impletaigon.

10. It supports to conduct workshops, awareness pragesnspecial lectures on quality
innovations, Curricular, Teaching-Learning & Evalaa, Research oriented seminars,
applying for research grants and project managpigns and implementation of
advanced Learning Resources, ICT management amgesigns for empowerment
of staff, kind of Leadership, governance patterd i@nstrategic perspective planning.
It Plans and Supports effective implementation Tatal Quality management,
Curricular development, Teaching-Learning and eatédm, Research, Consultancy
and Extension activities for all stakeholders.

11. 1t analyses the feedback received from all stalddrsl and inform the concerned
about its outcome for correction and amelioratlbalso appreciate & encourage and
provide support required by all staff for their agdality sustenance and quality
improvement in teaching, Research and administratio

b. How many decisions of the IQAC have been approdeby the management/
authorities for implementation and how many of themwere actually implemented?

Decisions of the IQAC have been approved by theagament and implemented

Physical Infrastructural Development — SeparatetDEpr all Subjects; Elevator,
Ladies Toilet, Drinking water in each Floor.

modern and necessary equipments for all department.

Transparent and Technology oriented Admission Rhaoee

Computer and Internet connection in all dept.

Promotion of Research and Publication by Faculty.

Promotion of Extension activities.
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c. Does the IQAC have external members on its comttee? If so, mention any
significant contribution made by them.

Dr D.H.Gavali, IQAC Coordinator and Associate Pssfer in Sanskrit.We are enriched by his
valuable guidance to prepare for the re-accredigirocess by NAAC

d. How do students and alumni contribute to the e#ctive functioning of the IQAC?

The students play the role of active learners wélp In creating systems according to their
needs and requirements. They make suggestiongdinegamprovement in teaching-learning
process, examination system, day-to-day facilltieslibrary services. they are also informed
about the decisions taken or policies made by IGACtheir welfare through notices &
announcements etc. As far as the alumni of theegellare concerned, IQAC makes special
efforts to involve them in the college programme.

e. How does the IQAC communicate and engage stafbfn different constituents of the
institution?

Representatives of all stakeholders—Teachers, Btsiddon-Teaching Staff, Alumni
association and Management---- are present in @&Cl team who give their
opinions and also convey the work, plan and agwiof IQAC to their communities.

It has been earlier stated that all strategie®@fC are formulated with consultation
of other faculty members. Further at the time oéamion of the plans, the staff
members and students are involved. As they are WQC from the seeding,

planting and cultivating process, this associaticontributes to the effective
functioning of the college

6.5.2 Does the institution have an integrated fraework for Quality assurance of the
academic and administrative activities? If ‘'yes’, gze details on its operationalisation.

‘Yes

Strategies has been adopted by institutions iatisfg the needs of the students from
diverse backgrounds including socio-economic backveammunity complying with
all the norms of the Government.

Mechanisms to adopt Learner-centric education ampro academic planning,
improved and use of modern teaching-learning andsagpplication of ICT resources
to make the curricula interesting and effective thee students to facilitate effective
learning outcome.

Mechanism for the upkeep of the infrastructurelitée$ and promote the optimum
use of the same to maintain the quality of acadeanit other programmes on the
campus.

Mechanism to introduce skill -oriented Courses, apmity of higher education to
adult earning students to achieve core competentiedevelop entrepreneurial
approach to face the global requirements succégsful

Mechanism to promote research culture, researcHicatibn, & professional
development faculty members for quality enhanceroétite teaching community.
Mechanism to participate in community services tigio extension Programmes to
develop innovative, creative, value-based educatiom inculcating social
responsibilities and good citizenry among its stud@®mmunity.
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Mechanism for participation of the students in @as cultural and sports activities to
foster holistic personality development of students

Facilitating mechanisms like career and counseliiely Remedial-coaching Classes
for socio-economically backward students, grievamedressal cell and welfare
measures to support students.

6.5.3 Does the institution provide training to itsstaff for effective implementation of the
Quality assurance procedures? If ‘yes’, give detalenumerating its impact.

The institution has not provided any training ® staff for effective implementation
of the Quality assurance procedures.

6.5.4 Does the institution undertake Academic Autlior other external review of the academic
provisions? If ‘yes’, how are the outcomes used improve the institutional activities?

‘Yes' the institution undertake Academic Audit. aftthorough analysis by IQAC and
academic subcommittee of the college, strategiesemolved to raise the graph of
achievements and widen the horizons.

The outcomes — such as student intake, resultearels etc. are analyzed and
adequate measures are taken to the institutionisitias for the betterment of the

institution.

This audit definitely improves the quality of thesfitutional programmes. They are
geared up toward their goals, for example the vewé results brings out the low,

average and high performance. Thereafter eachrdtigléaken care of according to
their capacity. Remedial courses are conductethéoweak students.

6.5.5 How is the internal quality assurance mechams aligned with the requirements of the
relevant external quality assurance agencies/regulary authorities?

The college follows all rules of university, UGC idelines and HEC instructions and
maintain standards in teaching-learning procesadect of examination & evaluation. It
also avails many welfare schemes offered by thegndaes, conducts academic and
co-academic programmes as per the calendar ofrihetdity.

6.5.6 What institutional mechanisms are in placeotcontinuously review the teaching learning
process? Give details of its structure, methodologs of operationsand outcome?

Academic calendar & Teaching Plan: The detailedu&yof the teaching plan is
offered in the Academic Calendar. The plans gelyehiyhlight the content and time
schedule for completion of the chapters. This esmlthe Students to know the
academic programme and the components to be leachtto give examination.
Moreover, the teachers would know the time franretéaching — learning process
and ensure the total attention for the completibisydlabus and possible revision.
The Head of the Department distributes syllabughefUniversity for each subject
taught in the College among the teachers in thpertive department. Monitoring
and necessary mid-term corrections are made pfimény the Head of the
department in consultation with respective Teachetise departmental meetings.
Learner-centric education approach through appatgrimethodologies like
Academic Calendar, Interactive & instructional teicues like audio-visual mode of
teaching, ICT based learning, organizing semirggbates, Lectures by experts from
other colleges & University, Inter-departmentatige exchange & presentations.
Detail information about the evaluation methods #mel Examination schedule is
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given in the Prospectus from the time of their ahioin in a course and also in the
Academic Calendar at the beginning of a session

The Principal regularly meet the HOD and take fee#fbon the teaching learning
progress of each department.

Thus, the systematic planning, organisation andlempntation of teaching — learning —
evaluation is possible within the total schememfersity schedule. It is rational, realistic
and scientific.

6.5.7 How does the institution communicate its quidy assurance policies, mechanisms and
outcomes to the various internal and external stakelders?

The institution communicates its quality assurapakcies, mechanisms and outcomes to the
various internal and external stakeholders through:

Regular notification.

The progress of the students is communicated tettldents and their parents.

Detail information are given in the notice board.

Through the institutional official websiteww.botadkarcollege.org

Policies and plans regarding the quality assurameecommunicated to the faculty
members, especially the newly appointed ones, @ lbginning of the session
through meetings with the Principal.

Policies and plans regarding the quality assuranee@lso communicated in meetings
of the different sub-committees and in the meetinghk the teacher’s Council, Non-
teaching staff and students.

Students are also made aware of such policies dhrarientation programmes
conducted by the administration and by the headepértments.

Policies and plans regarding the quality assuranee€ommunicated to the University,
State Government and NAAC through different repstitbmitted annually. [Annual
Academic Report, Performance Statement and Annuglli) Assurance Reports
(AQAR)]

Any other relevant information regarding GovernancelLeadership and Management
which the college would like to include.

The college promotes a culture of participative agament. Several committees are
constituted by the Governing Body of the College dwerall management of the
admission, distribution of syllabus, conduction ekaminations, promotion of
research and extension activities, development afrastructure-facilities,
encouraging cultural activities, maintenance ofithgecampus life.

The college delegate authority and provide openatiautonomy to the Departments.
Involving others in decision making by the Headhd institution Commerce College
has lead to empowerment & creation of leaders etydevel of an organization.
Practice performance appraisal system of the gtafevaluate and ensure that
information on multiple activities is appropriatedgptured and considered for better
appraisal.

After the first assessment, wherein the College a@sedited at the B Level &
institutional score of 2.57. IQAC was established G1.07.2009. Internal Quality
Assurance Cell the College has developed severalitgiassurance mechanisms
within the existing academic and administrativeeys

The College has a mechanism for internal and eateandit. The internal audit is
carried out by the Governing Body of the College.

The institution undertakes Academic Audit to impedtie institutional activities.
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CRITERIA VII: INNOVATIONS AND BEST PRACTICES

7.1 ENVIRONMENT CONSCIOUSNESS
7.1.1 Does the Institute conduct a Green Audit afs campus and facilities?

The college has eco-club by N.S.$he N.S.S. Unit various activities relating to
Environment Consciousnessn the college campus. There is no formal mecharfiem
Green Audit. The institution takes all possiblgystéo make the campus eco-friendly. The use
of plastic bags is avoided in the campus and thoaity is planning to declare the entire
campus as “No Plastic Zone’ from June 2014. Theesits and staff has planted more than 50

tree saplings during various tree plantation pnognes organized by the institution and all
these trees are taken care of and maintained hipgtigition

7.1.2 What are the initiatives taken by the collegyto make the campus eco-friendly?

Energy conservation

Use of renewable energy
Water harvesting
Plantation

The initiatives taken by the college to make the capus eco-friendly under the
leadership of N.S.S. unit are:

Energy conservation

The college classrooms are airy and well lightetde Tinstitution strictly

observes to see that no electric equipments rureagssarily. Thus enough
measures are taken to use electricity carefullyoriger to reduce electricity
consumption the corridors of the college have bpevided with CFLs in

place of the traditional tube lights and bulbs.

Efforts for Carbon neutrality
The College at its own level has taken up certa@gvgntive measure to check
the emission of carbon Dioxide. The College hasanadangements for the
parking of the vehicles of the students and steffrithe entrance. This helps in
keeping the campus as much as possible clean.arhpus is also smoke free.
The dead leaves and waste papers are not allowslgat on fire.

Plantation
The N.S.S. unit often organizes tree-plantation &ntenance programmes in
and outside the campus. These planted trees araralmtained carefully by
the college authorities. There is little scopeftother plantations as there is no
space inside the campus.

Other activities undertaken by the N.S.S. unit forcreation of Environment awareness
are:

Organizes seminars & lectures on contemporary enmiental issues to increase
the environmental awareness of the students.

The N.S.S. unit ofconducts surveys- cum nutrition awareness prograsnmim are below
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the poverty line in different areas of the distrithe aim is to inculcate change of life-style
through low-cost nutrition and hygiene awarenessragrihe slum dwellers.

Actively Participated in “Dengue Awareness progragtim the slums of Harankui, shivhagar
and khodiyarnagar with Municipality botad.

7.2 INNOVATIONS

7.2.1 Give details of innovations introduced durig the last four years which have created a
positive impact on the functioning of the college.

Use of ICT in Teaching-learning: The Department of English, History, Economics
Accountancy and Commerce have been equipped withC&) projectors. Besides, all the
faculties have been provided Laptops and pen drivee faculties can also avail the net
facility in their respective departments.

Study Circle: The Teacher’s council of the college organizes muen Interdisciplinary
programme -Study Circle for Faculty members to Present Papers various n&@sesiented
Subject Matters which is supported by the collagibarity.

Infrastructural Innovations: Four separate staff enclosures cum classrooms ade fior
Departments of Gujarati, History, accountancy amgri®mics. This change in the sitting
arrangement of the faculties has provided the fesuln opportunity to utilize their time in
the best possible way.

Website: To meet the requirement of the time, the institutioo has launched its website
www.botadkarcollege.orAll the relevant information of the institution isade available on
it.

Feedback Mechanism:Students give the feedback about the teacherseaerid of each
session. The feedback from the students is obtd@sether-wise and course-wise. The model
questionnaire issued by the NAAC is used as a midptepare the feedback form for this
purpose. IQAC analyses these feedback forms anesgiwe analyzed evaluative report
teacher-wise to the Principal. These analyzed atedi) reports are perused by the Principal.
In turn the outcome of the feedback analysis irimkd to each teacher for future
improvement and encouragement. The outcome of tlauaion and its analysis are
intimated to the individual teachers for their ursf@nding of their strength and weaknesses.

Teacher-Student Interaction: Informal interaction between the students and thecerned
teachers are encouraged. The Principal and Heti efepartment of all the departments also
interact with students. Besides, the principal alsoducted routine check of the departments.
The Principal, pertaining to teaching quality enemged the HODs and teachers for
improvement. All efforts are made to provide latestching skills.

Computerization of the Administrative Work: The college administrative block has been
fully computerized. The administrative staff hasefegiven training to understand the
technicalities pertaining to working on the teclugy. Semi computerized bills formation
help the administration to prepare free of erroeatnand clean acquaintance rolls.
Computerization of the administrative work.

Audio System for Teaching:All big classrooms have audio facilities.
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Public Address Systemhas been installed to make important and urgendwargements to
the students

Academic Innovations: The College is trying its best to introduce manyowations which
improve academics as well as moral excellence amstudgnts.

The college has introduced Remedial coaching Céa$se the students of
SC/ST/OBC students particularly poor and finangialleek students. For this
the UGC also has provided sufficient grants foraxtasses.

Endowment Lectures by the English Department,

Lectures, Seminars etc organised by various depatsn

Social and field work by the N.S.S. Units.

Transparent Admission Procedure,

Research Promoation,

Career Counselling Programmes by the Career and<gbiing Cell and Student
Union of the college.

Coaching Classes to appear for competitive exaiimébr Entry into Govt. and
Non Govt. Services for the students of SC/ST/OB@iestits particularly poor
and financially week students.

Gender sensitization programmes organized by tha&tcCell.
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7.3 BEST PRACTICES

7.3.1 Elaborate on any two best practices as pdre annexed format (see page .. ) which have
contributed to the achievement of the InstitutionalObjectives and/or contributed to the
Quality improvement of the core activities of the ollege.

1. Promotion of Research Culture in the College.

2. Community health movement for better way of living through Low-cost
Nutrition and Hygiene Awareness programmes in thedcal slums areas and
villages by the  Eco-Club of our N.S.S. Unit.

Two best practices as per the annexed format srehad

BEST PRACTICE 1

1. Title of the Practice: Azad Group: Quality Circle - Activity programmes in the campus
and outside of the campus.

2. Goal: The main purpose of Azad group is to develop thdents well equipped and prepared
them excellent in all aspects. The main goal is$ tiw students could participate not only in
curricular activities but also participated in agagcular activities & other social and spiritual
activities. This group tried to teach them howdguat with surrounded environment & create
their position in the society. They are joining lwitnstitutional, spiritual, sociological &
national services.

3. The Context: The ancient teaching- learning process & moderchieg learning process are
different with each other.The modern teaching legrprocess is importance only in best
merit but the ancient teaching learning processportance on value based & quality based
education.The chairman of this group is Dr. A.J.Maka, Principal of our college.The
institution does not provide value based educatietause of some difficulties &
limitations.For this purpose we create this groamad by ‘Azad Group'.In this group some
selected students and selected ex-students ofroup gare always active. They give them
proper knowledge and guidance.

4. The Practice: After visited NAAC peer team we observe all theearea and know that all
the activities done properly.So we concentrate wality based education but at that time we
faced many difficulties to achieve goal.We want tilhthe teachers and students participated
in this group actively so we started our first aityi we gave some books openly to the
students that was our first trial.Many students apghtantages of this activity. After these we
tried to give them stage to prove their positiohisTgroup is always active & celebrated all
the programmes.

These programmes have the following important carepts. The following activities are
done by this group.

(1) Academic Activity :-
I. To fulfillment of lecturers we prepare ex-studertf the college &
arranged extra classroom teaching for the students.
Il. To arrange book fair & give students magazines &aguce wherever they
wanted. We could not take charges of these books.
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[ll. This groups is also help in uni. Exam's. They hdlge distribution
admission form, cleaning the classrooms, to arrahgeseat number &
giving admit cards.

IV. To arrange the workshops seminar on special tolikes personality
development & preparation for competitive examioatifor the
students.

V. To arrange many economically help when the studeete practiced in
college for cultural activities & sports activities

(2) Non-Teaching activity : -
The following non-teaching activities were donetbig group.
I. To distribute admission form, exam form & schol@psiorm etc.
Il. To prepare evaluation report of different actidt@one by the institution.
lll. To preservation of store room.
(3) Infrastructure & building :-
This group’s contribution is also in college infiragture.
I. Rooms cleaning.
Il. Campus beautification.
Ill. Sports ground cleaning & other activities.
(4) Social uplifting activities.
I. Shree Gaytriben Raval teach the students who geltmslum area. She
is also the ex-student of this college.
Il. The patients of the different hospitals, when ndedielp this group
provide them blood & also arrange for them tiffioxb
Ill. This group is also worked with collector & presiten the district Botad.
This group also organized some street plays forciabepurpose-
‘Women empowerment’ & ‘Voting awareness’.

5. Evidence of success :-

We started this group with only 15 students andegztudents but at
present we have more than 150 students in thigpgrou

Recently, this group organizes different actegti 70% students
participated in all these activities.

Last some Years College faced the lack of teachtaff & non-teaching
staff because of this they have faced many diffiesl The visiting faculty
could not get time to the students because of ficgrit salary they are not
refer to teach the students so we would call thetedents of this college &
they are teaching to the students. Ex-studentbeotollege & also selected
staff developed the students. They had taken sqgmeeiat classes to the
students like personality development, competites@mination classes &
arranged extra classroom teaching for differenivitiets. The students also
arranged the annual day preparation they partieipaith excitement we were
successful in these type of activities. They alsargyed their meal or dinner.
They celebrate annual day with enjoyment & veryowatively.

6. Problems encountered & resources required :

Because of some difficulties the students do rtehat regular teaching classes
because they are belongs to rural area surroungtedotiege. They could not
reach on time because of transportation. We wyllter teach them after the
college hours but we could not successful in thasevities b’coz some
parents do not give as much as support to us. Asut it was not possible
100% students could attend the regular teachirggidam. There is another big
problem for financial resources to do this aciédgtexpand in college student
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and society. Because of above both obstacle , waaginvolve both strength.

7. Notes (Optional): The implementation of this Azad Group: Quality Girproject has been
truly a team effort involving the whole colleges inanagement, the alumni, the target group,
local authorities and representatives of societgrae.

8. Contact Details

Name of the Principal: Dr Aniruddhsinh Makwana
Name of the Institution: Kavishree Botadkar Arts & Commerce College

Himmatbhai Gandhi Marg,
Paliyad Road, Botad, Gujarat.
Pin code: 364710

Accredited Status: B Cycle-1
Work Phone: 02849-251475,242400
Website:.www.botadkarcollege.org E-mail: botadkarcollege@gmail.com

Mobile: 09429413271
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BEST PRACTICE 2

1. Title of the Practice: Promotion of Research Cultue in the College

2. Goal
- To encourage and inculcate a Research Culture atherfgculty of a UG College.

Develop scientific temper and acquire research akibng the faculty.

Encourage faculty to undertake research projedis major and minor and publish

books and also research papers in national anchatienal journals.

Facilitate the faculty who are approved supervisofsdifferent universities to

supervise their scholars for Ph.D. Programme.

Encourage and providing necessary support to thétfeto present papers and attend

national and international conferences and seminars

Encourage faculty to pursue M.Phil. / Ph.D. progrees and organize college /

regional / state / national / international levetgnars and workshops.

3. The Context
The college has an extremely talented faculty whe taugely interested to pursue their
academic endeavor and research activities in tHegeo The College has set up Research
Sub-committee to chalk out institutional strategfes planning, upgrading and creating
infrastructural facilities to meet the needs ofesshers. It has stipulated the following
strategies:

Monitor that infrastructural facilities are proviléen the College premises to carry out
Major and Minor Research Projects.

Have taken the initiative to create Research enobss for Ph.D. Supervisors
recognized by M.K.B.University to carry our resdaectivities.

Recommends for Leave to present research papesenminars, conferences and
workshops by the faculty members.

Based on the suggestions of the committee the gmlieuthority has provided
Computer with Internet and Reprographic facilities all faculty, Procurement
research oriented journals & e-journals.

Promotes to organize interdisciplinary programmedated to research of the faculty
and exchange of ideas.

4. The Practice
The institution encourages and extends all helgiplesto promote research activities in the
institution

Full autonomy is given to the Principal Investigaby the institution to facilitate
smooth progress and implementation of researchnsesiprojects. The Institution
makes all necessary arrangements for timely avbijabr release of resources for
smooth progress and implementation of researchmsediprojects.

Adequate infrastructure and human resources areida by the institution for
smooth progress and implementation of researchnsebfprojects and other research
initiatives.

Provided computer and internet facilities for apdrtments.

Purchased books and journals according to the ndetis faculty.

Promoting Publications as Edited Volumes on researticles.

Encourages and leave are sanctioned for presengisgarch paper in different
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International and National Conferences by faculty.

Teachers who have not started their M.Phil./Ph.brkvare also motivated to register
for such programmes.

Due to shortage of staff almost in every departmém institution cannot afford to
reduce teaching load for the sake of the studéftaiever special leave is granted to
the faculty for paper presentations or for Ph.Drkwehen and where it is necessary.
Internet, journals and e-journals subscriptions raggle available to all faculty to
facilitate research activities in the college.

The various departments, Units and staff of thditine interact with each other in
undertaking inter-disciplinary research.

The institutions also felicitate the faculty forethachievement in research activities
and research outputs.

By arranging seminars and conferences whereby stsiti@ave ample opportunities to
interact with eminent researchers.

5. Evidence of Success

The impact of the above practice to inculcate aeReh Culture among the faculty of a UG
College and also among the students is evidetteriallowing data given below:

The college authority has provided space in eagard@ent to carry out research
activities for the faculty.

Provided computer and internet facilities for apdrtments.

Purchased books and journals according to the rddtis faculty.

In last four yearsive faculty memberscompleting their Ph.D. work.

Faculty Membersare supervising/have supervised Ph.D. and M.Ruidlests

Faculty have published and presented a large nuofbersearch papers in various
National seminars in their individual capacity andcollaboration with associates-
leading to publication.

6. Problems Encountered and Resources Required

It is UG College so the student cannot directly getolve in research
projects.Problem of writing and publishing of papbecause of more number of
teaching hours for UG programmes. Non avaibility efough financial
resources.The college does not have space to @lseparate enclosure for each
faculty. Time for research activities becomes a [@wb due to shortage of
teaching staff.Generosity of time and effort byividlals to facilitate better
functioning in organizing of seminars/workshops. &darge extent there is an
improvement but this needs to be strengthened.t@oinand regular motivation
by the Research Committee and IQAC towards enhgrieacher registration for
Ph.D.

7. Notes (Optional)

Interest in research of the faculty has motivateel ¢ollege authority to promote research
culture in the institution. Within the limited rasees and space available the college always
stays besides the faculty to pursue active reséartte institution.
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8. Contact Details

Name of the Principal: Dr Aniruddhsinh Makwana
Name of the Institution: Kavishree Botadkar Arts & Commerce College

Himmatbhai Gandhi Marg,
Paliyad Road, Botad, Gujarat.
Pin code: 364710

Accredited Status: B Cycle-1
Work Phone: 02849-251475,242400
Website:.www.botadkarcollege.org E-mail: botadkarcollege@gmail.com

Mobile: 09429413271
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D. EVALUATIVE REPORTS OF THE DEPARTMENTS

There is no departmental systemas suchin our institution. Thecollege follows the
subject—wise system. The following is the subject-wisénformation.

Department of Sanskrit

1. Name of the department : Sanskrit
2. Year of Establishment : 1992

3. Names of Programmes / Courses offered (UG, PG, iM.Ph.D., Integrated Masters;
Integrated Ph.D., etc.) :

UG
4. Names of Interdisciplinary courses and the departshenits involved : No

5. Annual/ semester/choice based credit system (pmogeawise) [ C.b.C.S ] : Semester /
annual.

6. Participation of the department in the coursesreffdy other departments : No
7. Courses in collaboration with other universitieglustries, foreign institutions, etc. : No

8. Details of courses/programmes discontinued (if avith reasons : No

9. Number of Teaching posts

sanctioned Filled
Professors No No
Associate Professors 03 03
Asst. Professors No No
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10. Faculty profile with name, qualification, desigratj specialization, (D.Sc./D.Litt. /Ph.D.

/ M. Phil. etc.,)
Name Qualification | Designation| Specilization| No. of Years| No. of Ph.D.
of Students
Experience | guided for
the last 4
years
Dr.D.H.Gaval| M.A.,Ph.D. Asso.Pro. Vedant 23 Years Nil
i
Dr.J.B.Gohil | M.A.,B.ed, Asso.Pro. Alankar 20 Years Nil
Ph.D. Shastra
Dr.H.U.Rajya| M.A.,B.ed, Asso.Pro. Vedant 23Years Nil
guru Ph.D.

11. List of senior visiting faculty : No

12. Percentage of lectures delivered and practicalseladandled(programme wise) by
temporary faculty : No

13. Student -Teacher Ratio (programme wise) :
B.A.(General) 40:1

14. Number of academic support staff (technical) andhiaistrative staff; sanctioned and
filled : No

15. Qualifications of teaching faculty with DSc/ D.lieh.D/ MPhil/PG. : [UG]
16. Number of faculty with ongoing projects from

a) National : No

b) International funding agencies and grants receilal

17. Departmental projects funded by DST-FIST; UGC, DBISSR, etc. and total grants
—received : No

18. Research Centre /facility recognized by the UnitersNO
19. Publications:

a)Publication per faculty
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Number of papers published in peer reviewed josrn@lational /
international) by faculty and students : 13

Number of publications listed in International Dzdae (For Eg: Web of
Science, Scopus, Humanities International ComplBigre Database -
International Social Sciences Directory, EBSCO hetst) : Nil

Monographs : Nil
Chapter in Books : Nil
Books Edited : Nil
Books with ISBN/ISSN numbers with details of pubéss : 05
Citation Ind : No
SNIP : No
SJR : No
Impact factor : No
h-index : No
20. Areas of consultancy and income generated : No

21. Faculty as members in
a)National committees : No
b) International Committees : No
c)Editorial Boards : No

22. Student projects -

a) Percentage of students who have done in-house cfsojacluding inter
departmental/programme : Nil
b) Percentage of students placed for projects in dzgdons outside the
institution i.e.in Research laboratories/Industtlyés agencies: Nil
23. Awards/ Recognitions received by faculty and stuslerYes, 02 faculty Ph.D awards

24. List of eminent academicians and scientists/ uisito the department: Yes,

1) Dr.Balbhadrasinh chudasama — Amreli

2) Dr.R.A.Chotaliya — Saurashtra uni. Rajkot

3) Dr.Amrut Bhogayata — Sanskrit uni. Somnath
4) Shree.Umakant Rajyaguru — Talaja.

5) Dr.Pankaj Raval - Sanskrit uni. Somnath

25. Seminars/ Conferences/Workshops organized & theesmf funding
a) National : Nil
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b) International: Nil
26. Student profile programme/course wise: 2013-14

Sanskrit 2013-14
Name of the Applications | Selected | Enrolled | Pass percentage
Course/programme received
; M |F

(refer question no. 4

F.Y.B.A. (Sanskrit) 71 71 64| 07 82%
sem-3 (Sanskrit) 21 21 19| 02 85%
sem-5 (Sanskrit) 19 19 14| 05 100%

*M=Male *F=Female

27. Diversity of Students

Name of the| % of students| % of students| % of students
Course from the same| from other States | from abroad
state

B.A. 100 % Nil Nil
(General Course)

28. How many students have cleared national and stateetitive examinations such as
NET, SLET, GATE, Civil services, Defense serviaets, ? : Nil

29. Student progression

Student progression Against % enrolled

UG to PG 82%
PG to M.Phil. Nil
PG to Ph.D. Nil
Ph.D. to Post-Doctoral Nil
Employed Nil

Campus selection

Other than campus recruitment
Entrepreneurship/Self-employment Nil

30. Details of Infrastructural facilities
a) Library : Central library.
b) Internet facilities for Staff & Students : yes
c¢) Class rooms with ICT facility : yes
d) Laboratories : no need
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31. Number of students receiving financial assistamoenfcollege, university, government
or other agencies : 105

32. Details on student enrichment programmes (speetalites / workshops / seminar) with
external experts : Nil

33. Teaching methods adopted to improve student legrifi©OP, laptop, internet, lecture,
seminars, assignments, Group Discussion.

34. Participation in Institutional Social ResponsilyiltSR) and Extension activities : Yes,

The students and faculty many spiritual activitiesyanized by Sanskrit
swadhyay vartul.

35. SWOC analysis of the department and Future plans: N
SWOC ANALYSIS
Strength - The faculty and the campus is a optimum blend pf
highly experienced minds, emerging scholars and
fresh talent providing an excellent learning ground
for course. They are provided with excellent
infrastructure for research and teaching.
Weakness - There is a significant variation in research atitgi
across the University colleges.
Opportunities - Harmonious stakeholder’s relations.
Good infrastructural Research, ICT, and Financigl
support.
Challenges - The State Governments are cutting the size of the
grants day by day and the expenses are increasjing
day by day.
Multiplicity of diverse functioning and constraint
on resources.

Profile of Dr.Dinkar H.Gavali

(1) Name :  DINKARBHAI HARJIBHAI GAVALI
(2) Address : 52,Bahubali Society, Paliyad dRdzotad.
Di-Bhavnagar(Gujarat)  Mo.-9733602

Email ID: dinkargavali@ymail.com

(3) Sex : Male
(4) Race. Caste : Hindu , kukana.
(5) Place of Brith : Debarpada ( Navsari)

%% 132|Page




N

(6) Blood Group
(7) Employee no.
(8) Designation
(9) Department

Area of Specialization

O+
21709

: Assosiate Professor

: Sanskrit

vedant Shastra

(10) Date of Birth : 16-10- 1966
(11) Date of Joining :26—11-1992
(12) Date of Retirement : 31-10-2028

(13) Publication of

Research Papers

Sr Title of Paper Magazine/Books Year
No.
1 Dr.Shivmangalsinh  “suman” ke kavyomélindi sahityame 2010
“Rashtriyata” Rashtriya ekta
2 Vaidik sahityama sanskritik chetna Research vevig 2013
(14) Academic Qualification :
No. Exampassd Board/uni. Subject Year Grade
(1) High scool | GSEB Arts 1985 Second
(2) Higher GSHEB Arts 1987 Second
secondary
3) B.A. South Gujarat Uni. Sanskrit 1990 Second
Surat
4 M.A. South Gujarat Unil Sanskrit 1992 Second
Surat
(5) Ph.D. Saurashtra  Uni.Sanskrit 2010 Notification No
Rajkot PG/B/Ph.D.2476
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(15) Training:

Sr Course Uni. Time
1 Orientation Course| Academic staff College,SauRgjkot 28-02-1995
To
25-03 -1995
2 Refresher course Academic staff College,Sau.@jkdR 28-06-1999
To
17-07-1999
3 Refresher course Academic staff College,Sau.djkdr® 11-11-2002
To
01-12-2002
4 Refresher course Academic staff College,Sau.djkdr® 03-02-2004
To
24-02-2004

(16) Research project carried out :

Title of the project | Name of the funding duration Remark
(Minor) Agency

(17) Research Experience:

Research Stage| Title of Theses
University
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(18) Seminars , conferences , Symposia Workshap etitended

Name of the Seminar/Name of the Place and date
conferences/ Sympos|aSponsoring Agency
Workshop etc...
State Level U.G.C. Savarkundla
Dt.13-01-2010
National Seminar U.G.C. Bhayavadar
Dt.16,17-01-2010
Workshop Sanskrit Dept.ShamaldaBhavnagar
Coll. Bhav. Dt.24-07-2010
National Seminar Sau.Uni. Rajkot Rajkot
Dt.27,28-01-2012
National Conference Smt.P.N.R.Shah Mabhila Coll. it®ah
Dt.1,2-09-2012
Workshop K.C.G Gandhinagar
Dt.12-02-2013
Workshop Shri.V.M.Sakariya ~ MahilpBotad
College, Botad Dt.16-09-2013
National Seminar Gujarat Sahitya Acadepiyhansura
Sponsored Dt.09-01-2014
State Level Department of  SanskriRRajkot
Sau.Uni. Dt.01-03-2014

(19) Teaching Experience :

Courses Taught Name of the Uni. /College Duration
« UG Kavishree Botadkar Arts & 26-11-1992
Commerce College, Botad. To
cont.....

Profile of Dr.Hitaben Rajyaguru

(1) Name . HITABEN UMAKANTBHAI RAJYAGURU
(2) Address : 06 , Ashok vatika , near Vishragsy
Paliyad road, Botad-364710,
Di-Bhavnagar(Gujarat)  Mo.-9714848
Email ID: hurajyaguru@yahoo.in
(3) Sex : Female

(4) Race. Caste : Hindu , Brahmin
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(5) Place of Brith : Vavadi ,Tanasa ( Bhavnagar )
(6) Blood Group : A+
(7) Employee no. :1653

(8) Designation : Assosiate Professor
(9) Department : Sanskrit

Area of Specialization : vedant Shastra
(10) Date of Birth : 16-01- 1969

(11) Date of Joining (Una): 11 -01-1992 tdl8—-11- 1993

(12) Date of Retierment : 14 — 06 — 2031
p.G. Notification :  Acad./P.G./ 615/735/2007

(13) Publication of Research Papers

I ved ka shkar sa.mnSywav ~ morarlbapu ke jlvn \&rvh

I " $% &

"% $% &

"% $% &

)*

"+ H# A
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(14) Academic Qualification :

No. Exampassd Board/uni. Subject Year Grade

@ High scool | Guj.sec.board science 1983 sit Pass class
vadodra no c07554

2 Higher H.s.C.board science 1986 Pass class

secondary | Gandhinagar

3) B.A. S.N.D.T.Women’s | Sanskrit 1989 Distinction
Uni. Bombay 71%

(4) M.A. S.N.D.T.Women’s | Sanskrit 1991 First class
Uni. Bombay 70%

(5) B.ed. Saurashtra uni. Sanskrit | 1992 Second class
rajcot gujarati 70. 8%

(6) C.C.C. Babasaheb computer | 2008 First class
Ambedkar  Oper 67.75%
uni. Ahmedabad

@) Ph.D. Bhavnagar Uni. | sanskrit 2012 Notification No
bhavnagar 03-03-2012 | 770

(8) GSET Bhavnagar Sanskrit 2013 Roll No.-20186

22-09-2013 | Regi.No. - 1632

(15) Traning :

Sr.No. Course Uni. Time

1 Orientation Academic staff College,Sau.Uni. 18-11-1996 to

Course Rajkot 14 - 12 -- 1996

2 Refresher courceg  Academic staff College,Sau.Uni. | 27 —-04 1998 t0
Rajkot 17 - 05 -- 1998

3 Refresher courceg  Academic staff College,Sau.Uni. | 06 — 11 —2000 td
Rajkot 26 — 11 -- 2000

4 Refresher courceg  Academic staff College,Sau.Uni. | 18 — 03 —2002 tg
Rajkot 07 — 04 -- 2002

(16) Research project carried out :

Title of the project | Name  of  the duration Remark

(Minor) funding Agency

Moral Values in| U.G.C. F.NO. 23-331/12
Upanishads (WRO)Date :03-05-2013
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(17) Research Experience :
Research Stage| Title of Theses
University

Ph.D. SanskritPrakaranGranthona Sandrbhman ShtiK.Bhavnagar uni.
Noti. No. 770 moraribapunu Bhartiya Sanskrutiman Pradan

Date:

03-03-2012

(18) Seminars , conferences , Symposia Workshap etitended

Name of the Seminaf/Name of the Place and date
conferences/ Sympos|aSponsoring Agency
Workshop etc...

(Valmiki ramayanman Sanskrit Sevasamiti Nadiyad , 19-09-2009
ramna sandarbhe  Sitanu Nashanal Seminar

utkrusht vyaktitv)

2.The impect of Vedas on the
world (vaidik samaye nari

mahtvam ) Sambhavi vidyapith, Amarolj Amaroli, Surat ,20-21-22

December 2007
3.vartaman sandarbhe Internashanal conference
sanskrutsy shastriyShri B.K.Patel Arts and smt
siddgantanam samichintvam_.M.Patel Commerce Savali ,02-03 February 2008
(Gruha vai patnayg College nashanal seminar
pratishtha)
4.  Bhasna rupakonu
Anushilan(Bhasna rupakomaShreeV.M.Sakariya mabhila
trejedi) arts college Botad , 17-02-2008 State
seminar

5. Kautiliy arthshastram
vartaman pariprekshyeN.S.patel

(Kautiliy arthshastrama vinayanmahavidyalay Aanand , 02-03-2008
dandniti aek samikshatmak nashanal parisanvad
adhyayn)
6. Indian dalit literature
(ramcharitmanasma Aanand arts college
vanavasdaramiyan ramne Aanand , 08-09 March 2008 ,
malato dalitpatronoprem) nashanal seminar
7.Curricula development in
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sanskrit subject Shamaldas Arts college
Bhavnagar , 083 2009
8.Bhasarachit urubhangman workshop
karunras ane katakshnu
nirupan Shree bhikhabhai patel ants
college Aanand, 21-09 -2008 State
9.programme officer seminar
seminar Bhavnagar uni.
Bhavnagar 28-09-2008
10. images and seminar
representation of women nCollege and rotary club of
indian literatures (nani Rajkot - ugc Rajkot 1920 decembe
sadgunoni charamsima 2009 State seminar
valmiki ramayanni sitaman
11. Importance of
Gandhian ideology inSmt. V.D. Ghelani mahila
modern world (gandhijinaarts college -ugc Savarkundala  ,13-01-2010
aarthik vicharo) State seminar
12. science and technology
in  Sanskrit (niruktasy
mahatvam) J.Zshah and H.P.Despi
commerce college-ugc Amaroli Surat ,24-25 january
13. Internet workshop 2010, nashanal seminar

Smt. N.C.Gandgi and SmtBhavnagar , 10-030 thi
B.V.Gandhi mahila arts & 25-05-10 ,workshop
14. MMI Workshop commerce college

Smt. N.C.Gandgi and SmtBhavnagar ,07-08 januaty
B.V.Gandhi mahila arts & 2011 workshop
15. Bhas natakchak commerce college-kcg
(Bhasni part srushti)
Department of Sanskrit — ugcRajkot ,27-28 January 2012

16. workshop Research nashanal seminar
M.J.college of commercge
-ugc Bhavnagar ,29-30 april ,01
17. lecture May 2012
BISAG
18. Sanskrit  sahityama Gandhinagar ,11-02-2013
dutkavyani parampar| Department of Sanskrit — ugc
( meghdutnu upajivya Rajakot ,01-03-2014 State
valmiki ramayan) seminar
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(19) Teaching Experience :

Duration
11-01-1992 to 18-11-1993

Name of the Uni. /College
1. H.M.V.Arts & Commerce

Courses Taught
« UG

College, Una

T.K.Parekh Arts College
Mahuva

Kavishree Botadkar Arts &
Commerce College, Botad

18-10-2006 to cont.....

LR
N

(1) Name
(2) Address

(3) Sex
(4) Race. Caste
(5) Place of Brith
(6) Blood Group
(7) Employee no.
(8) Designation
(9) Department
Area of Specialization
(10) Date of Birth

(11) Date of Joining

(12) Date of Retirement

Profile of Dr.J.B.Gohil

Jayvantsinh Babubha Gohil

: “Suryavanshi” 5/Krishnanagar iSgc

Nr.Radharaman Apartment,

Paliyad Road, Botad-364710.

: Male

Hindu , Kshtriya.

: Kukad ( Dist.Bhavnagar)

B-

: 3863
: Assi. Professor

: Sanskrit

Alankar Shastra

:17-07-1970

11-10-1993 To 26-02-2Q0BP.Shah Arts & science
Govt. College,Surendranagar)
07-05-2004 TO Cont... (K.B.College ,Botad)

: 31-10-2032
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(13) Publication of Research Papers

Sr Title of Paper Magazine/Books Year ISSN No.

No.

1 Eko Rasha karun avam- bhavbhutif@ecent Thought 2012 2278-4608
sandarbhma

2 Vaidik rushyah Recent Thought 2012 2278-4608

3 Aadhuniktavad Recent Thought 2012 2278-4608

4 Kautilya Arthshastrama dutni vibhavna Recent Tu 2013 2278-4608

5 “Bhasna  Rupakoma  Upekshit patroRecent Thought 2013 2278-4608
Udhvirkaran”

6 Tulsikrut Ramayanama dalitpatrono samarp&cent Thought 2013 2278-4608
bhav

(14) Academic Qualification :

No. Exampassd Board/uni. Subject Year Grade
3) B.A. Bhav.Uni Sanskrit 1991 First
(4) M.A. Bhav.Uni Sanskrit 1993 First
B.Ed. Sau.Uni. Rajkot Sanskrit 2004 Dist.
(5) Ph.D. Bhav.Uni Sanskrit 2008 Notification No:
515
(15) Training:
Sr Course Uni. Time
1 Orientation Course| Academic staff College,SauRgjkot 05-05-1997
To
31-05-1997
2 Refresher course Academic staff College,Sau.djkdr® 27-04-1998
To
17-05-1998
3 Refresher course Academic staff Collegep3-03-2010
Himachalpradesh,Uni. Shimla To
23-03-2010
4 Refresher course Academic staff College,Sarde81-10-2011
Patel.Uni.Vallbhavidhyanagar To
20-11-2011
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(16) Research project carried out :

Title of the project | Name of the funding duration Remark
(Minor) Agency

(17) Research Experience:

Research Stage| Title of Theses

University
“Valmiki Ramayanma Ram Ek Abhyas” M.K.B.University
(18) Seminars , conferences , Symposia Workshap etitended
Name of the Seminaf/Name of the Place and date
conferences/ Sympos|aSponsoring Agency
Workshop etc...
Teachers Training Seminar Higher Education, GaifeSt Junagadh
Gandhinagar 20,21-02-2008
Digital English Language S.B.Gardi, Department qgfBhavnagar
Laboratory Training English of M.K.B.Uni. 28" Nov 2008 To
Programme 1* Dec 2008
K.C.G Shree Somnath Sanskrit Uni., Somnath(Vejaval
16 To 21,-01-2012
K.C.G M.J.College Of Commerce Bhavnagar
29,30-04-2012 & 1-05-2012
National Sau.Uni.Rajkot Rajkot
27-03-2009
Workshop Shamaldas College Bhavnagar
08-03-2009
Workshop Manavadar Manavadar
5,6 Dec 2009
NSS Seminar M.K.B.Uni. Bhavnagar
17-01-2010
Workshop Shamaldas College Bhavnagar
M.K.B.Uni. 24-07-2010
International Seminar Swaminarayan Mandir Sardhar
7,8 Dec 2013
National Sau.Uni.Rajkot Rajkot
27,28 Jan 2012
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(19) Teaching Experience :

Courses Taught Name of the Uni. /College Duration
- UG - M.P.Shah Arts & Science Colle¢ 11-10-1993 To 26-02-2003
Surendranagar.

Kavishree Botadkar Arts &

Commerce College, Botad. 07-05-2004 To cont.....
20) Books:
Sr ‘ Name of book ISBN NO. | Year
1 | Rama: Nayak — Loknayak 978-93-81062-67-8 2011
2 | Rama: Vividh Aayami Aadarsh Charitra 978-93-82-6B3-5 2011
3 | Ramya Ramayani Katha 978-93-81062-69-2 2011
4 | Puranno Parichyatmak Itihas 978-81-846036-6-8 3201
5 | Shreemad Bhagvatgitama Nirupit Waktitva Vikas 8%1-846036-5-1 2013

Department of Gujarati

1. Name of the department : Gujarati
2. Year of Establishment : UG : 1967, PG : 1993

3. Names of Programmes / Courses offered (UG, PG, iM.Ph.D., Integrated
Masters; Integrated Ph.D., etc.) : UG & PG

4. Names of Interdisciplinary courses and the departshenits involved : Yes

5. Annual/ semester/choice based credit system (propeawise) [ C.B.C.S]:
Semester / annual.

6. Participation of the department in the coursesreffdy other departments : No

7. Courses in collaboration with other universitiegltistries, foreign institutions, etc. :
No

8. Details of courses/programmes discontinued (if avitf) reasons : No
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9. Number of Teaching posts

sanctioned Filled
Professors No No
Associate Professors 02 01
Asst. Professors 01 01

10. Faculty profile with name, qualification, desigmetj specialization, (D.Sc./D.Litt.
/Ph.D. / M. Phil. etc.,)

Name Qualification | Designatio| Specilizatio| No. of Years| No. of Ph.D.

n n of Students

Experience | guided for

the last 4
years

Dr.J.G.Raval M.A.,Ph.D.,Net Asso.Pro. Gujarati B 5 Running
Dr.S.K.Paraliya| M.A.,B.ed, Asso.Pro. Guijarati 3 Years Nil

Net, M.Phil..

11. List of senior visiting faculty : Yes,

Dr.M.T.Parmar
Dr.Vipul Purohit
Dr.Aniruddhsinh Gohil

12. Percentage of lectures delivered and practicakela$fiandled(programme wise) by
temporary faculty : No

13. Student -Teacher Ratio (programme wise) :
B.A.(General) 61:1
M.A. 16:1

14. Number of academic support staff (technical) andiatrative staff; sanctioned and
filled : No

15. Quialifications of teaching faculty with DSc/ D.Lih.D./ MPhil/PG. : UG & PG
16. Number of faculty with ongoing projects from

a)National : No
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b) International funding agencies and grants receiixda

17. Departmental projects funded by DST-FIST; UGC, DBISSR, etc. and total grants
—received : Yes,

Minor Project sanction in 09-04-2012 by UGC(Pune).
18. Research Centre /facility recognized by the UniterNO
19. Publications:
a) Publication per faculty

Number of papers published in peer reviewed josrn@lational /
international) by faculty and students : No

Number of publications listed in International Ozdse (For Eg: Web of
Science, Scopus, Humanities International ComplB@e Database -
International Social Sciences Directory, EBSCO hetst) : Nil

Monographs : Nil
Chapter in Books : Nil
Books Edited : Nil
Books with ISBN/ISSN numbers with details of pubéss : 01
Citation Ind : No
SNIP : No
SJR : No
Impact factor : No
h-index : No
20. Areas of consultancy and income generated : No

21. Faculty as members in
i. National committees : No
ii. International Committees : No
iii. Editorial Boards : No
22. Student projects -

i. Percentage of students who have done in-house cgsojacluding inter
departmental/programme : Nil

ii. Percentage of students placed for projects in darghons outside the
institution i.e.in Research laboratories/Industtlyés agencies: Nil
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23. Awards/ Recognitions received by faculty and sttsleryes, 01 faculty Ph.D. guide
sheep by M.K.B.University.

24. List of eminent academicians and scientists/ visito the department: Yes,
Dr.M.T.Parmar —Department Of Gujarati ( M.K.B.Uni)
Dr.Vipul Purohit- Department Of Gujarati ( M.K.B.gn
Dr.Aniruddhsinh Gohil- Pri.Govt.Arts College Valligur.
Dr.Urvashi Pandya — Mumbai Uni. Mumbai
Dr.Bharat Mehta — M.S.Uni. Baroda.
Dr.Manilal H Patel — vallabha vidya nagar.
Dr.Raghuveer Choudhry — Former HOD Department odH{Gujarat Uni.)

Dr.Darshini dadavala — M.S.Uni.(Baroda).

25. Seminars/ Conferences/Workshops organized & thecemf funding
a) National : 02
b) International: Nil
c) State : 11
26. Student profile programme/course wise: 2013-14
Guijarati 2013-14

Name of the Applications | Selected| Enrolled | Pass percentage
Course/programme received
: M |F
(refer question no. 4
F.Y.B.A. (Gujarati) 95 95 89| 06 70%
sem-3 (Gujarati) 41 41 41 00 78%
sem-5 (Gujarati) 48 48 43| 05 85%

Guijarati 2013-14

Name of the Applications | Selected| Enrolled | Pass percentage

Course/programme received
; M |F

(refer question no. 4
M.A. sem-1 17 17 05| 12 100%
(Gujarati)
M.A. sem-3 32 32 08| 24 100%
(Gujarati)

*M=Male *F=Female
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27. Diversity of Students
Name of the| % of students| % of students| % of students
Course from the same| from other States | from abroad

state

B.A. 100 % Nil Nil
(General Course)

Name of the| % of students| % of students| % of students
Course from the same| from other States | from abroad
state

M.A. 100 % Nil Nil
(General Course)

28. How many students have cleared national and stet@etitive examinations such as
NET, SLET, GATE, Civil services, Defense servicets, ? : NET-02, SLET-01

29. Student progression

Student progression Against % enrolled

UG to PG 33%
PG to M.Phil. Nil
PG to Ph.D. 0.25%
Ph.D. to Post-Doctoral Nil
Employed Nil

Campus selection

Other than campus recruitment
Entrepreneurship/Self-employment Nil

30. Details of Infrastructural facilities
i. Library : Central library.
ii. Internet facilities for Staff & Students : yes
iii. Class rooms with ICT facility : yes
iv. Laboratories : no need
31.Number of students receiving financial assistancemf college, university,
government or other agencies : 250

32. Details on student enrichment programmes (speealtes / workshops / seminar)
with external experts : Yes,

Special lecture : 42 (Last 4 Years)
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33. Teaching methods adopted to improve student legrniOP, laptop, internet,
lecture, seminars, assignments, Group Discussion.

34. Participation in Institutional Social Responsilyili{lSR) and Extension activities :
Yes,

The students and faculty many literature and sgitikecture organized by Guru
sabha.

35. SWOC analysis of the department and Future plaos: N
SWOC ANALYSIS

Strength - The faculty and the campus is a optimum blend pf
highly experienced minds, emerging scholars and
fresh talent providing an excellent learning ground
for course. They are provided with excellent
infrastructure for research and teaching.
Weakness - There is a significant variation in research atiggi
across the University colleges.

Less use ICT equipment for Teaching and learning
in class room.
Opportunities - Harmonious stakeholder’s relations.
Good infrastructural Research, ICT, and Financigl
support.
Challenges - The State Governments are cutting the size of the
grants day by day and the expenses are increasjing
day by day.

Multiplicity of diverse functioning and constraint
on resources.

Profile of Dr.J.G.Raval

(1) Name : JANAKRAY GANPATRAM RAVAL

(2) Address : “Yajurved” 40, Narayannagar-2
Panchpada, Paliyad, Road,
Botad-(364710)

M0:09925647724.
(3) Sex : Male
(4) Race. Caste :  Hindu , Brahman.
(5) Place of Brith : Kariyani ( Botad)
(6) Blood Group . B+
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(7) Designation : Assosiate Professor
(8) Department : Gujarati

Area of Specialization :  Madhya kalin Aakhiya
(9) Date of Birth : 22-08- 1967

(10) Date of Joining : 19-11-1993
P.G. Notification : 29-11-1996
(11) Publication of Research Papers :06

1. ‘Aantshruti’ — Labhshankar purohit

2. ‘Aadhunik kavita’— Manilal patel
3. ‘Gandhiji no vaishvik prabhav’

4. ‘Pratham’— Mahendrasinh Parmar
5. ‘Visheshaghaya'— Upendra dave.
6. ‘Samudrantike’ — Dhruv Bhatt

(12) Academic Qualification :

No. Exam Board/uni. Subject Year Grade
passed
B.A. Bhavnagar Uni| Guijarati 1989 Second
Bhavnagar
M.A. Bhavnagar Uni| Gujarati 1991 First
Bhavnagar
Ph.D. Bhavnagar Un|, Gujarati 2003 Notification No
Bhavnagar -
NET UGcC Gujarati 1999 A0010485
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(13) Training:
Sr Course Uni. Time
1 Orientation Course| Academic staff College,SauRgjkot 03-05-1999
To
30-05-1999
2 Refresher course Academic staff College,Guj.Ubaé\ 02-11-2000
To
19-11-2000
3 Refresher course Academic staff College,M.S. UaroBa 26-06-2002
To
16-07-2002
4 Refresher course Academic staff College,Guj.Ubag 21-06-2010
To
11-07-2010
(14) List of publications:
(1) Books:
Sr. Title of the Book Whether Name of the year
author or publisher
editor
1 Wabhruti Abhivadan K.B.College 2006
granth
2 Pragatya Students article PG Center 2008
3 Mandakini College K.B.College 2009
Magazine
4 Prakrutpadbandh |:Dr.J.G.Raval Parshwa ISBN :
dashmaskandh prakashak 978-93-81062-48-7.
a’bad
(15) Research project carried out :
Title of the project | Name  of  thel duration Remark
(Minor) funding Agency
Padyanatako UGC 2 Years Due to Miss place
Certificate of 2f and 12
UGC not release grant.
F.No.F3-10/2007(WRD)
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(16) Research Experience:

Research Stage

Title of Theses

University

(17) Seminars , conferences , Symposia Workshap etitended

Name of the
conferences/

Workshop etc...

Seminar/Name of the

Sympos|aSponsoring Agency

Place and date

K.C.G.

UGC

M.J.Commerce
College,Bhavnagar
Dt.29,30 April and 1 may
2012

(18) Teaching Experience :

Courses Taught Name of the Uni. /College Duration
U.G. Kavishree Botadkar Arts & 19-11-1993
Commerce College, Botad. To
cont.....
P.G. Kavishree Botadkar Arts & 29-11-1996
Commerce College, Botad. To
cont.....
Ph.D. (Guide) M.K.B.University 01-08-2013
To
cont.....
Profile of Shree.S.K.Paraliya
(1) Name : SHARMILABEN KEHARBHAI PARALIYA
(2) Address : Dhajala Ta.Sayla Dist.Surendranag
(3) Sex : Female

(4) Race. Caste
(5) Place of Brith
(6) Designation

(7) Department

: Hindu , Talapada Kaoli.
: Limbala (Surendranagar)
: Assi. Professor

: Gujarati
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Area of Specialization :  Short Story.

(8) Date of Birth : 16-05-1987
(9) Date of Joining : 01-02-2011
(10) Publication of Research Papers : Nil

(11) Academic Qualification :

No. Exam Board/uni. Subject Year Grade
passed
SSC GSEB Arts 2002 First
HSC GSHEB Arts 2004 First
B.A. Guj.Vidyapith, Gujarati 2007 Dist.
Randheja
M.A. Guj.Vidyapith, Gujarati 2010 First
Abad
M.Phil. Guj.Vidyapith, Gujarati 2013 First
Abad
NET UGC Gujarati 2009 A093529
(12) Training:
Sr Course Uni. Time
1 Orientation Course| Academic staff College,Guj.Bbiad 03-03-2014
To
30-03-2014

(13) List of publications:

(2) Books :
Sr. Title of the Book Whether Name of the year
author or publisher
editor
Nil Nil Nil Nil
(14) Research project carried out :
Title of the project | Name  of  the duration Remark
(Minor) funding Agency
Nil Nil Nil Nil
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(15) Research Expe

rience:

Research Stage

Title of Theses

University

Nil Nil

Nil

(16) Seminars , conferences , Symposia Workshap etitended

Name of the Seminar/Name of the Place and date

conferences/ Sympos|aSponsoring Agency

Workshop etc...

Ramesh parekh nu samagr@ujarat Sahitya akadmij,Shree,V.D.Kanakiya Arts

sarjan Gandhinagar college,Savarkundla.
Dt.23-12-2010

Vidyarthi  lakshi sahityik| Gujarat Sahitya akadmi,Palitana,

abyas shibir Gandhinagar Dt.11,12,13-01-2011

Umashankar ane sridhrani nGujarat  Sahitya akadmj,Saurashtra uni, Rajkot

sahitya kshetre pradan Gandhinagar Dt.17-03-2011

Umashankar Joshi ni janm&Gujarat Sahitya akadmi,Aanklav,

Shatabdi Gandhinagar Dt.21,22-07-2011

K.C.G UGC Bhavnagar
Dt.29,30,01-05-2012

Gujarati sahitya ma gramUGC Randheja

chetna Dt.17,18-02-2012

“Huto Nitya pravasi’| Gujarat Sahitya akadmj,M.K.B.University

(smarananjali bholabhaiGandhinagar Dt.07-08-2012

patel ne)

Gandhi thought, annpUGC M.B.Arts college,Gondal

movement and our education Dt.04-03-2013

(17) Teaching Experience :
Courses Taught Name of the Uni. /College Duration
U.G Kavishree Botadkar Arts & 01-02-2011
Commerce College, Botad. To
cont.....
P.G. Kavishree Botadkar Arts & 01-02-2011
Commerce College, Botad. To
cont.....
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Department of Hindi

1. Name of the department : Hindi
2. Year of Establishment : 1967

3. Names of Programmes / Courses offered (UG, P8hill., Ph.D., Integrated Masters;
Integrated Ph.D., etc.) :

UG
4. Names of Interdisciplinary courses and the depants/units involved : No

5. Annual/ semester/choice based credit systeng@name wise) [ C.b.C.S]: Semester /
annual.

6. Participation of the department in the courdéered by other departments : No
7. Courses in collaboration with other universitieslustries, foreign institutions, etc. : No

8. Details of courses/programmes discontinuednff) avith reasons : No
9. Number of Teaching posts

sanctioned Filled
Professors No No
Associate Professors 01 01
Asst. Professors No No

10. Faculty profile with name, qualification, daségion, specialization, (D.Sc./D.Litt. /Ph.D.

/ M. Phil. etc.,)
Name Qualification | Designation| Specilization| No. of Years| No. of Ph.D.
of Students
Experience | guided for
the last 4
years
Dr.B.V.Maru | M.A.,Ph.D. Assi.Pro. Hindi 24 Years 01
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11. List of senior visiting faculty : Yes,
Dr.H.N.Vaghela — Prof. and HOD(M.K.B.Uni.)
Dr.Vaishnav -  Govt.College Gandhinagar.

12. Percentage of lectures delivered and practtadses handled(programme wise) by
temporary faculty : No

13. Student -Teacher Ratio (programme wise) :
B.A.(General) :1

14. Number of academic support staff (technicall administrative staff; sanctioned and
filled : No

15. Qualifications of teaching faculty with DSc/t/ Ph.D./ MPhil/PG. : [UG]
16. Number of faculty with ongoing projects from

a) National : No

b) International funding agencies and grants rexkivNo

17. Departmental projects funded by DST-FIST; UBBT, ICSSR, etc. and total grants
—received : No

18. Research Centre /facility recognized by thevBirsity : NO
19. Publications:
a) Publication per faculty

Number of papers published in peer reviewed jogrn@lational /
international) by faculty and students : 10

Number of publications listed in International Ozdse (For Eg: Web of
Science, Scopus, Humanities International ComplBi@me Database -
International Social Sciences Directory, EBSCO hetst) : Nil

Monographs : Nil

Chapter in Books : Nil

Books Edited : Nil

Books with ISBN/ISSN numbers with details of pubéss : 01
Citation Ind : No

SNIP : No

%% 155 |Page




N

SJR : No
Impact factor : No
h-index : No
20. Areas of consultancy and income generated : No

21. Faculty as members in
a) National committees : No
b) International Committees : No
c) Editorial Boards : No

22. Student projects -

a) Percentage of students who have done in-house cfgojacluding inter
departmental/programme : Nil
b) Percentage of students placed for projects in dzghons outside the
institution i.e.in Research laboratories/Industityés agencies: Nil
23. Awards/ Recognitions received by faculty andients : Yes, 01 faculty Ph.D. awards

24. List of eminent academicians and scientiststasis to the department: Yes,
Dr.H.N.Vaghela — Prof. and HOD(M.K.B.Uni.)

Dr.Vaishnav -  Govt.College Gandhinagar.

25. Seminars/ Conferences/Workshops organized &dhece of funding
a) National : Nil
b) International: Nil

26. Student profile programme/course wise: 2013-14

Hindi 2013-14

Name of the Applications | Selected| Enrolled | Pass percentage

Course/programme received
; M |F

(refer question no. 4
F.Y.B.A. 387 387 362 25 74.18%
sem-3 165 165 139] 26 90.30%
sem-5 109 109 81| 28 98.16%

*M=Male *F=Female
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27. Diversity of Students

Name of the| % of students| % of students| % of students
Course from the same| from other States | from abroad
state

B.A. 100 % Nil Nil
(General Course)

28. How many students have cleared national arteé stampetitive examinations such as
NET, SLET, GATE, Civil services, Defense servicgts, ? : Nil

29. Student progression

Student progression Against % enrolled

UG to PG Nil
PG to M.Phil.. Nil
PG to Ph.D. Nil
Ph.D. to Post-Doctoral Nil
Employed Nil

Campus selection

Other than campus recruitment
Entrepreneurship/Self-employment Nil

30. Details of Infrastructural facilities

a) Library : Central library.

b) Internet facilities for Staff & Students : yes

¢) Class rooms with ICT facility : yes

d) Laboratories : no need
31. Number of students receiving financial assistainom college, university, government or
other agencies : ---

32. Details on student enrichment programmes (aptgtures / workshops / seminar) with
external experts : Nil

33. Teaching methods adopted to improve studemnhitezt HOP, laptop, internet, lecture,
seminars, assignments, Group Discussion.

34. Participation in Institutional Social Respoiil@§ (ISR) and Extension activities : No.
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35. SWOC analysis of the department and Futuresplda.
SWOC ANALYSIS
Strength - The faculty and the campus is a optimum blend pf
highly experienced minds, emerging scholars and
fresh talent providing an excellent learning ground
for course. They are provided with excellent
infrastructure for research and teaching.
Weakness - There is a significant variation in research atiggi
across the University colleges.
Opportunities - Harmonious stakeholder’s relations.
Good infrastructural Research, ICT, and Financigl
support.
Challenges - The State Governments are cutting the size of the
grants day by day and the expenses are increasjng
day by day.
Multiplicity of diverse functioning and constraint
on resources.

Profile of Dr.B.V.Maru

(1) Name . Babulal Valjibhai Maru

(2) Address : Nr.Rushikesh Primary School,
Vaniyani wadi,
Salangpur Road, Botad -364710
Mo0.09898858463

(3) Sex . Male

(4) Race. Caste :Hindu , Harijan(Vankar)

(5) Place of Work : Kavi College Botad (Hindi)
(6) Blood Group : O+

(7) Employee no.

(8) Designation : Asso. Professor
(9)Email : bv.maru@yahoo.in
(10) Date of Birth : 15/03/1965

(11) Date of Joining  : 17/08/1991

(12) Date of Retierment :
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(13) Publication Research Paper

Sr | Name of the Name of the Place and Year Title of the paper
seminar sponsoring
agency

1 | National UGC Bhayavadar Ritikalin kavitame
2010 Rashtriyta

2 | National uGC Bhayavadar Dr.Rangy Raghvke
2011 upanyaso me sanskritik

chetna

3 | National UGC Bhayavadar Bhartendu yogina
2011 kavitame sanskritik chetna

4 | National UGc Gondal Halavadi kavyadhara ke
2011 kavi bacchan

5 | National UGC Gondal Konark me ityhas of
2013 kalpna

6 | National UGC Porbandar Hindi ka sanskritik avam
2013 shishnik mahtva

(14) Academic Qualification :

No. Exam Board/uni. Subject Year Grade
passed
2 B.A Sau.Uni Hindi 1986 Second
3 M.A. Guj.Vidhyapith | Hindi 1988 Second
4 B.Ed. Guj.Vidhyapith | Hindi 1989 First
(5) Ph.D. M.K.B.Uni Hindi 2010 Notification No.22/8014

%% 159 |Page




N

(15) Traning :

Sr.No.| Course Uni. Time
1 Orientation Academic staff 25-02-1995
Course College,Sau.Uni.Rajkot To
25-03-1995
2 Refresher course  Academic staff 25-01-1999
College,Sau.Uni.Rajkot To
14-02-1999
3 Refresher coursg  Academic staff College,bababgahi 03-07-2001
ambedkar Maratha uni. To
30-07-2001
4 Refresher coursg  Academic staff College,Himagchal 03-06-2002
Pradesh uni. To
22-06-2002
(16) Research project carried out :
Title of the project| Name  of  the duration Remark
(Minor) funding Agency
Nil Nil Nil Nil
(17) Research Experience:
Research Stage| Title of Theses
University
(18) Seminars , conferences , Symposia Workshaop etitended
Name of the Seminaf/Name of the Place and date
conferences/ Sympos|aSponsoring Agency
Workshop etc...
Hindi avam Gujarat| U.K.Vachani Mahila college.| Keshod
savtantrotar kavita Dt.08,09/01/2011
Sahitya avam samaj Nagarpalika vinian vanijydpleta
college Dt.12/02/2011
Hindi bal patrikao ke Hindi sahitya  akadmij Jetpur
madhyam se bhashaka vikasGandhinagar avam  ShriDt.4,5,/02/2012
G.K.Boshmiya college.
Hindi ka sanskritik avam Gadhaniya college Porbandar
saishnik mahtva Dt.26/02/2013
Bhartiya santvani U.K.Vachani Mahila college. Kedho
Dt.01/02/2014
Environment Issues andH.V.Jasani Arts & commercgRajkot
challenges college Dt.19/03/2014
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(19) Teaching Experience :

Name of institute Designation Period
Kavishree Botadkar Arts & Asso.Prof. 17/08/1991 to till today
Commerce College,BOTAD

(20) Books:
Sr ‘ Name of book | ISBN NO. | Year

1 ‘ Charitatmak Upanyas or Rangy Raghav | | 2012

Department of Economics

1. Name of the department : Economics
2. Year of Establishment : 1967

3. Names of Programmes / Courses offered (UG, PG, iM,APh.D., Integrated Masters;
Integrated Ph.D., etc.) :

UG
4. Names of Interdisciplinary courses and the departsfgnits involved : Yes,
Indian Economy, Bussi. Environment, Bussi.Econorfii:som),(B.A.).

5. Annual/ semester/choice based credit system (progeawise) [ C.B.C.S | : Semester /
annual.

6. Participation of the department in the coursesreffdy other departments : Yes,

The Department takes classes of Bussi.eco, IndianBiissi,env, in the department
of commerce.

7. Courses in collaboration with other universitieglustries, foreign institutions, etc. : No

8. Details of courses/programmes discontinued (if avith reasons : No
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9. Number of Teaching posts

sanctioned Filled
Professors No No
Associate Professors No No
Asst. Professors 03 03

10. Faculty profile with name, qualification, desigratj specialization, (D.Sc./D.Litt. /Ph.D.

/ M. Phil. etc.,)
Name Qualification | Designati| Specilization| No. of Years| No. of Ph.D.
on of Students
Experience | guided for
the last 4
years
Dr.M.K.Patel M.A.,.Ph.D. Assi.Prol. Economics 17 ¥ea Nil
Dr.J.R.Vishwaka| M. A.M.Phil. | Assi.pro | Economics 3.5 Years Nil
rma ,B.ed.,Ph.D.,
Prof.N.N.Kavar | M.A. Assi.pro Economics 2.5 Years Nil
B.ed.GSET,
M.Phil. ,
Ph.D.(Cont...
)

11. List of senior visiting faculty :  Nil

12. Percentage of lectures delivered and practicalseladandled(programme wise) by
temporary faculty : Nil

13. Student -Teacher Ratio (programme wise) :
B.A.(General) 99:1

B.Com.(General) 295:1

14. Number of academic support staff (technical) andhiatstrative staff; sanctioned and
filled : No

15. Qualifications of teaching faculty with DSc/ D.Uifh.D./ MPhil/PG. : [UG]
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16. Number of faculty with ongoing projects from

(a) National : No
(b) International funding agencies and grants receiial

17. Departmental projects funded by DST-FIST; UGC, DBISSR, etc. and total grants
—received : No.

18. Research Centre /facility recognized by the UnitersNO
19. Publications:
a) Publication per faculty

Number of papers published in peer reviewed jogrn@lational /
international) by faculty and students :Nil

Number of publications listed in International Dzdae (For Eg: Web of
Science, Scopus, Humanities International ComplBi@me Database -
International Social Sciences Directory, EBSCO hetst) : Nil

Monographs : Nil
Chapter in Books : Nil
Books Edited : Nil
Books with ISBN/ISSN numbers with details of pubéss : 05
Citation Ind : No
SNIP : No
SJR : No
Impact factor : No
h-index : No
20. Areas of consultancy and income generated : No

21. Faculty as members in
i. National committees : No
ii. International Committees : No
iii. Editorial Boards : No
22. Student projects -

i. Percentage of students who have done in-house cgsojacluding inter
departmental/programme : Nil
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ii. Percentage of students placed for projects in drgtans outside the
institution i.e.in Research laboratories/Industtlyés agencies: Nil
23. Awards/ Recognitions received by faculty and stisleiYes, 01 faculty Ph.D. awards

24. List of eminent academicians and scientists/ uisito the department: No.

25. Seminars/ Conferences/Workshops organized & theceaf funding
a) National : Nil
b) International: Nil

26. Student profile programme/course wise: 2013-14

Economics 2013-14
Name of the Applications | Selected| Enrolled Pass percentage
Course/programme received
; M F
(refer question no. 4
F.Y.B.A. 184 184 170 14 30.43%
sem-3/4 78 78 69 09 82.32%
sem-5/6 36 36 32 04 98.68%
B.Com 2013-14
Name of the Applications | Selected| Enrolled | Pass percentage
Course/programme received
; M F
(refer question no. 4
F.Y.B.Com. 407 407 341 66 84.46%
sem-3/4 274 274 238 36 95.54%
sem-5/6 203 203 150, 53 90.62%

*M=Male *F=Female

27. Diversity of Students

Name of the|% of students| % of students| % of students
Course from the same| from other States | from abroad
state
B.A. 100 % Nil Nil
(General Course)
B.Com. 100 % Nil Nil
(General Course)
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28. How many students have cleared national and stateetitive examinations such as
NET/GSET, GATE, Civil services, Defense servicés, @ : 04

29. Student progression

Student progression Against % enrolled

UG to PG 60%
PG to M.Phil.. Nil
PG to Ph.D. Nil
Ph.D. to Post-Doctoral Nil
Employed Nil

Campus selection

Other than campus recruitment
Entrepreneurship/Self-employment Nil

30. Details of Infrastructural facilities
i. Library : Central library.
ii. Internet facilities for Staff & Students : yes
iii. Class rooms with ICT facility : yes
iv. Laboratories : no need
31. Number of students receiving financial assistamoenfcollege, university, government
or other agencies :

32. Details on student enrichment programmes (speatlites / workshops / seminar) with
external experts : Yes,

Extra classes for revision of important chapters.
Class tests on regular interval particularly fonbis students.
Providing study materials and notes on selecteidgop

33. Teaching methods adopted to improve student legrt©P, laptop, internet, lecture,
seminars, assignments, Group Discussion.

34. Participation in Institutional Social ResponsilyiltSR) and Extension activities: No.
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35. SWOC analysis of the department and Future plans: N
SWOC ANALYSIS

Strength - There is a library and teachers sitting area which

help to coordinator teachers and students in abett

way.

Special classes, tutorials and library is used

regularly by students and teachers.

Weakness - Shortage of teaching staff.
Average student to take addmition.
Opportunities - The opportunity of the department lies in the

subject itself.
The students have a bright future as there are many
areas of farther studies or jobs all over India and
abroad.

The syllabus is also at par to sit for competitive
examinations for govt. jobs.

Challenges - To produce good results from a handful of students
most of whom come from middle class family with
satisfactory merit to equip student to face
competition for higher education and job market

Profile of Dr.M.K.Patel

(1) Name . Patel Mansukhbhai Kalyanbhai
(2) Address . “Shivkrupa”’, Shivshakti Nagar,
Gadhada Road,

Botad.-364710 Dist.Botad.

Mo0.09428051511.
(3) Sex . Male
(4) Race. Caste : Hindu , Kadva Patel
(5) Place of Work : Economics Department Kavil€gé Botad
(6) Blood Group . AB+
(7) Employee no. . 3796
(8) Designation : Associate Professor
(9) Email Do
(10) Date of Birth : 01-06- 1966
(11) Date of Joining  : 21-01-1997

(12) Date of Retierment : ---
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(13) Publication of Research Papers:
Sr Title of Paper Magazine/Books Year ISSN No.
No.
1 Nil
(14) Academic Qualification :
No. Exam Board/uni. Subject Year Grade
passed
1) | s.s.C GSEB science 1985 Pass
(2) | H.S.C GSHEB science 1988 Pass
(3) | B.A. Bhav.Uni Economics 1991 First
(4) | MA. Bhav.Uni Economics 1993 First
(5) | Ph.D. Bhav.Uni Economics 2012 Notification No :834
(15) Traning :
Sr.No. Course Uni. Time
1 Orientation Academic staff College,Sau.Uni. 18-03-2002
Course Rajkot To
14-04-2002
2 Refresher Dept.of Economics bhav.Uni 01-03-1999
Course To
21-03-1999
3 Refresher Veer Narmad South Guj.Uni. 14-10-2004
Course To
04-11-2004
4 Refresher Smt.C.R.Gardi  Academic  Staff 06-08-2007
Course College Sau.Uni Rajkot. To
26-08-2007
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(16) Research project carried out :

Title of the project | Name  of  the duration Remark
(Minor) funding Agency
Nil Nil Nil Nil

(17) Research Experience:

Research Stage| Title of Theses

University
(18) Seminars , conferences , Symposia Workshaop etitended
Name of the Seminar/ Name of the Place and date
conferences/ Symposia Sponsoring Agency
Workshop etc...
National Conference onDept. of Economics, Bhavnagar
Higher Education. Bhav.Uni. 20-02-2000
Gujarat Economig Dept. of Commerce), Palitana
Association-3% Conference.| Bhav.Uni. 27 & 28-01-2007
Gujarat Economig¢ Sardar Patel Institute ofAhmedabad
Association-38 Conference.| Economic & Social 2,3-02-2008
Research.
Seminar on “Current Dept. of Economics, Bhavnagar
Economic Trends” Bhav.Uni. 5,6-08-2005
National Conference on AgfiShri M.M.Ghodasara MahilaJunagadh
Business: Opportunities andArts & Comm. College. 14,15-03-2009
Challenges.
Workshop KCG dept. EducationBhavnagar
Govt.of Gujarat 29 & 30-05-2012
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(19) Teaching Experience:

Courses Taught Name of the Uni. /College Duration
« UG 1. Shree V.M.Sakariya 21-01-1997 To 18-09-2006
Mabhila Arts College-Botad

2. Kavishree Botadkar Arts & | 19-09-2006 to cont.....
Commerce College, Botad

(20) Books:
Sr ‘ Name of book | ISBN NO. | Year
1 | Nil | |
Profile of Dr.J.R.Vishwakarma
(1) Name . JYOTI RAMESHPRASAD VISHWAKARMA
(2) Address :  44/A, Bhomeshwer Society, Streeb
,B/H PressColony, Jamnager Road,
Rajkot (Gujarat) 360006  Mo0.-9427213865
(3) Sex . Female
(4) Race. Caste : Hindu, Brahmin
(5) Place of Work : Economics Department Kavil€gé Botad
(6) Blood Group o A+

(7) Employee no. 1 4282

(8) Designation : Associate Professor

(9)Email : jyotivishwakarma246@gmail.com
(10) Date of Birth : 01-06- 1968

(11) Date of Joining  : 20/03/2012

(12) Date of Retierment : ---
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(13) Publication of Research Papers:

Title of Paper Magazine/Books Year ISSN No.

Sr

No.

1 Jamin ni toch maryada- Ek vishleshan Yojna 2011 97168397

2 Aasam ma auodhyogikaran Yojna 2011 0971-8397

3 Roll of FDI are FllI for the Indian economy Ecodllanger 2011 0975-1351

4 Urja sambandhan ane krushi Kshetra Arthsankalan| 0122 0976-0086

5 Bharat ma garibi ane teni arthik vikas par iojna 2013 0971-8397
asaro

6 E-weast Arthsankalan 2014 0976-0086

7 Jivanni prathmik jaruriyat — anaaj Arthsankalan 012 0976-0086

8 Krushi tatha deri processing kshetre urja Mojna 2014 0971-8397
bachat

9 Swa sahay juth — gram vikas ni ek guru chayi  gattkalan 2014 0976-0086

10 Change in risk management International | 2014 2277-9310

research Journal

11 Global crisis and its impact on Indian econonBeading in social 2012 978-81-9230
(article in book) science 75-1-0

12 Barmi panchvarshiya yojnani safalta ek pagkdamajik samsyap 2012 978-81-923075+2
rup (article in book) ni pagdandi

(14) Academic Qualification :

Exam Board/uni. Subject Year Grade
No. passed
(1) | Higher H.S.C. Board M.P. science 1984 Second class
Secondary | Bhopal 50.75%
(2) | B.A. Dr.Harisingh Gour Economics 1987 First Class
Uni.Sager 61.63%
(3) | MA Dr.Harisingh Gour Economics 1989 First Class
Uni.Sager 64.62%
(4) | M.Phil. Vikram Uni Ujjain Economics 1990 Dis. Class
Madhya Pradesh 80%
(5) | B.ed. Saurashtra uni. Economics | 1998 Dis. Class
Rajkot Busi.Maths
(6) | C.C.C. SPIPA ,Ahmadabad| computer 2011 First Class
(7) | Ph.D. Saurashtra Uni. Economics 2001 Notification No.
Rajkot No.PG/B/Ph.D./858/2
001
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(15) Traning :

Sr.No. Course Uni. Time

1 N.S.S. Gujarat Vidyapith, Ahmedabad 24 — 092 to
Programme 30 -09-2012
Officer Course

2 Orientation Academic staff College,Sau.Uni. 04 -03 2013
Course Rajkot to 31-032013

3 Refresher Academic staff College,Sau.Uni. 03 -032014
Course Rajkot to 23 -032014

(16) Research project carried out :

Title of the project | Name  of  the duration Remark

(Minor) funding Agency

Nil Nil Nil Nil

(17) Research Experience:

Research Stage| Title of Theses

University

(18) Seminars , conferences , Symposia Workshap etitended

Name of the Seminar/Name of the Place and date

conferences/ Sympos|aSponsoring Agency

Workshop etc...

1. The Concept of Urban Gujarat Economi¢ Sau. Uni. Rajkot

Informal Sector

2.Empower of Women
Conflicting Situations

3. Solution to
Environmental

Association (Conf.)

Gujarat Economig
Association (Conf.)

Gujarat Economig

Association (Conf.)

February 19-21, 1999
Arts & Com. College - IDAR
August 18-19, 2001

M.N. Womenrs College
MUMBAI, May 4-5 , 2002
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Problems
Guijarat Vidhyapith
Gujarat ma aantar jillaGujarat Economi¢ —Ahamadabad, 09-02-2003
arthik asamantal Association (Conf.)

vishleshnatmak nondh

Shree Jayendrapuri Arts &

Sci. College BHARUCH
Gujarat ma sahkari kshetraGujarat Economig¢ February 12-13, 2005

nu vikas ane sudharao Association (Conf.)

M.B. Arts & Com. College-
6. Shikshan Vishe Gandhi GONDAL, March 4 ,2012
Vichardhara U.G.C. (National Seminar)
M.J. College of Com. —
7. ECONOMIC BHAVNAGAR,
April 29,30&May 1,2012
K.C.G. Dept.of Education,
Gov.of Gujarat (Workshop) H.B.Jasani Arts And

8. Women Power and N.K.Jasani Com. College-

Society U.G.C. (National Seminar) | RAJKOT, Sep. 14, 2013

9. J.A.Shah arts & H.P.Desai
Change in Risk U.G.C. (National conf.) Com, college, amroli,surat.
Management 21-02-2014
I+ # +0 1 %0# %

10. Fina.A/C. in the banking.," (National conf.) .2 3 /#%
Industry ! %

(19) Teaching Experience:

Courses Taught Name of the Uni. /College Duration
- UG 1. M.P. Shah Arts & Science | 01-07-2011 to 19-03-2012
College , Surendranagar

2. Kavishree Botadkar Arts & | 20-03-2012 to cont.....
Commerce College, Botad
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(20) Books:
Sr ‘ Name of book | ISBN NO. | Year
1 | Bhartiya arthik paryavaran 978-93-82206-59-( 201
2 | Paryavaran sanchalan 978-93-82206-60-6 2012
3 | Banking Pranali 81-9088-314-87 2012
4 | Sukshm Arthshastra 978-93-5053-198-3 2012
5 | Prabandhkiy Arthshastra 978-93-5053-199-0 2012
Profile of Prof.N.N.KAVAR
(1) Name . Prof.Nisha Nanjibhai Kavar
(2) Address :  Gundawadi Padmakuvarba Hospital,
Qtr.No.02, Palace Road, Rajkot.-360002
Mo0.09558818297
(3) Sex . Female
(4) Race. Caste :  Hindu , Kadva Patel.
(5) Place of Work : Economics Department Kavil€gd Botad
(6) Blood Group . B+

(7) Employee no. 1 4283

(8) Designation : Assi. Professor
(9)Email : nisha.kavar@gmail.com
(10) Date of Birth :15-11-1986

(11) Date of Joining : 21/03/2012

(12) Date of Retierment : ---

(13) Publication of Research Papers:

Title of Paper Magazine Year ISSN No.
Sr
No.
1 Economic and social consequences of illiteracy yuéla 2013 2321-2160
2 Bharat ma Khadhya suraksha ane teno amal Aayudh 013 2 2321-2160
3 Harmonization of accounting and globdRIJCBSS 2014 2277-9310
economic consequences
4 Bhartiya rupia nu avmulyan ane arthtantra [pArthsankalan 2014 0976-2086
teni asar
5 Developmental expenditure regardinBesearch Matrix | 2014 2321-7073
education and public health
6 2014-15 nu kendriya andaz patra Arthsankalan 2014 | 0976-2086
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(14) Academic Qualification :

No. Exam Board/uni. | Subject Year Grade
passed
(1) |Ss.s.C. GSEB 2001 Dist.
H.S.C. GSHEB Commerce 2003 Dist.
2 B.A Sau.Uni Economics | 2008 First
3 M.A. Sau.Uni Economics 2010 First
B.ed Sau.Uni Education 2011 Dist.
GSET M.S.Uni Economics 2012 Pass
4 M.Phil. Sau. Uni. Economics 2012 Dist.
(5) Ph.D. Sau.Uni Economics 2014 Cont...
(Cont..)
(6) oP Sau.Uni General 2014 A
@) CCC+ GT.U. Computer 2013 Pass
(15) Traning :
Sr.No. Course Uni. Time
1 Orientation Academic staff College, Sau. Uni. 03-03-2014
Course Rajkot To
30-03-2014
2 Special Summer Academic staff College, Sau. Uni.  02-06-2014
School-2014 Rajkot To
22-06-2014
(16) Research project carried out :
Title of the project | Name  of  the duration Remark
(Minor) funding Agency
Nil Nil Nil Nil
(17) Research Experience:
Research Stage| Title of Theses
University

%§ 174|Page




N

(18) Seminars , conferences , Symposia Workshaop etitended

Sr | Name of the Name of the Place and date Title of the paper
seminar sponsoring
agency
1 | State level M.J.Kundaliya | Rajkot Social Accountability of
College. 12-10-2007 Higher Education
2 | State level Sau.Uni. Rajkot Gandbhiji's thought about
14-02-2009 Gramodyoga
3 | National M.J.Kundaliya | Rajkot Auodhyogik kshetre arthi
Conference College. 03-10-2009 sudhara.
4 | National U.GC. Upleta Gandbhiji na arthik vicharo

10 & 11-10-2009

5 | National U.GC. Rajkot Small scale ind. In Gujara
16-02-2010
6 | National Seminar U.G.C. Rajkot Child labor: A Social
06-02-2010 problem.
7 National U.GC. Jamnagar Female  Feticide and
Conference 17 & 18-03-2010 education
8 | Workshop Shri Jasani Ar{sRajkot Research methodology and
& Comm. | 09-10-2011 SPSS Programmer
College.
9 | National Seminar U.G.C. Gondal, Teaching of  Gandhi
Sponsored March 4,2012 thought.
10 | State level Guj.Eco. Bharuch, Participate
Association 14,15,16/02/2014
11 | National Level | U.G.C. Surat Harmonization of
(Published byl Sponsored 21/02/2014 accounting and global
International economic consequences
journal)
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12 | State level Department  oRajkot, Gujarat no Auodhyogik
Eco. Saurashtra02/03/2014 Vikas.
uni.

(19) Teaching Experience:

Name of institute Designation Period
Kavishree Botadkar Arts & Assi.Prof. 21-03-2012 to till today
Commerce College,BOTAD

(20) Books:
Sr ‘ Name of book | ISBN NO. | Year

Nil | Nil | Nil | Nil

Department of History

1. Name of the department : History
2. Year of Establishment : 1967

3. Names of Programmes / Courses offered (UG, PG, iM.Ph.D., Integrated Masters;
Integrated Ph.D., etc.) :

UG
4. Names of Interdisciplinary courses and the departsfenits involved : No

5. Annual/ semester/choice based credit system (progeawise) [ C.B.C.S ] : Semester /
annual.

6. Participation of the department in the coursesreffdy other departments : No
7. Courses in collaboration with other universitieglustries, foreign institutions, etc. : No

8. Details of courses/programmes discontinued (if avith reasons : No
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9. Number of Teaching posts

sanctioned Filled
Professors No No
Associate Professors 01 01
Asst. Professors 02 01

10.Faculty profile with name, qualification, desigmetj specialization, (D.Sc./D.Litt. /Ph.D.

/ M. Phil. etc.,)
Name Qualification | Designati| Specilization| No. of Years| No. of Ph.D.
on of Students
Experience | guided for
the last 4
years
Dr.D.S.Mehta M.A.M.Phil.,| Asso. History 26 Years Nil
Ph.D. Prof.
Dr.R.M.Jadav M.A.M.Phil. Assi. History 02 Years Nil
,Ph.D., prof.

11. List of senior visiting faculty : 01
Dr.M.J.Parmar — Department of History (M.K.B.UriBhavnagar)

12. Percentage of lectures delivered and practicalselashandled(programme wise) by
temporary faculty : 40%

13. Student -Teacher Ratio (programme wise) :
B.A.(General) 125:1

14. Number of academic support staff (technical) anchiatstrative staff; sanctioned and

filled : No
15. Qualifications of teaching faculty with DSc/ D.Li#h.D./ MPhil/PG. : [UG]
16. Number of faculty with ongoing projects from
a) National: No
(b) International funding agencies and grants receiixal

17. Departmental projects funded by DST-FIST; UBBT, ICSSR, etc. and total grants
—received : Yes.
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18 Research Centre /facility recognized by the UnitersNO

19. Publications:
a) Publication per faculty

Number of papers published in peer reviewed josrn@lational /
international) by faculty and students : Nil

Number of publications listed in International Ozdse (For Eg: Web of
Science, Scopus, Humanities International ComplB@e Database -
International Social Sciences Directory, EBSCO hetst) : Nil

Monographs : Nil
Chapter in Books : Nil
Books Edited : Nil
Books with ISBN/ISSN numbers with details of pubéss : Nil
Citation Ind : No
SNIP : No
SJR : No
Impact factor : No
h-index : No
20. Areas of consultancy and income generated : No

21. Faculty as members in
ii. National committees : No
iii. International Committees : No
iv. Editorial Boards : No

22. Student projects -

v. Percentage of students who have done in-house cpsojacluding inter
departmental/programme : Nil
vi. Percentage of students placed for projects in dzgdons outside the
institution i.e.in Research laboratories/Industtiyés agencies: Nil
23. Awards/ Recognitions received by faculty andishts : Yes, 02 faculty Ph.D. awards

24. List of eminent academicians and scientiststasis to the department: Yes,

Dr.M.J.Parmar — Department of History (M.K.B.UrBhavnagar)
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25. Seminars/ Conferences/Workshops organized &dhece of funding
a) National : Nil
b) International: Nil

26. Student profile programme/course wise: 2013-14

History 2013-14

Name of the Applications | Selected| Enrolled | Pass percentage
Course/programme received

(refer question no. 4 M |F
F.Y.B.A. 204 204 19| 12 68.13%

2

sem-3/4 99 99 89| 10 93.45%
sem-5/6 55 55 50| 05 94.64%

*M=Male *F=Female

27. Diversity of Students

Name of thel% of students|% of students| % of students
Course from the same| from other States | from abroad
state

B.A. 100 % Nil Nil
(General Course)

28. How many students have cleared national arteé stampetitive examinations such as
NET, SLET, GATE, Civil services, Defense servicgts, ? : Nil

29. Student progression

Student progression Against % enrolled

UG to PG 38.50%
PG to M.Phil.. Nil
PG to Ph.D. Nil
Ph.D. to Post-Doctoral Nil
Employed Nil

Campus selection

Other than campus recruitment
Entrepreneurship/Self-employment Nil
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30. Details of Infrastructural facilities
i. Library: Central library.
ii. Internet facilities for Staff & Students : yes
iii. Class rooms with ICT facility : yes
iv. Laboratories : no need
31. Number of students receiving financial assistainom college, university, government or
other agencies : Nil

32. Details on student enrichment programmes (ap&gitures / workshops / seminar) with
external experts : 20

33. Teaching methods adopted to improve studemhitezt HOP, laptop, internet, lecture,
seminars, assignments, Group Discussion.

34. Participation in Institutional Social Resporilgip (ISR) and Extension activities : No.

35. SWOC analysis of the department and Futuresplda.

SWOC ANALYSIS
Strength - Excellent and dedicated faculty and intelligent
former students reflected in the result.
Weakness - Shortage of teaching staff.
Average student to take addmition.
Opportunities - Interdisciplinary subject for scope in job market.
Challenges - To prepare the students for higher studies and glso
for the job market and for global compition.

Profile of Dr.D.S.Mehta

(1) Name . Dr.Darshanaben S.Mehta
(2) Address . Plot no.l., Street No.2.,Kristegar,
Paliyad Road,
Botad.
Mo0.09428108919
(3) Sex . Female
(4) Race. Caste : Hindu , Vadnagara Nagar.
(5) Place of Work : History Department Kavi CgkeBotad
(6) Blood Group . O+

(7) Employee no. 11700

(8) Designation : Asso. Professor
(9)Email : dsmehat56@rediffmail.com
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(10) Date of Birth : 28/07/1956
(11) Date of Joining : 02/01/1988
(12) Date of Retierment : 31/10/2018

(13) Paper presentation

Sr | Name of the Name of the Place and date Title of the paper
seminar sponsoring
agency
1 | West Zone M.K.B.Uni Bhavnagar Grassroot ~ worker in
seminar 11-03-1998 freedom struggle(Guijarati
2 | West Zong M.K.B.Uni Bhavnagar Bhavnagar. Rajyama
seminar 6,7-01-2001 adhunikaran &

shaherikaran(1920-1947)

3 | National Seminar Indian  HistoryRohilkhand Uni.| Women’s status in modefn
Congress Barelly age

28 to 30-12-2004

4 | State Level M.K.B.Uni Bhavnagar Bhavnagar State-
Seminar 14-12-2004 Aitihasik Pariprekhyama

5 | National Seminar Indian  HistonyVishva Bharti| Modernization &

Congress Shantiniketan(W.B) | Civilization of Bhavnagal
state

6 | National Seminar J.P.Pardiwala | Killa pardi Samajana vividha
arts & commerce 20,21-09-2008 dshetrama narini bhumika
college
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(14) Academic Qualification :

No. Exam Board/uni. | Subject Year Grade

passed
(1) | OLDS.S.C.| GSEB 1973 Second
2 B.A Guj.Uni History 1977 Second
3 M.A. Guj.Uni History 1980 Second
4 M.Phil. South Guj| History 1987

uni.

(5) Ph.D. Guj.Uni History 1997 Notification No.PGtB.-3553

(15) Traning :

Sr.No. Course Uni. Time

1 Orientation Academic staff 07-03-1989
Course College,Sau.Uni.Rajkot To

04-04-1989

2 Orientation Academic staff 03-04-1995
Course College,Sau.Uni.Rajkot To

29-04-1995

3 Refresher course  Academic staff  12-06-1995
College,Sau.Uni.Rajkot To

01-07-1995

4 Refresher coursg  Academic staff 11-03-1996
College,Sau.Uni.Rajkot To

30-03-1996

5 Refresher coursg  Academic staff  05-04-1999
College,Sau.Uni.Rajkot To

24-04-1999

6 Refresher coursg  Academic staff College,Uni.Gfgpu 17-11-2004
To

07-12-2004

(16) Research project carried out :

Title of the project | Name  of  the Duration Remark
(Minor) funding Agency
Nil Nil Nil Nil
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(17) Research Experience:
Research Stage| Title of Theses
University
(18) Seminars , conferences , Symposia Workshap etitended
Name of Seminars/ Conferences/ Place Name of Submitted
Workshops Paper
U.G.C. Sponsored State Level Seminar. S.P.Uni. “@éfom in  Indian
History”
U.G.C. Sponsored State Level Seminar. Bhav.Uni V&san rojagar ni
tak”
U.G.C. Sponsored State Level Seminar. Ahmedabad ibdanpatel- life &
activities.
Dept.of Higher edu. Bia-sag. Gandhinagar  Conditbthe mughal
age.
U.G.C. Sponsored State Level Seminar. Guj.Uni | Ary samaj in historical
Dhansura view
U.G.C. Sponsored State Level Seminar. South Social condition  Of
Guj.Uni. british age.
Olpad.
National Seminar. Upalata. Bhartiy Sanskruti &
Saurashtra Uni. Rajkot Bayavadar pashchatya sanakrutini
vichardhara
National Seminar. Adajan, Vanaspati & Paryavarar
South guj.uni Surat
(19) Teaching Experience :
Name of institute Designation Period
Kavishree Botadkar Arts & Asso.Prof. 02-01-1988 to till today
Commerce College,BOTAD
(20) Books:
Sr ‘ Name of book | ISBN NO. | Year
Nil | Nil | Nil | Nil
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Profile of Dr.R.N.Jadav

(1) Name . Rajeshkumar Mangaldas Jadav
(2) Address . Plot no-440, Shree Yogi flagdi no.5

Sector-30., Gandhinagar.

Mo0.9725611437

(3) Sex . Male
(4) Race. Caste . Hindu,
(5) Place of Work : History Department Kavi CgéeBotad.
(6) Blood Group Do
(7) Employee no. Do
(8) Designation : Assi. Professor
(9)Email : dr_rajesh_m_jadav@yahoo.in
(10) Date of Birth : 30-05-1977
(11) Date of Joining : 20/03/2012

(12) Date of Retierment : ---

(13) Publication of Research Papers:

Sr Title of Paper Magazine Year ISSN No.
No.

Nil Nil Nil Nil

(14) Academic Qualification :

No. Exam Board/uni. Subject Year Grade
passed
@ S.S.C. GSEB 1994 Pass
2 H.S.C. GSHEB Arts 1998 Pass
3 B.A Guj.Vidhyapith | History 2001 Dist.
4 M.A. Guj.Vidhyapith | History 2003 First
(5) B.Ed. North.Guj.Uni History 2005 Dist.
(6) GSET History 2006 First
@) M.Phil. History 2006 First
(8) Ph.D. History 2009 Noti.No.F-10-20/62-U2
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(15) Traning :

Sr Course Uni. Time
1 Orientation Course| Academic staff College,Guj.Bbiad 03-03-2014
To
30-03-2014
2 Naval N.C.C.| Nagpur. Jun 09 2014
Traning To
Jun 28 2014
3 Naval N.C.C.| Kochi July 14 2014
Traning To
Sep 13 2014

(16) Research project carried out :

Title of the project | Name  of  the duration Remark
(Minor) funding Agency
Nil Nil Nil Nil

(17) Research Experience:

Research Stage| Title of Theses
University
(18) Seminars , conferences , Symposia Workshap etitended
Sr | Name of the Name of the Place and date Title of the paper
seminar sponsoring
agency
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(19) Teaching Experience:

Name of institute Designation Period

Govt.Arts & Comm. College} Assi.Prof. 2009 — 2012

Khedgam

Kavishree Botadkar Arts & Assi.Prof. 20-03-2012 to till today
Commerce College,BOTAD

(20) Books:
Sr ‘ Name of book | ISBN NO. | Year

Nil | Nil | Nil | Nil

Department of Commerce

1. Name of the department : Commerce
2. Year of Establishment : 1967

3. Names of Programmes / Courses offered (UG, P8hill., Ph.D., Integrated Masters;
Integrated Ph.D., etc.) :

UG
4. Names of Interdisciplinary courses and the departs/units involved : No

5. Annual/ semester/choice based credit systengname wise) [ C.B.C.S ] : Semester /
annual.

6. Participation of the department in the courdéered by other departments : No
7. Courses in collaboration with other universitieslustries, foreign institutions, etc. : No

8. Details of courses/programmes discontinuednff) avith reasons : No

9. Number of Teaching posts

sanctioned Filled
Professors No No
Associate Professors 01 01
Asst. Professors 03 01
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10. Faculty profile with name, qualification, daségion, specialization, (D.Sc./D.Litt. /Ph.D.

/ M. Phil. etc.,)
Name Qualification | Designati| Specilization| No. of Years| No. of Ph.D.
on of Students
Experience | guided for
the last 4
years
Mr.U.A.Miyana | M.Com, Asso.Pro.| Banking 30 Years Nil
B.ed.
Dr.H.V.Senjaliya| M.Com,Ph.D Assi.pro | Ad.Cost.A/C 13 Years Nil
LNET
11. List of senior visiting faculty : 02
Dr.Sailesh Ravaiya - Principal (M.R.Sanghvi ComrmaerdCollege,

Savarkundla)
Dr.Rajesh Dave — Principal (Yogiji maharaj Mahayidtaya, Dhari.)

12. Percentage of lectures delivered and practtadses handled(programme wise) by
temporary faculty : 60%

13. Student -Teacher Ratio (programme wise) :
B.Com.(General) 160:1

14. Number of academic support staff (technical) administrative staff; sanctioned and
filled : No

15. Qualifications of teaching faculty with DSc/t/ Ph.D./ MPhil/PG. : [UG]
16. Number of faculty with ongoing projects from

(a) National : No

(b) International funding agencies and grants receiixal

17. Departmental projects funded by DST-FIST; UGBT, ICSSR, etc. and total grants
—received : Yes.

18. Research Centre /facility recognized by theversity : NO

187|Page




N

19. Publications:

a) Publication per faculty

Number of papers published in peer reviewed jogrn@lational /
international) by faculty and students : 22

Number of publications listed in International Dzdae (For Eg: Web of
Science, Scopus, Humanities International ComplBi@ne Database -
International Social Sciences Directory, EBSCO hetst) : Nil

Monographs : Nil
Chapter in Books : Nil
Books Edited : Nil
Books with ISBN/ISSN numbers with details of pubéss : 15
Citation Ind : No
SNIP : No
SJR : No
Impact factor : No
h-index : No
20. Areas of consultancy and income generated : No

21. Faculty as members in
vii. National committees : No
viii. International Committees : No
ix. Editorial Boards : No
22. Student projects -

X. Percentage of students who have done in-house cgsojacluding inter
departmental/programme : Nil
xi. Percentage of students placed for projects in daghons outside the
institution i.e.in Research laboratories/Industityés agencies: Nil
23. Awards/ Recognitions received by faculty andients : Yes, 02 faculty Ph.D. awards

24. List of eminent academicians and scientiststaris to the department: Yes,

- Dr.Sailesh Ravaiya - Principal (M.R.Sanghvi ComraercCollege,
Savarkundla)

- Dr.Rajesh Dave — Principal (Yogiji maharaj Mahawidlaya, Dhari.)
- Dr.P.L.Chauhan — HOD (Department of Management&utira uni. Rajkot)
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- Dr.Dakshaba Gohil — HOD (Department of Commercer&shira uni. Rajkot)

- Dr.Harish Chandarana - HOD (Department of CommeBmshi college
Vankaner)

- Mr.Hitesh Khanesa — C.A.(Amreli)
- Mr.Rajesh Vora - C.A.(Botad)
- Dr.Nilesh Joshi — Assi.Pro.(D.P.C.B.L Arts & Commoeicollege, Dhansura.)

25. Seminars/ Conferences/Workshops organized &dhece of funding
a) National : Nil
b) International: Nil

26. Student profile programme/course wise: 2013-14

Commerce 2013-14
Name of the Applications | Selected| Enrolled | Pass percentage

Course/programme received
(refer question no. 4 M |F
F.Y.B.Com. 407 407 34| 66 69.20%

1
sem-3/4 274 274 23| 36 70.65%

8
sem-5/6 203 203 15| 53 50.00%

0

*M=Male *F=Female

27. Diversity of Students

Name of the| % of students| % of students| % of students
Course from the same| from other States | from abroad
state

B.Com. 100 % Nil Nil
(General Course)

28. How many students have cleared national arteé stampetitive examinations such as
NET, SLET, GATE, Civil services, Defense servicgts, ? : Nil
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29. Student progression

Student progression Against % enrolled

UG to PG 5%
PG to M.Phil.. Nil
PG to Ph.D. Nil
Ph.D. to Post-Doctoral Nil
Employed Nil

Campus selection

Other than campus recruitment
Entrepreneurship/Self-employment Nil

30. Details of Infrastructural facilities

xii. Library : Central library.

xiii. Internet facilities for Staff & Students : yes

xiv. Class rooms with ICT facility : yes

xv. Laboratories : no need
31. Number of students receiving financial assistainom college, university, government or
other agencies : 550

32. Details on student enrichment programmes (ap&gitures / workshops / seminar) with
external experts : 22

33. Teaching methods adopted to improve studemnhitezt HOP, laptop, internet, lecture,
seminars, assignments, Group Discussion.

34. Participation in Institutional Social Resporilgip (ISR) and Extension activities : No.

35. SWOC analysis of the department and Futuresplda.

SWOC ANALYSIS
Strength - Excellent and dedicated faculty and intelligent
former students reflected in the result.
Weakness - Shortage of teaching staff.
Average student to take addmition.
Opportunities - Interdisciplinary subject for scope in job market.
Challenges - To prepare the students for higher studies and glso
for the job market and for global compition.
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Profile of Prof.U.A.Miyana

(1) Name . Miyana Usmankhan Abdulbhai

(2) Address . 147 Vishnupress compound,
Ananddham Banglows,
Paliyad Road,Botad — 364710.
M0:9824227162.

(3) Sex : Male

(4) Race. Caste . Muslim, Miyana.

(5) Place of Work : Commerce Department Kavi €gdl Botad
(6) Blood Group . B-

(7) Employee no. 11698

(8) Designation : Associate Professor

(9) Email : miyanaushmankhan@yahoo.in
(10) Date of Birth : 20/02/1956

(11) Date of Joining  : 13/11/1984

(12) Date of Retierment : 14/06/2018

(13) Publication of Research Papers

Sr Title of Paper Magazine Year ISSN No.
No.
1 Nil Nil Nil Nil

(14) Academic Qualification :

No. Exam Board/uni. Subject Year Grade
passed
@ OLD S.S.C.| GSEB General 1975 Pass
2 Pre.Degree | Sau.Uni.Rajkot | General 1977 Pass
Commerce
3 B.Com. Bhav.Uni. Banking 1980 Second
Bhavnagar
4 M.Com. Bhav.Uni. Banking 1983 Second
Bhavnagar
(5) B.Ed. Bhav.Uni. History 1981 Second
Bhavnagar Geography
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(15) Traning :

Sr.No. | Course Uni. Time
1 Orientation Academic staff College, Sau. Uni. 04-03-1991
Course Rajkot To
30-03-1991
2 Orientation Academic staff College, Sau. Uni. 03-04-1995
Course Rajkot To
29-04-1995
3 Refresher Cours¢ Academic staff College, Sau.. Uni 06-11-2000
Rajkot To
23-11-2000
4 Refresher Cours¢ Academic staff College, Sau.. Uni 05-03-2001
Rajkot To
25-03-2001
5 Refresher Cours¢ Academic staff College, Sau.. Uni 16-09-2002
Rajkot To
06-10-2002
(16) Research project carried out :
Title of the project| Name  of  the duration Remark
(Minor) funding Agency
Nil Nil Nil Nil

(17) Research Experience:
Research Stage| Title of Theses

University
(18) Seminars , conferences , Symposia Workshap etitended
Name of Seminars/ Conferences/ Workshops Name efshonsoring Agency Place and Date
State level seminar Gujarat & north  Gujardinited world business
universities commerce & Mgt.school campus gurukul
Teachers Association Ahemdabad
Dt.24-01-2010
State level seminar U.G.C. M.K.B.Uni.
Dt.28-02-2010
State level seminar National Science & Technolpgy M.K.B.Uni.
Enterpreneurship  developmenbt.1® Feb To 1% Feb
Board New Delhi. 2010
Workshop K.C.G. M.J.College of commerge
Bhavnagar.
Dt. 29,30 April & T May
2012
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(19) Teaching Experience :

Name of institute Designation Period
Kavishree Botadkar Arts & Asso.Prof. 13-11-1984 to till today
Commerce College,BOTAD (30 Years)
(20) Books:
Sr Name of book ISBN NO. Year
Nil Nil Nil

Profile of Dr.Himat V Senjaliya

(1) Name : DrHimat V senjaliya

(2) Address . Kavi Shree Botadkar Arts& Comaeecollege ,
Himmatbhai Gandhi Marg,Paliad Road,
Botad,Rone N0:(02849) 251475

(3) Sex : Male

(4) Race. Caste . Hindu, Leuva Patel

(5) Place of Work : Commerce Department Kavi €gdl Botad
(6) Blood Group . B+

(7) Employee no. 14196 No/DP Zone-94/7084 ebau/09/2011

(8) Designation : Assistant Professor
(9)Email . hvsenjaliya@gmail.com
(10) Date of Birth : 01/06/1974

(11) Date of Joining : 01/02/2011

(12) Date of Retierment : ---

(13) Publication of Research Papers

Sr Title of Paper Magazine Year ISSN No.
No.

1 Rashtriya Sampati Nu Avmulyan Yojana May.2008 18400

2 Jangal Sampati Nu Mulya ane Kaydao Yojana Sep.200, 0971-8400

3 Grahak Suraksha Adhiniyam-1986 Yojana Feb.2009 71397

4 Fugavo-ek Vihangaolokan Yojana Aug.2010 0971-8427
5 Globle Warming: Yojana Jan.2010 0971-8427
6 Bandaro ni Samsyao Arthik Vikas Sep.2007

7 Gramyakshetra ni Vartman Sthiti Arthsankalan Zebs 0971-6041

8 Vasati Arthik Vikas na Sandarbhma Arthsankalan y{2a08 0971-6041
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9 Bhartiya Arthvyavsth na Adharstambho pArthsankalan Sep.2008 0971-6041
abhyas
10 Balhakk mate surekshniti ni anivaryata Yojana v.RI@08 0971-8400
11 Corporate Governance Arthsankalan Oct.2004 6941
12 Arthik vikas ane videshi sahay Arthsankalan 200 0971-6041
13 Urjakshetra : Nutan avishkar Arthik Vikas JuD20 0971-6041
14 Pravartman Vishvik mandi Arthsankalan Jun.2009| 97106041
15 Appati ane vyavashthpan Arthsankalan Sep.2009 716941
16 Bharat na Pramukh Bandaro Arthsankalan May-201®976-2086
17 S.S.I. ane sarkari protsahano Arthsankalan Qno.2 0976-0286
18 Fugao — ek vihangavlokan Yojana Aug.2010 097783
19 Sarkari hisabi padhati Arthsankalan Aug.201( 609786
20 Green marketing Arthsankalan Oct.2010 0976-0286
21 Globle worming Yojana Jan.2010 0971-8427
22 Paryavarn Audit Arthsankalan May.2011 0976-0286
23 Gramyakshetra Yojana June-2011 0971-8397
24 | Aasam ni olakh Yojana Dec.2011 0971-8397
25 Impect of direct tax code Research  zpihar.2013 2319-8168
India
26 Samajik javabdari na hisabo Arthsankalan Aug3201| 0971-6041
27 Bharat nu loktantra ane chuntani sanchalan ‘éojan Jul.2014 0971-8397
28 IFRS-An Overveiw IRICBSS Feb-2014 2277-9310
(14) Academic Qualification :
Exam Board/uni. | Subject Year Grade
No. passed
@ S.S.C. GSEB 1983 65.71%
(2) H.S.C. GSHEB Commerce 1993 50%
3) B.Com. Bhav.Uni. | Ad.Account | 1996 52.85%
Bhavnagar
(4) M.Com. Bhav.Uni. | Account 1998 57.06%
Bhavnagar
(5) Ph.D. Saurashtral Ports 2006 Notification No.PG/B/Ph.D./425/2006
Uni.Rajkot
(6) NET UGC, New Commerce 2010 UGC
Delhi Ref.No/7092(NET-DEC.2010,(102007092)
@) Scope Guj.Govt English 2008 A2  Level
(8) Scope Guj.Govt English 2011 B2/3 level
9 CCC+ Spipa Computer 2013 No.prx/ccc/Rajkot/
September-2013(8-3)
/p.pra
(20) Guj.Uni. commerce 2014 Grade-A

N
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(15) Traning :

Sr.No. Course Uni. Time
1 Oriantation Guj.Uni. 03-03-2014
Course To
31-03-2014

(16) Research project carried out :

Title of the project | Name of theg Remark
(Minor) funding Agency
“Progress,Problems | U.G..C F.No.23-081/12 (WRO)
and Prospects qf
Salected Major Port
of India”

)

(17) Research Experience:

Research Stage| Title of Theses

University
(18) Seminars , conferences , Symposia Workshaop etitended
Name of Seminars/ Conferences/ Workshops Place Nafh8ubmitted
Paper

National Conerences (2003) Smt.R.d.Gardi Departmeft| Values and Strategy Deut.
Business Management Saurash For Mgt.
University

Workshop(2004) Smt.R.d.Gardi Department | of
Business Management Saurash
University

One day national level seminar(2006) Anand IngtinftManagement | “Knowledge management

an overview”

National Conferences (2006) Saurashtra Uni. Rajkétt. Opportunities and

(U.G.C.sponsored) challenges for Gujarat
states

National Conerences (2006) Department of Businé&3srporate Governance |n
Management Saurashtra India
University (U.G.C. sponsored)

Seminar(2006) Sardar Patel Commerce Collageurism Marketing
Boriavi Dist. Anand Policy
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Seminar(2007) Indian Commerce Associatiddanking Reforms in India
Nadiad
National Seminar(2008) K.K. Parekh Commerce Collaga Overview of effective
Amreli (U.G.C. sponsored) Management
National Conference(2010) Indian Accounting Assticia| Cost Accounting
Saurashtra Branch Rajkot standard-An overview
Workshop(2012) Bhavnagar Uni. (K.G.C.) Accountancy
National Conference( Feb.2014) ICAI IFRS-An Ovewie
National Conference( 2014) Sankul Amreli Human Rese
Accounting- An
Overview

(19) Teaching Experience :

Name of institute Designation Period

Bhuva Commerce Full Time Lecturer 01/06/1998 to 26/10/2005
College,RAJULA

R.K.Vaghasiya = Commerce 28/10/2005 to 18/11/2010
College, AMRELI

K.K.Parekh Commerce Visiting Lecturer in M.Com | 2006-07/2007-08
College, AMRELI

Kavishree Botadkar Arts & 01/02/2011 to till today
Commerce College,BOTAD

(20) Books:

Sr ‘ Name of book | ISBN NO. Year

1 | Vanijya Prashna Sanshay(self publisher) 978-8190-9-1 Nov.2010

2 | Sanchalakiya hisabi padhdhati(Co-Author)

3 | Aavakvero-1(Co-Author) C.J.Company 978-93-8102244 | June-2012

4 | Aavakvero-2(Co-Author) C.J.Company 978-93-810842

5 | Cost Accounting-1(Co-Author) C.J.Company 978-98°R-37-0 2011-12

6 | Accounting & Finance-2 (Co-Author) 2011
C.J.Company

7 | Finanacial Accounting-2 (Co-Author)978-93-81072-26-4
C.J.Company

8 | Finanacial Accounting-1 (Co-Author)978-93-81072-26-4
C.J.Company

9 | Finanacial Accounting-1 (Co-Author) 978-81-9104886 2010-11
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C.J.Company

10 | Finanacial Accounting-1 (Co-Authorp78-81-910196-9-8 2011-12
C.J.Company

11 | Finanacial Accounting-2 (Co-Authorp78-93-81072-21-9 2011
C.J.Company

12 | Cost Accounting-2 (Co-Author) C.J.Company 978980196-1-2 2012

13 | Aavakvero-2(Co-Author) C.J.Company 978-93-81820 2012-13

14 | Aavakvero-2(Co-Author) C.J.Company 978-93-81820 2013

15 | Cost Accounting-1(Co-Author) C.J.Company 97883872-37-0 2013-14

16 | Cost Accounting-2 (Co-Author) C.J.Company 978980196-1-2 2014-15

17 | Aavakvero-1(Co-Author) C.J.Company 978-93-8108224 June-2014

18 | Sanchalakiya Hisabi Paddhati-1 (Co-Autho®)8-93-82027-01-0 2013-14
C.J.Company

19 | Sanchalakiya Hisabi Paddhati-2 (Co-Autho®)8-93-82027-68-3 2013
C.J.Company

20 | Sanchalakiya Hisabi Paddhati-2  (Co-Authog)/8-93-82027-68-3 2014
C.J.Company

Department of Sports

1. Name of the department : Sports
2. Year of Establishment : 1967

3. Names of Programmes / Courses offered (UG, P8hil., Ph.D., Integrated Masters;
Integrated Ph.D., etc.) : UG and PG

4. Names of Interdisciplinary courses and the departs/units involved : Yes.
Enrolliment in Sports Arts & Commerce Students.

5. Annual/ semester/choice based credit systeng@nome wise) [ @.C.S ] : annual.

6. Participation of the department in the courdéered by other departments : No

7. Courses in collaboration with other universitieslustries, foreign institutions, etc. : No

8. Details of courses/programmes discontinuednff) avith reasons : No

9. Number of Teaching posts

sanctioned Filled
Professors No No
Associate Professors 01 01
Asst. Professors No No
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10. Faculty profile with name, qualification, daségion, specialization, (D.Sc./D.Litt. /Ph.D.

/ M. Phil. etc.,)
Name Qualification | Designati| Specilization| No. of Years| No. of Ph.D.
on of Students
Experience | guided for
the last 4
years
Mr.J.P.Parmar B.com.,B.A.} Asso.Pro. Sports 18 Years Nil
D.P.Ed,
M.P.Ed.

11. List of senior visiting faculty : 04
Dr.R.J.Jadeja — Director of Phisical educatationi{!8.University)
Mr.Bhandevji — Adhyatmik Guru and Himalaya trakking
Mr.A.B.Dharajiya — President of Youth Hostel andvAtlre traker.
Shree Dev — Yogacharya.-Lakulis yog vidhyalay.

12. Percentage of lectures delivered and practizdses handled (programme wise) by
temporary faculty: Yes.

13. Number of academic support staff (technicall administrative staff; sanctioned and
filled : Yes.

14. Qualifications of teaching faculty with DSc/Liat/ Ph.D./ MPhil/PG. : UG and PG.
15. Number of faculty with ongoing projects from

() National : No

(b) International funding agencies and grants receiixal

16. Departmental projects funded by DST-FIST; UBBT, ICSSR, etc. and total grants
—received : No.

17. Research Centre /facility recognized by theversity : NO

18. Awards/ Recognitions received by faculty andishts : Nil
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19. Seminars/ Conferences/Workshops organized &dhece of funding
a) National: Nil

b) International : Nil

20. Student profile programme wise: 2013-14

Sports 2013-14
Name of the Applications | Selected| Enrolled
Course/programme received
M F
Total 600 400 375 25

*M=Male *F=Female

21. Diversity of Students

Name of the Event| % of students| % of students| % of students
from the same| from other States | from abroad
state

Sports 100 % Nil Nil

22. How many students have cleared national arté stanpetitive examinations such as
NET, SLET, GATE, Civil services, Defense servicgs, ? : N.A.

23. Student progression

Level of Camp Participation of students Outcome
Games 2012-2013 2013-2014 2012-2013 2013-201L4
State 21 48 56 15 16
(University)
National 04 05 06 00 00
International Nil Nil Nil Nil Nil
P 19|Page
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SWOC ANALYSIS
Strength - Excellent and dedicated P.T.l. and intelligent
former students reflected in the result.
Weakness - Shortage of funds and sports ground.
Average student to take addmition.
Opportunities - It can be creat best environment sports activities
and placement.
Challenges - To prepare the best sportsmen and women for state
and national championship.

NCC Unit (Boys, Girls) and Naval NCC

1. Name of the department : N.C.C.
2. Year of Establishment : 2004 -2005

3. Names of Programmes / Courses offered (UG, P8hill., Ph.D., Integrated Masters;
Integrated Ph.D., etc.) : UG

4. Names of Interdisciplinary courses and the departs/units involved : Yes.
Enroliment in N.C.C. Arts & Commerce Students.

5. Annual/ semester/choice based credit systeng@name wise) £.B.C.S] : annual.

6. Participation of the department in the courdéered by other departments : No

7. Courses in collaboration with other universitieslustries, foreign institutions, etc. : No

8. Details of courses/programmes discontinuednff) avith reasons : No

9. Number of Teaching posts

sanctioned Filled
Professors No No
Associate Professors No No
Asst. Professors Two ANO & One 03
Caretaker
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10. Faculty profile with name, qualification, deségion, specialization, (D.Sc./D.Litt. /Ph.D.

/ M. Phil. etc.,)
Name Qualification | Designati| Specilization| No. of Years| No. of Ph.D.
on of Students
Experience | guided for
the last 4
years
Dr.J.B.Gonil M.A., B.Ed.| Assi.Pro.| Army N.C.C| 20 Years Nil
Ph.D. in ANO
Dr.R.M.Jadav M.A., B.Ed. Assi.Pro.| Neval N.C.C 1 Year Nil
Ph.D. in ANO
Miss.N.N.Kavar | M.A.,M.Phil.| Assi.Pro. Army Girls 2 Years Nil
Wings

11. List of senior visiting faculty : 04
Cornal.Bhupeshkumar — Cammanding Officer,6 Guj.BE.E. Bhavnagar.
Subedar Major - 6 Guj.BN N.C.C. Bhavnagar.
Subedar Major — 3 Guj.Girls BN N.C.C. Bhavnagar.
NCOs & JCOs — Army, Navy & Girls BN, Bhavnagar.

12. Percentage of lectures delivered and practtadses handled(programme wise) by
temporary faculty : No.

13. Student -Teacher Ratio (programme wise) :
Army Boys Cadets  160:1
Army Girls Cadets 55:1
Naval N.C.C. 55:1

14. Number of academic support staff (technicall administrative staff; sanctioned and
filled : No

15. Qualifications of teaching faculty with DSc/t/ Ph.D./ MPhil/PG. : [UG]
16. Number of faculty with ongoing projects from
a) National : No

b) International funding agencies and grants receivsa
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17. Departmental projects funded by DST-FIST; UBBT, ICSSR, etc. and total grants
—received : No.

18. Research Centre /facility recognized by theversity : NO

19. Awards/ Recognitions received by faculty anddshts : Yes, 50 Cadets Received State
and National Awards.

20. Seminars/ Conferences/Workshops organized &dhece of funding
a) National: 15 (01 PRCN Course, 05 RDC & TSC
Camp in Delhi, 09 NIC Camp in Other States)
b) International : Nil

21. Student profile programme wise: 2013-14

N.C.C. 2013-14
Name of the Applications | Selected| Enrolled
Course/programme received
. M | F
(refer question no. 4
Total 1000 215 14| 70
5

*M=Male *F=Female

22. Diversity of Students

Name of the Event| % of students| % of students| % of students
from the same| from other States | from abroad
state

N.C.C. 100 % Nil Nil

23. How many students have cleared national arté stanpetitive examinations such as
NET, SLET, GATE, Civil services, Defense serviags, ? : 50
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24. Student progression

Level of Camp Participation of students Outcome
Camp 2012-2013 2013-2014 2012-2013 2013-2014
State 10 75 75 50 55
(University)
National 05 15 20 08 08
International Nil Nil Nil Nil Nil

SWOC ANALYSIS
Strength - Excellent and dedicated A.N.O and intelligent
former students reflected in the result.
Weakness - Shortage of teaching staff.
Average student to take addmition.
Opportunities - Interdisciplinary subject for scope in job market.
Challenges - To prepare the students for higher studies and also
for the job market and for global compition.
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D. ACADEMIC AND EXTRA CURRICULAR COMMITTEES:
(1) Governing body.

(2) Academic Committee.

(3) Azad Group Quality Circle.

(4) Sports Committee.

(5) Library Advisory Committee.

(6) Examination Committee.

(7) Anti ragging Committee

(8) Grievance and Redressal Cell.

(9) Internal Quality Assurance Cell (IQAC).
(10) Women Cell.

(11) Placement and Career Counseling Cell.
(12) Alumni Association.

(13) Students Admissions Committee.

(14) Feed-Back Analysis Committee.

(15)NACC Steering Committee.
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E. POST-ACCREDITATION INITIATIVES

The college offers five UG and one PG programmes fadfated to the
M.K.B.University. The College provides ample oppominities to the backward classes,
offering relevant courses which can develop theirkdls/practical knowledge. Some students
have achieved glorious results in their examinatiam For self-development, the faculty
members proceed on deputation, to orientation/refreher courses and workshops on
curricula development/ examination reforms/quality initiatives/management issues.
Principal Dr A.J.Makwana, who is also a Senate mendy of the M.K.B. University and some
Teachers of this college are consulted on academinatters and curricula design and
development by the affiliating University by seledhg them into academic bodies of UG
studies. The Academic Calendar of the college hake detailed programme of the lesson
plans for every subject, including distribution of the syllabus among the teachers, enabling
the teachers and the taught to prepare themselvesrfthe lectures (including revision) and
examinations. The College facilitates innovative &ehing- learning process through
seminars/workshops based on the curricula, audio-sual mode of teaching, study tour,
up-gradation of ICT based learning resources, usefdibrary and modernization and up
gradation of Computer laboratories.

With the aim of quality education and student empowrment, the website and Notice
board provide all relevant information about admisson / institutional facilities / rules /
regulations / awards / incentives serving as guidds a transparent admission of students,
which is made on the basis of merit in the previousgjualifying examination. The College
offers opportunities to SC/ ST/OBC/women/differenty-abled/economically weaker
sections/minority communities abiding by the direaves of the Govt. of Gujarat and the
M.K.B.University. The college also provides remediacoaching classes for SC, ST, OBC,
Minority and Economically backward students to beter their academic performance level.
Free-ships and other concessions are available tbet economically weaker sections. The
detailed layout of the teaching plan is offered irthe Academic Calendar. The college has a
brilliant and efficient faculty.Teachers participate in workshops/seminars/conferences. The
faculty adopt innovative approaches to teaching- &ning by introducing /Internet/LCD
Projector/OHP/field work. Academic support, persona and psycho-social support, and
guidance services are provided to students. The Qedie library purchases books and
subscribes to various journals/newspapers, with théunds granted. Books for preparation
for competitive examinations/internet facilities ae provided to the students. Syllabus
/question papers of the College/University examin@ins are kept in the reference
section.College Student Union Sponsored remedial agdses and coaching for entry level
examinations trains for different services, especily for the SC/ST/OBC, minorities and
economically backward students. The Career and Cowgeling Cell helps students to cope
with the demands of competitive exams. In the acadec session 2013-14, the College bagged
First Class and 3 merit positions in the UniversityExams. The institute monitors/evaluates
the quality of teaching-learning through IQAC and Grievance Redressal Cell. Examinations
are held as per the university schedules for propeevaluation and preparation of the
students to face the global challenges. With the rtiee of brushing up the admitted students,
so that they may shine in life, three years’ timesi all that the College has to groom them in
their academic, co-curricular and personality devedpmental spheres. This is done
successfully by closely monitored programmes. Cefitate/cash/book and other kinds of
rewards are received by students for good performage. This is done successfully by closely
monitored programmes and schedules which follow th&niversity guidelines and the sincere
efforts of both teaching and non-teaching staff. Ta outcome is reflected in the career-graph
of the alumni in later life.

The institution encourages and extends all help pemle to promote research
activities in the institution. Adequate infrastructure and human resources are provided by
the institution for smooth progress and implementabn of research schemes/projects and
other research initiatives. Internet is made availale to all faculty to facilitate research
activities in the college. Teachers are motivatechithe department to pursue at least one
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minor/major research project in their area of specalization or one that is inter-disciplinary
in nature. Two Faculty Members are supervising Ph.Dstudents. Four Faculty Members
have been awarded Ph.D. Degree by different Univatis during the last five years. Faculty
have published and presented a number of researctapers in various National/International
seminars in their individual capacity and in collaloration with leading publication of
research papers, in National/International journals books, chapters in books, and articles
are published in proceedings of seminars and as athpublication, etc. The Study Circle of
the Teachers’ Council holds interdisciplinary sessins for paper presentations by faculty.

The college boasts of excellent record of accomgiliment with respect to extension
activities in the different categories like Commurty development, Social work, Health and
hygiene awareness, Health camp, Voting awareness|oBd donation camp, Environment
awareness, Gender sensitization etc through. A ndigouring slum has been adopted by the
N.S.S. Units of the College for creating health-carhygiene/education awareness. Students
visit the local old age home, on important festival for distribution of gifts among the
inmates, to share the joys of living with them. Comunity orientation activities are reflected
through blood donation camps/ nutrition awareness ppgrammes. Stakeholder perception on
the overall performance of the institution is solided through students, parents, alumni. The
N.S.S. Units organize extension programmes like @ring, plantation, literacy mission,
community health, blood donation camps, women andhddcare, Sadbhavana rally, National
Youth Day, relief work. The Women'’s Cell addresseissues regarding women staff, students,
primarily fostering their social responsibilities and imparting information about sexual
harassment. It takes initiatives for guidance/couraing of girls student. Extension activities
ensure the growth of students’ awareness as respdiole and humble citizens.

We got financial support by various government / on-government agencies.
Knowledge Consortium of Gujarat(KCG), Indian Red cross Society.

There are 22 class rooms apart from the departmentaooms, seminar hall, library
and computer laboratory for practical classes. Big classroom can accommodate
approximately about 125 students. The big classromnare well ventilated, with lots of
sunlight, ideal for a crowded classroom. Classroomkas projector facility. The College has
10 classroom with advanced audio-visuals multi-medifacilities like LCD Projector, Laptop,
and Computer with High Configuration of the Latest Generation with Internet connections
to organize seminars, lectures and other academicciivities and administrative meetings.
The College Library utilizes a space of 296.24 miith a Reading Room for free access of
students, a Teachers’ Reading Corner and a Rare BkdSection. Total Library Books now
stands at 25000 & magazines at 837, e-resources. Complete Accessidambering System
& Catalogue of all books and magazines. There arehtee computers for Online Public
Access Catalogue (OPAC) is made available to thears to identify the status of availability
of documents in the library. There is also One priting facilities is available. In all there are
around 52 computers in the college. Thus Computearctility is extended to all students and
staff. At present there are 10 internet connectionsAll the Departments have been provided
with computers & Internet Connections. The computes/Laptops are also interfaced with
LCDs to train and develop Power Point presentationfor the Teaching. Adequate funds have
been allocated in the budgetary provision for mairénance of infrastructure every year.
Maintenance of toilets, bathrooms, service areas drsecurity are done on contractual basis
through management. There is deployment of an elaatian for location, upkeep and
maintenance of sensitive equipment.

The official website, www.botadkarcollege.organd news bulletin provide relevant
information to stakeholders. Welfare schemes for sdents include financial
assistance/scholarships from central/state govt. servation in admission, remedial coaching,
railway/bus concessions, freeships/half-free shiger tuition fees on merit-cum-means basis,
and assistance to needy students from the Collegentl. Opportunities/facilities for career
counseling, publication wall magazines, participatin in sports, N.S.S. and cultural activities
enable students to develop themselves as worthy liads. The alumni have a good
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success-record in competitive examinations for admistrative posts in government offices
and in academic institutions. Academic, personal,areer and psychological counseling is
offered by teachers. The College has adopted the WXRegulations on curbing the menace of
ragging in higher educational institutions and hasconstituted an Anti-Ragging Committee
governed by the senior staff members of the Colleg&lo instances of ragging have been
reported during the last four years. The institution does not have a registered Alumni
Association. However, the alumni hold annual meeten their own initiative in the College
premises. The College is proud to have distinguistelumni many of whom contribute to the
progress of the College with advice and aid. Manyxamines obtain First Class marks in the
university examinations. Our results are better tha those of neighboring colleges and the
average pass percentage in all courses is betteraththat of the University. Progression to
higher education in the last four years is above 380% for B.A. and 45-55% in B.Com.
Students. At least 20% got employment in govt. offes. Special support provided to students
at risk of failure/drop-out include concessions offred to economically backward students,
tutorials, discussions, remedial coaching, personakcademic, social counseling, concept
clarification, problem solving exercises, bilingualexplanations, simple but standard course
material, revision, enhancement of communication sks, art of reading — learning, trial tests,
mock examinations. It maintains a concordant atmodpere, promotes the academic
environment in the campus, brings the grievances ofhe students to the notice of the
authorities and creates a link between administratn and students. Most of its, financial
requirements are met by the College. There are repsentatives of the Students’ Union in
important academic and administrative bodies for deelopment, quality sustenance and
enhancement.

The Governing Body is the highest decision makingughority with the Principal as
its Secretary. He plays the leading role in the g@vnance and management of the institution,
ensuring transparency in the functioning of the Cdege and maintaining core values, on
being facilitated by the Governing Body and suppord by the staff. The College has an
efficient co- ordination/internal management systenunder the leadership of the Principal
for designing and implementing its policies/and plas effectively, through committees,
constituted by the Governing Body, of teaching andion-teaching staff and students. All the
stakeholders—students, parents, local community, gb/non-govt. bodies the College is
affiliated/attached to—participate in institutional plans abiding by the stipulated norms and
conditions. Teamwork leads to the best practices ofthe institution. The
participative/democratic principle of the managemen propels all plans and policies and
their implementation and effect, towards consultatin with the Governing Body, IQAC and
other committees. Thus, empowerment through total elcentralization of the administrative
system promotes co-operation, sharing of knowledgend innovations. The democratic set-up
is extensive with each unit having fullest freedonto innovate and plan its perspectives of
development, maintaining the line of hierarchy to msure harmony. The College arranges
confidential evaluation of the teachers and the ovall institutional performance by the
students, which is perused by the Principal, who tes necessary actions/initiatives for
further improvement of the facilities offered by the institution. All permanent staff comes
under the CPF and Group Insurance schemes. Gratuitys paid on the date of retirement.
Loans from PF are easily available as per the extanules. Funds are allocated/grants are
applied for as per UGC schemes for the developmenprojects of the institution.
Income/expenditure are closely monitored by the Bugar and Accountant and overseen by
the Principal. Judicious expenditure of funds involing proper procedure for purchases by
the Purchase Committee with regular audit (internaland external) of the budget indicates
transparency in financial affairs.

The N.C.C., N.S.S. unit and AZAD Group of the Collge undertakes various
activities related to environment awareness in andutside the College. The N.S.S. organizes
seminars, environmental awareness, regular healthveareness camps, Blood donation camp
in collaboration with various government / non-govenment agencies, Indian Red cross
Society.

Innovative practices cover the use of ICT in teachg-learning, a unique interdisciplinary
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Study Circle for academic paper presentations on véus topics, The model questionnaire
issued by the NAAC serves as the basis for obtaimnfeedback about teaching-learning
opportunities offered by the College from students.Remedial coaching classes for the
students of backward classes/communities have bemtroduced.

An exemplarily warm relation is shared between thestaff and the taught. This
bonding makes the youngsters come up with their psonal problems for counseling to the
staff members who are their guardians in the institition, just as their parents at home.

The large family of students, teachers, non-teachinstaff, alumni, guardians and
well-wishers of Kavishree Botadkar college headedytthe Principal, share their best efforts
towards realizing the vision of the founder of theCollege, Prajamandal Mumbai and
Himmatbhai Gandhi who are educationistgpar excellence.

SWOC ANALYSIS

Strength - Highly experienced and qualified faculty and obwiyustudents ang
other staff members, alumani as human resource.

Weakness - Shortfall in teaching and non-teaching staffs anthdequate
infrastructural facilities. Financial resources grgufficient.

Some of faculties have poor skill in ICT base téaghmethod ang
English language.

Most of the students are average in skill and kedgé in Higher
Secondry Educatio

Opportunities - There are wide scopes to devekipdents by more utilization of IC[T
base teaching-learning method,

Involving students and alumani in curricular and-cooricular
activities, developing relation between studentd arstitute not
only by knowledge but also susceptible.

There are wide scopes to develop the departmernaadvanced
centre of teaching cum research facility providee weaknesses afe
addressed properly, involvement of good studentguast lecturers,.
Increasing involvement of alumni in various indiitnal activities.

Chellenges - Good result of students in different subjects, ¢quaint them with
latest development of topics of their syllabus gsadvanced teaching
and research tools, and to create interest andigiaim in different
areas.
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F . APPENDICES

Peer Team Report

on

Institutional Assessment and Accreditation

of

Kavishree Botadkar Arts & Commerce College
Himmatbhai Gandhi Marg, Botad ‘
Dist. Bhavnagar 364710 Gujarat

Visit Dates: 15" and 16" April, 2009

NATIONAL ASSESSMENT AND ACCREDITATION COUNCIL

An Autonomous Institution of the University Grants Commission

P.O. Box No. 1075, Nagarbhavi, Bangalore - 560 072, INDIA
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NAAC for Quality and Excellence in Higher Education

Section I: GENERAL INFORMATION

[ PEAR TEAM REPORT ON
Institutional Accreditation of
Kavishree Botadkar Arts & Commerce College
Himmatbhai Gandhi Marg, Botad, Bhavnagar 364710 Gujarat

1.1 Name & Address of the Institution:

Kavishree Botadkar Arts and Commerce College,
Himmatbhai Gandhi Marg, Botad
Bhavnage 364710 Gujarat

| 1.2 Year of Establishment: 15-06-1967
1.3 Current Academic Activities at

the Institution (Numbers):
* Faculties/ Schools: 2
® Departments/ Centres: Nil
* Programmes/ Courses offered: UG:02 PG: 01
* Permanent Faculty Members; 13 + 1 (Part-time)
* Permanent Support Staff: 07

* Students:

-~ UG:1117 PG:96 Total: 1213
1.4 Three major features in the * Arural coeducational college offering arts and
institutional context (As perceived by commerce education at UG and PG level.
the Peer Team): * Multidimensional co-curricular activities.
. ¢ College has adequate physical infrastructural
facilities.
1.5 Dates of visit of the Peer Team 15-16 April, 2009
(A detailed visit schedule may be
included as Annexure):
1.6 Composition of the Peer Team which
undertook the on- site visit:
Chairperson Prof. A.P.Padhi ]
(Former Vice Chancellor, Berhampur University,
Orissa), Shantinagar, Behind Shirdi Sai Mandir,
Danipali Road, Budharaja
Sambalpur 768004 Orissa
Member Dr. Dilip S. Patil
Director, Adult & Continuing Education & Extension,
University of Mumbai, Vidyapeeth Vidyarthi Bhavan,
‘B’ Road, Churchgate 400020 Mumbai
Member Coordinater Dr. Rajan Varughese
Director and Principal
Marthoma College of management and Technology
Ashramam Campus, Perumbavoor
Ernakulam 683542 Kerala
NAAC Officer: Dr. M.S.Shyamasundar,
Deputy Adviser, NAAC, P.O. Box 1075,
Nagarbhavi, Bangalore — 560 072, Karnataka.
Kavishree Botadkar Arts and Commerce College, Bhavnagar, Gujarat 1
[6[H[*D
210|Page
t,""\‘
&




- e ]

N

NAAC for Quality and Excellence in Higher Education

Section I1: CRITERION WISE ANALYSIS

Observations (Strengths and/or Weaknesses) on
Key-Aspects

2.1 Curricular Aspects:

2.1.1 Curricular Design & Development:

s The College follows curriculum designed
by the Bhavnagar university.

e Seven teachers are members of the BOS of
the University.

e Need for nationally benchmarked
curriculum.

2.1.2 Academic Flexibility:

e  Two UG programmes in Arts and
Commerce having five major subject
options and four minor subject options over
and above four languages.

e Post Graduate programme in Gujarati is
offered under self-financing scheme..

e Courses in Computer Application offered
for students.

2.1.3 Feedback on Curriculum

e Feedback on curriculum is obtained from
stake holders.

o Structured feedback mechanism is used for
students,

2.1.4  Curriculum Update

LY

e Curriculum has been updated in a few
subjects.
e Annual examination system is followed.

2.1.4 Best Practices in Curricular Aspects
(If any):

¢ Satisfactory working of feedback
mechanism.

2.2 Teaching-Learning & Evaluation:

2.2.1 Admission Process and Student Profile

e Admissions on merit basis following norms
and guidelines of the University and
Government.

e Publicity for admission process through
college prospectus, advertisements and
press releases.

« All eligible students get admission.

2.2.2 Catering to the Diverse Needs:

Assessment of student’s knowledge at the
time of admission..

¢ Remedial courses offered by the
Department of English.

e SC, ST and OBC students are taken care.

2.2.3 Teaching-Learning Process:

e The College adopts schedule of teaching
work - teaching plan for the academic year.
The progress monitored through completion
reports.

e Lecture method commonly followed
besides interactive methods such as group
discussions, seminars, quizzes, role play,
book review. Departments of English,
Psychology, History, Gujarati, Sanskrit and
Economics use audio-visual devices.
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e Need for more knowledge capital & new
think-tank centre for sustainable
development.

2.2.4 Teacher Quality: ¢ Participation in seminars, workshops,
orientation and refresher courses
encouraged by the management.

¢ Seven teachers have acquired Ph.D. degree
and one teacher has M.Phil qualification.

* One teacher has contributed commendably
for the promotion of art and literature.

* Need to imbibe technology as a means to
obtain further knowledge.

2.2.5 Evaluation Process and Reforms: ¢ Performance of students assessed through
assignments, periodic tests, book reviews
and seminar participation.

e Answer scripts made available to students
after evaluation.

* Encouraging teacher’s evaluation of
students performance.

2.2.6 Best Practices in Teaching-Learning and e Use of detailed teaching plan by faculty
Evaluation (1f any): members.

2.3 Research, Consultancy & Extension:

2.3.1 Promotion of Research: - » Management provides leave for faculty
members for research programmes.

e Rich library with internet connection
provides motivation for research activities.

* Need for promotion of quality research.

2.3.2 Research and Publications Output: e Two teachers in Gujarati and Commerce
departments have published research
findings.

e Nine teachers have published research
articles and books.

2.3.3 Consultancy: e Need for developing consultancy services.

2.3.4 Extension Activities: « Outreach and Extension activities such as
blood donation, cleaning village streets,
preparation of katcha roads, awareness
programmes in sanitation and hygiene,
pollution, environment, literacy are
encouraging.,

e The NSS and NCC units undertake joint
activities with GOs and NGOs for selected
community development programmes.

e QGujarati language learning programmes for
rural primary school students.

2.3.5 Collaborations: * Need for linkages with organizations for
social work and community development.
2.3.6 Best Practices in Research, Consultancy  Extension activities are worthy and useful.

& Extension (If any):
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2.4 Infrastructure and Learning Resources:

2.4.1 Physical Facilities for Learning: « Adequate physical infrastructure for the
existing courses in terms of 22 class rooms,
01 central hall, library and administrative
| office.
| o Impressive architectural design of
‘ buildings.
¢ Well planned campus development and
beautification.
| 2.4.2 Maintenance of Infrastructure: ¢ Satisfactory maintenance of infrastructure.

‘ 2.4.3 Library as a Learning Resources ¢ Library Advisory Committee provides
guidance for its development. It has
| introduced SOUL software supported
automation work.
‘ o Well maintained library and reading rooms.
o Library facilities extended to nearby
| community.

" 2.4.4 ICT as Learning Resources: o The College has computer laboratory with
20 computers and necessary accessories.
| . « Language laboratory is being developed

‘ with 25 computers.

\ o The Administrative offices and library have

| 8 computers and accessories.

| 2.4.5 Other Facilities: o The College has common room for girls,

' generator, audio-visual facilities including

1 DVD, TV, LCD projector and sound
system.

o It has sports facilities with a developed
playground for different games such as
volley ball, kabbadi, kho kho and athletics
events and indoor game room for table
tennis, carom and chess.

[2.4.6 Best Practices in Infrastructure and
Learning Resources (If any):

e English language laboratory is useful.

—
| 2.5 Student Support and Progression
[2.5.1 Student Progression: e Progression rate of students in university
examination is satisfactory.
e The dropout rate is around 6.7 percent
! among UG and 9.9 percent among PG
" students.
‘. e Good number of alumni are well placed.
[ 2.5.2 Student Support: e The College prospectus provides necessary

{ information for students regarding
admission, subjects, scholarships, etc.

| « The formation of a unit of the Society for

‘ Creation of Opportunity through
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Proficiency in English (SCOPE) and the
starting of courses related to computers.

e A sizable number of students enjoy
government scholarships besides financial
assistance to needy students,

e Need for mentor-mentee system.

| 2.5.3 Student Activities:

|
|

e NCC and NSS units of the College are
active in various activities with
participation in regional and state level
events. [t has a Students Council and
student representation in its various
committees.

e A number of students secured prizes in
university and inter-university level
competitons for volley ball, kabbadi,
athletic events, yogasan and some of the
cultural activities.

¢ The alumni association is functional and
proactive.

' 2.5.4 Best Practices in Student Support and
| Progression (If any):

e Support services for students through Disha
Club — Training and Placement Centre —
supported by the Government of Gujarat

e Guidance for students to appear for state
and central level examinations such as
NET, GPSC and defence services.

| 2.6 Governance and Leadership:

73.6.1 Institutional Vision and Leadership:

e The main objectives of the College is to
prepare youth for challenges in life through
education.

« Providing educational facilities to the rural
youth so as to empower them.

s Cooperative institutional leadersership.

| 2.6.2 Organizational Arrangements:

e The College owned by the Vidya Bharati
Trust —Botad, functions under the Local
Management Committee, Principal and 14
Committees.

o It has grievance redressal cell for
employees.

e Democratic composition and functioning
provide incentives for growth and
development.

Fb& Strategy Development and Deployment:

[3.6.4 Human Resource Management:
|

e Committee system with representation of
faculty and students to assist the Principal.

e Use of feedback from staff and faculty for
strategic planning,

« Need for innovative strategies.

e Performance assessment of faculty and staff
through “self appraisal method”.
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G. DECLARATION BY THE HEAD OF THE INSTITUTION
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